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Florida Statutes 

239 . 012 Four year college , Dade County.--

1 . The State Board o f Education and the State Board of Re­
gents are authorized to establish a degree granting four 
year college in Dade County a nd to make a study relating 
to the feasibility of such action. The Stat e Board of 
Education and the Board of Regents are authorized to en­
ter i nto s uch contracts as may be necessary t o carry out 
the provisions of this act. 

2 . The Board of County Commissioners of Dade County is au­
thorized to cooperate with the State Board of Education, 
the Board of Regents, a ny city or other county in the 
establishment of such institution . Dade r.ounty and any 
cooperating city and county arP. authorized to acquire 
lands by purchase, gift, condennation or otherwise for 
such use as a county or county and city public purpose, 
a nd to donate sarr.e to the state . ~he State Board of Ed­
ucation and the Board of Regents are authorized to ac­
quire lands and other property for the purposes of this 
act as a public purpose. 

3. The provisions of this act shall be cumulative and shall 
not be construed to repeal or limit any of the powers 
now vested by law in any of s uch state agencies , coun­
ties or cities, but shall he construed to create author­
ity i n addition to any such powers . 

Exhibit 0-A 
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Florida International University 

Table 1. Full-time and Part-t ime FTE Enrollments 

b Quarter from the Fall Quarter , 1972-73, throu h 

the Fall Quarter, 1973-74 

QUARTER 

Fall 1972-73 
On Campus 
Off Campus 
TOTAL 

\'linter 1972-73 
On Campus 
Off Campus 
TOTAL 

Spring 1972-73 

Summer 1973 

Fall 1973-74 

On Campus 
Off Campus 
TOTAL 

On Campus 
Off camous 
TOTAL . 

On Campus 
Off Campus 
TOTAL 

FULL- TIME 

2,802 

2 , 802 

2,S52 

2,852 

2,826 

2,826 

1,503 

1,503 

4, 310 
43 

4,353 

F.xhihj t o- B 
3 

PART-TI ME 

1,368 
126 

1,494 

1 , 371 
151 

1 , 522 

1 , 351 
166 

1 , 517 

1,479 
88 

1,557 

2,041 
321 

2 , 362 

TOTAL 

4, 170 
126 

4,296 

4, 223 
151 

4 ' 374 

4 ' 177 
166 

4, 343 

2 ,982 
88 

3 , 080 

6 , 351 
364 

6, 715 



Florida International University 

Table 2. Special Short- Term Non- Credit Enrollment s 

f or 1972-73 and 1973- 74 (Fall Quarter) 

1 . Special Short- t erm non-credit enrollment s (Depar tment of 
Conferences, Division of University Services and Contin­
uing Education) 

a. Cal endar Year July 1, 1972 - June 30, 1973 

Total number of programs 48 
Total number of participants 2 , 350 actual 
Estimated Average duration of each 

program 14 hours 
Total participant hours 32 , 900 
Divided by 340 96 (total FTE) 

b. New Standard Nine, Fall Quarter 1973- 74 

Total number of programs 
Total number of participants 
Average duration of each program 
Total participants hours 
Divided by 144 

Exhibit 0- C 
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1,208 

14 
16,912 
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Florida Internati onal University 

Target Dates for Achieving Accreditation of the 

Programs of the Professional Schools of the university 

School 

1 . Business and Or­
ganizational 
Sciences 

2. Education 

3 . Health and Social 
Services 

Program 

Jill Programs 

Teacher Education 

a . Soci a l \·lork 

b . :ursing 

c . 2hysical Therapy 

d . Occupational 
Therapy 

Accrediti ng Agency 

American Association of 
Collegiate Schools of 
Bus iness 

a . Florida State De­
partment of Edu­
cationa 

b . ;<a tional Com­
mission for Ac­
creditation in 
Teacher Education 

Council on Social Work 
Education 

national League for 
Nursing 

American Physical Ther­
apy 1\ssociation 

American Occupational 
Therapy Association 

Target Date 

(Approx.) 
1978- 79 

1975-76 

1976-77 

1974-75 

1974-75 

1974-75 

197 4-75 

apreliminary "progr~ approval s t atus" has been granted for all teacher education 
programs of the School by the Florica Sta te oepar~ent of r.ducation . Final approval 
~ust await the gradu~tion of several classes of s t udents . The target date for final 
approval is indicated in the table. 
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Flor ida International University 

(Target Dates . .. , continued) 

School 

3 . Health and Social 
Servi ces - (con­
tinued) 

4. 

5 . 

Hotel, Food, a nd 
Travel Services 

Technology 

Program 

e . Medical Tech­
nology 

f . Dietetics and 
Nutrition 

g . Home Economics 

a . 

b . 

Engineering Tech­
nology programs 
and selected pro­
grams in Environ­
mental Technology 
Systems 

Construction Tech­
nology 

Accrediting Agency 

American Societ y of 
Clinical Pathol ogis ts 

American Diete tic 
Association 

American Home Econ­
omics Program 

None 

Engineers• Council 
for Professional 
Development 

Engineers • Council 
for Professional De­
velopment or Associ­
a ted Schoo!S of Con­
struction 

Targe t Date 

1973- 74 

1973- 7 4 

To be Deter­
mined 

1977- 78 

1 977-78 
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Florida Interna t ional Univer sity - Division of Academic ~£fairs 
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Florida International University 
Division of community Affairs 
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Florida Board of Regents 

BYLAWS 

ARTICLE I . STATE BOARD OF EDUCATION 

Section 1 . Composition 

(Article IX, Section 2, Florida Constitution) 

The State Board of Education shall consist of the 
Governor and the members of the Cabinet, with such 
officers as provided by law. 

Section 2. Supervision of Board of Regents 

The Fiorida Board of Regents acts subject to the 
general supervision and control of the State Board 
of Education, which body shall: 

(1} Approve all rules and regulations adopted by 
the Board of Regents before they are filed 
\dth the Secretary of State; provided that 
if any rule is not disapproved by the State 
Board of Education within thirty (30) days of 
its adoption by the Board of Reqents the rule 
shall immediately be filed vlith the Secretary 
of State: 

(2} Concur in the establishment, location and nam­
ing of new institutions or branches of insti­
tutions in the State University Syste~s, the 
establishment of which has been authorized by 
the Legislature; 

(3) Review the legislative budget of the Board of 
Regents and make recommendations thereon to 
the chief budget officer of the state. 

(4) Exercise general supervision over the Division 
of Universities to the extent necessary to in­
sure coordination of educational plans and 
programs within the system of public education 
and resolve controversies. 

Section 3 . Title to Donations and Property 

Title to all real property in the State University 
System shall be vested in and conveyed by the Board 
of Trustees of the Internal Improvement Trust Fund. 

Exhibit II-E 
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ARTICLE II. BOARD OF REGENTS 

section 1 . Name and corporate Nature 

The Florida Board of Regents is a body corporate 
established by an act of the Florida Legislature 
(Chapter 67-231, Laws of Florida, 1967; Chapter 
240, Florida statutes), and it possesses all of 
the powers of a body corporate for the purposes 
created by, or that may exist under, provisions 
of the law. 

Section 2. Office of Record, Location of 

The Board of Regents shall maintain its office of 
record in Tallahassee, and the Chancellor and the 
Corporate Secretary of the corporation shall re­
side in Leon county. 

Section 3. Membership 

(1) Appointment and Qualifications 

(a) 

(b) 

The Board of Regents consists or nino 
members appointed by the Governor , ap­
proved by three ( 3) members of the Cabinet 
an~ confirmed by the Senate. An ap­
po~ntee to membership on the Board of 
Re~ents shall take office after his ap­
po~ntment by the Governor has been ap­
pro~ed by three (3) members of the 
~ab~net, and his commission has been 
~ssued by the Governor . 

Rules and procedures for rev~ew and 
~pprova1 of the appointees shall be 

Uevet~oped by the State Board of £d­
ca ~on. 

(2) Terms 

(a) Terms of the · · . 
Board of Rege~~~t~a1 membership of the 
member is comrn· ~re as follows: one 
year beginnin ~~s~oned to serve for one 
ber is commisg· an~ary 1, 1965; one mom­
years beginni~~o~e to serve for two 
member is commi ~nuary 1, 1965; one 
years beginnln 5~~oned to serve for three 
ber is commiss ~ anuary 1, 1965; one melll­
years beginning~o~ed to serve for four 

anuary 1 , 1965; one 

(Continued) 
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member is commissioned to serve for five 
years beginning January 1, 1965; one mem­
ber is commissioned to serve for six 
years beginning January 1, 1965; one mem­
ber is commissioned to serve for seven 
years beginning January 1, 1965; one mem­
ber is commissioned to serve for eight 
years beginning January 1, 1965; one mem­
ber is commissioned to serve for nine 
years beginning January 1, 1965. 

(b) Future members of the Board of Regents 
will be commissioned to serve terms of 
nine years, and they shall serve until 
their successors are appointed and qual­
ified; except in case of an appointment 
to fill a vacancy, in which case the ap­
pointment shall be for the unexpired 
term. 

(3) Removal 

Members of the Board of Regents may be removed 
for cause by the Governor. 

(4) Vacancies 

In the case o f appointment by the Governor to 
fill a vacancy, appointment is for the unex­
pired term. 

Section 4. Powers and Duties 

(Chapters 239, 240, 241, 243, Florida Statutes) 

(1) The Board has jurisdiction to govern, regulate, 
coordinate and oversee the several institutions 
and agencies included in the State University 
System. 

(2) The Board is primarily a policy-making board, 
establishing the policies of the University 
System by rules and regulations adopted by it, 
and delegating sufficient authority, both to 
the Chancellor and to the heads of the institu­
tions and agencies, so that they shall be fully 
responsible for the management of the several 
institutions. 

(3) The Board of Regents shall have authority to 
appoint and remove the Chancellor and the head 
of each institution or agency in the State Uni­
versity System, and to set their compensation 
and other conditions of employment. 

15 
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(4 ) 

( 5) 

( 6 ) 

(7) 

( 8) 

{9) 

(10) 

Re ents in its Classification and 
The Board of ln~tructional and Research ~d 
pay Plan fo~dministrative and Professional 
cornJ?a:able hall provide for the appointment, 
pos1t1ons 5 nd termination of other than Ca­
employmen~ a ersonnel of the several inati­
ree:r; Ser~~~e a~encies and for their compensatio~ 
tu~10~~er conditions of employment. Career 
an '? ersonnel are governed by rulea and 
~=~~t~~i~ns. promulgated by the Department of 
Administrat1on. 

The Board, with concurrence of the State Boan! 
of Education, shall establish, locate and nue 
new institutions or branches of institution& 
in the state University System, the establiah­
ment of which has been authorized by the Lec]h· 

lature. 

The Board of Regents shall establish broad 
policies relating to the admission of students 
and to the types of programs and services w 
be provided in the State University Syatell. 

The Board, with the approval of tho Department 
of Administration, is authorized to establish 
in the State Treasury a Working Capital Truat 
Fund for each of the individual institution• 
in the University System. 

The Board, with the approval of the Board of 
Education, is authorized to create in the aev­
eral institutions of the State Univer11ty Sya­
tem, divisions of sponsored research which vlll 
serve the function of adminiatratJ.on and pro· 
motion of the programs of research, includ1n9 
sponsored training programs, or the inatitutiou 
at which they are located. 

The Boa:d of Regents shall provide for a plan 
o~ cont1nuous review and evaluation of the au:t 
w1de off-campus Continuing Education Progru. 
and shall recognize continuing educat1on pro­
grams, both on.and off campus, as a non»l f~~ 
tion of the un1versities in the State Univer· 
sity System. 

The Board of Regents shall do all thing• neces­
sary to coordinate educational television and 
technology · th 1n e State University System. 

Section 5 . Officers 

(Sections 2 40 . 021 and 240 . 042; i S t tes Flor da ta u 

16 
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(1) The corpor ate officers of the Board of Regents 
shall be t he Chairman, the Vice-Chairman , and 
the Corporate Secretary . The Chairman and Vi ce ­
Chairman s hall be elect ed t o a one-year term at 
the firs t regul ar meeting a fte r December 31 o f 
the year following that December , and shall as­
sume office immediately upon e l ection. Provided , 
however, that the Board shall designate by ma­
jority selection of the Board at the October 
meeting preceding the January date, the Chair ­
man and Vice - Chairman who shall become their 
choice and who shall be elected at the January 
meeting a nd i n the interim who shall be respon­
sible for t he promulgation of the upcoming pro­
gram of the Boa r d . Officers may succeed t hem­
selves. Officers may be removed at any time by 
the affirmative vote of a majority of the mem­
bers of the Board. 

(2 ) The Chairman shall be selected from among the 
membership of the Board and shall serve as 
Chairman of the Executive Committee. The Chair ­
man shall appoint the members of and serve as 
an ex officio voting member of all committees 
of the Board , execute all contracts on authority 
of and i n the name of the Board of Regents , a nd 
transmit the annual report o f the Board of Regents 
to the Governor. 

(3) The Vice-Chairman shall be selected from among 
the membership of the Board, and he shall per­
form the duties of the Chairman with full author­
ity during the absence or disabil ity of the 
Chairman. 

(4) The chief admi nistrative offi cer of the Board 
of Regents shall be the Chancellor, and he shall 
serve on appointment by and a t the pleasure of 
The Board of Regents . During the absence or 
disability of the Chancellor, the Chairman may 
designate a member of the staff to function as 
Chancellor in an acting capacity. 

(5) Upon the recommendation of the Chancellor , the 
Board of Regents shall elec t a member of the 
staff of the Board to serve as t he Corporate 
Secretary of the Board . The Corporate Secret a ry 
shall serve on election by and at the pleasure 
of the Board of Regents. In the absence or dis­
ability of the Corporate Secretary, the Chairman 
may designate another member of the staff to 
function as Corporate Secretary in an acting 
capacity . 

17 
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(6) The secretary shall: 

(a) 

(b) 

(c) 

(d) 

(e) 

Keep an accurate record of the proceed­
ings of the Board; 

Have custody of the corporate Ileal of 
the aoard, affix it to official dO<:u:ttta 
and attest same by his signatur ; ' 

save custody of all official recorda 1:.4 
documents of the Board; 

File with the Secretary of State, aa 
required by law, a copy of th se ~1~. 
including any and all a111 ndl:lenta there­
to, a copy of a 11 rules and regulations 
of the Board and all 8111 ndm nta thereto, 
and a copy of the con titution of eaeh 
of the universities and all am ndccnts 
thereto, and provide a copy of each fer 
the members and off ic ra of the Board of 
Regents and for th !ftCl!lhcr of the State 
Board of Education; 

Issue, upon di rcction from tho Chairun 
of the Execut1ve committee , notice or 
all meetings of the Board of Regent • to 
all members and of!ic rs of th Board of 
Regents and of tho Stntc Board of Educa­
tion and to tho h ada of th inat.ltutio:a 
under the Board of Regents. 

Section 6 . Committees 

(1) Executive Committee 

( 2 ) 

(a) The Executive Co=ittc of th Board of 
Regents shall consist of th Chi!~. 
the Vice-Chairman, and a r of Ue 
Board appointed by th ChnirDAn. 

(b ) The Executivo Com::~ittc ahall hive the 
full authority of th Boord to act c!uriD; 
the interim between Board DCctinga. 

Standing and Special Committoos 

;~: ::'ard of Regents shnll hnv th follcvlt9 
son~et~g {~~mmittees: (1) Planning; (2) Per· 
grams ' Finance; ( 4 ) Faciliti 111 (S) Pro­
Projec~nd Communicational and (6) Special 
a l sta ~: The board ~nay create such addiuo:.· 

n ~ng and special comml ttc a as it aeCS 

18 (Continued) 



necessary f or the discharge of its responsi­
bilities, and the Chairman shall appoint t he 
members o f s uch committees in January of each 
year for the terms of one year (BOR approved 
9/17/71) . 

(3) Limitation of Authority of Committees 

If the Board of Regents, in regular or special 
meeting, authorizes a committee to act on a 
matter referred to it, the chairman of the 
committee shall report to the Board in writing 
the action taken; otherwise , committee acti on 
shall be reported as a recommendation for con­
sideration and action by the Board at a regular 
or special meeting . 

Section 7. Meetings 

(1) Regular Meetings 

The Board of Regents shall meet regularly at a 
time and place designated by the Board or the 
Executive Committee. Meetings of the Board of 
Regents shall be open to the public, and all 
official acts will be taken at public meetings . 

(2) Special Meetings 

(a) The time, place , and purpose(s) for spe­
cial meetings of the Board may be fixed 
by the Board of Regents at any regular 
or special meeting . 

(b) Speci a l meetings may be call ed by t he 
Chairman or by the Executive Committee, 
i n which case the time, place, and pur­
pose( s) shall be determined by the conven­
ing authority. 

(c) The business transacted at any special 
meeting of the Board of Regents shall be 
confined to such matters as have been 
specified in the notices to all members 
and officers of the Board . 

(3) Notice of Meetings 

(a) Members and officers of the Board and the 
presidents of the institutions shall be 
notified in writing by• the Secretary of 
the time and place of all meetings and the 
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(b) 

purpose(s) of special meetings at least 
five days in advance of the meetings. 

Members of the state Board of Education 
hall be provided by the Secretary with 

~otices of all meetings of the Board of 
Regents. 

(4) Quorum 

Five members of the Board of Regents in actual 
attendance at meetings shall constitute a quorw. 
for the transaction of business. No business 
shall be transacted without an affirmative vote 
of at least three members of the Board, and a 
majority vote of all of the members of the Board 
shall be required for the establishing of policy, 
for making rules and regulations, for the ap­
pointment of the Chancellor and presidents, and 
for the establishment or disestablishment of 
institutions, schools, or programs. 

(5) Agenda 

(a) The president of each institution will pro­
vide the Chancellor with sufficient copies 
of each of the items to be presented to 
the Board. The Chancellor shall assemble 
~he items received at least fifteen days 
~n advance of each meeting and provide a 
copy of the agenda to each member of the 
Board prior to the meeting. 

(b) T~e Ch~ncellor shall provide the Board 
~1th h~s recommendations on each of the 
1tem~ 1ncluded in the agenda for each 
meet1ng. 

(c) ;~ems received by the Chancellor less than 
~fteen days in advance of a meeting of 

the Board shall be held for the agenda of 
~ subsequent meeting, except that such 
t~emshmay be presented to the Board by 

e C ancellor 1 n emergencies. 

(6) Order of Business 

The regular order of business at 
the Board of Regents shall be: meetings of 

(a) 

(b) 

Roll Call 

Consideration of Minutes 
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(c) Report of the Executive Committee 

(d) Reports of Other Committees 

(e) Report and Recommendations of the Chancellor 

(f) Special Reports 

(g) Appeals and Hearings 

(7) Parliamentary Rules 

Roberts Rules of Order shall be followed in conduct­
ing the meetings of the Board of Regents, unless 
otherwise provided by the Board. 

(8) Individual or Group Hearings 

Any individual or organized group who desires to ap­
pear before the Board of Regents shall state in writ­
ing the purpose of such appearance and the name of 
each person who is to appear as a spokesman. The 
statement shall be filed with the Chancellor at least 
twenty days in advance of the meeting at which the 
appearance is desired in order that it may be in­
cluded in the agenda for the meeting . 

(9) Visitation 

The Board shall visit each of the institutions under 
its jurisdiction at least once each year. 
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Florida Statutes 

The Board of Regents of the Division of Universities 
24 0 . 001 

Board of Regents; legislative intent; aims. 

(1) 

(2 ) 

of the Department of Education is granted the necessary 
powers to govern, regulate, coordinate, and oversee the 
institutions and agencies in the State University Syst~ 
in order to attain the most effective accomplislunent of 
the lawful aims of education. These lawful aims incl~e 
but are not limited to such objectives as the following: 

(a) 

(b) 

( c ) 

(d) 

(e) 

(f) 

(g) 

(h) 

(i) 

( J. ) 

To train 
superior 
culture, 

students and faculty for leadership and 
service in public service, science, agri­
commerce, and industry; 

To d7velop stud7nts to well-rounded maturity, 
phys~cally, soc~ally, emotionally, spiritually 
intellectually, and vocationally; ' 

To develop, refine, and teach ethical and cultural 
values; 

To pro':'ide the fullest possible realization of de111cr 
cracy ~n every phase of living; 

To teach principles of patriotism, civil obligation 
and respect for the law; ' 

Tbo te~ch the practice of excellence in thought, 
ehav~or, and performance; 

~o develop and teach lawful 
~provement in the existing 
order; 

methods of ch;mge and 
political and social 

To provide by study and knowledge; research for increase of 

To provide by stud d and improvement ofytan research for development 
distribution for . echnology, ~roduction, and 
and services; and J.ncreased state production of goods 

To transfer the w from one generattalth of knowledge and tradition 
on to another. 

It is the intent of th . be primarily a polic e 17gJ.slature that the aoard shall 
policies of the stat~-~a~J.ng Board, establishing the 

nJ.versity SystCI!\ by rules and 

Exhibit II-F 
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regulations adopted by it for the lawful aims 
of education and providing sufficient authority 
and assistance to its staff and to the heads of 
the institutions and agencies so that they shall 
be fully responsible for the management of the 
several institutions and agencies. 

(3) The Board of Regents shall select the heads and 
approve the programs of the institutions and agencies, 
subject to the provisions of existing law; review 
and approve all budgets in the State University 
System; review such actions and decisions as may 
be appealed to it; and through its staff conduct 
studies of the institutions and agencies as related 
to the present and future needs of higher education 
in Florida. 
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BOARD OF EDUCATION 
STATE OF FLORIDA 

Governor, Chairman 

Commissioner of Education, Secretary 
Secretary of State 
Attorney General 
Comptroller 
Treasurer and Insurance Commissioner 
Commissioner of Agriculture 

Florida 
Florida 
Florida 
Florida 

Department of Education 

Division of Universities 
Board of Regents 

State Universities 

A. & H. Florida State 
Atlantic Florida 
International North Florida 
Technological South 

West Florida 

Exhibit II-G 
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STATE BOARD OF EDUCATION 

Reubi n o •o Askew , Governor 
President , St ate Board of Education 

Floyd T. Chr i sti an , Commissioner of Education 

Richard Stone , Secretary of State 

Robert Shevin , Attorney General 

Thomas O'aalley , State Treasurer 

Fred 0 . Dickinson, Jr., Comptroller 

Doyle Conner , Commissioner of Pgriculture 

FLORIDA BOARD OF REGCNTS 

t\arshall H. Crisor , Chairman 
Palll' Beach 

James J . Gardener , Vice Chairman 
Ft . Lauderdale 

J . J . Daniel 
Jacksonville 

Chester H. Ferguson 
Tampa 

E. W. Hopkins , Jr . 
Pensacola 

o . Burke Kibler, III . 
Lakeland 

Jack McGriff 
Gainesville 

Julius F . Parker, Jr . 
Tallahassee 

ltrs . Carolyn Pearce 
Miami 

Exhi bit II-G 
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Florida International University 

Board of Advisors 

January 1, 1974 

Member 

Horacio Aguirre 

James H. Brown 
Alvah H. Chapman, Jr. 
William s. Frates 

Lester Freeman 

Theodore R. Gibson 
Ray Goode 
Enrique H. Gutierrez 

Charles Harris 
Daniel N. Heller 
Paul L. E. Helliwell 

Steve Hudson 

R. Kirk Landon 

T. D. Lumpkin 

Sylvan Meyer 
Leslie P. Pantin 
Julius W. Phoenix, Jr . 

Athalie Range 
Joseph Robbie 

William s. Ruben 
Dave Schornstein 

George A. Smathers 
Thomas Wasmuth 
s. Hayward Wills 

Sonny Wright 

Charles J. Zwick 

community Position 

Editor and Manager, Diario ~s 
Americas 

vice President, Southern Bell 
President, Miami Herald 
Frates, Floyd, Pearson, Stewart, 

Proenza and Richman 
Executive Vice President, Greater 

Hiami Chamber of Commerce 
Pastor, Christ Episcopal Church 
Manager, Dade County, Florida 
Chairman of the Board, EHG Enter-

prises 
AFL-CIO 
Attorney 
Helliwell, Melrose, and Dewolf 

Professional Association 
Senior Vice President and Director, 

United First Florida Banks, Inc. 
President, American Bankers Life 

Assurance Company 
Gulf Oil Corporation - Latin 

America 
Former Editor, the Miami News 
Pantin Insurance Company 
Haskins and Sells, International 

Department 
Range Funeral Horne 
Managing Partner, Miami Dolphir.s, 

Ltd. 
President, Jordan Marsh 
President, Dow Chemical-Latin 

America 
Smathers and Thompson 
Chairman of the Board, Burdine's 
President and Chairman of the Board 

GAC Corporation 
President, Universal Real Estate, 

Inc. 
President, Southeast Banking Cor­

poration 

Exhibit Il-H 
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Florida International University 

CHIEF ADMINISTRATIVE OFFICERS , 1973-74 

Function 

President 

Academic Affairs 

Administrative 
Affairs 

community Affairs 

Arts and Sciences 

Business and Orga­
nizational Sciences 

Education 

Health and Social 
Services 

Hotel, Food and 
Travel Services 

Technology 

Special Programs 

Name Exact Title 

Charles c . Perry President 

William T. Jerome III Vice President 
for Academic 
Affairs 

Donald L. McDowell Vice President 
for Administrat­
i ve Affairs 

Glenn A. Goerke Vice President 
for Community 
Affairs 

Butler H. Waugh Dean of the Col­
lege of Arts and 
Sciences , 

George B. Simmons Dean of the School 
of Business and 
Organizational Sci­
ences 

G. \<lesley SO\·Jards Dean of the School 
of education 

Vandon E. White Dean of the School 
of Health and Social 
Services 

Gerald W. Lattin Dean of the School 
of Hotel, Food and 
Travel Services 

Robert 1~. Ellis Dean of the School 
of Technology 

Jules 0. Pagano 

Exhi bit II- I 
27 

Dean of the Divi­
sion of Special Pro­
grams, and Associate 
Vice President for 
Community Affairs 
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University Services 
and Continuing Edu­
cation 

Student Services 

Library 

Public Relations, 
Alumni Information , 
Foundation 

Environmental and 
Urban Problems 

International 
Affairs 

Registration, 
Catalog, Scheduling 

Admissions 

Institutional 
Research 

Data Center 

Self-Study and 
Accreditation 

Ulysses van Spiva 

sandra J. clark 

" Howard w. Cordell 

Marie w. Anderson 

John DeGrove 

Ruth Weiner 

(To be appointedlv 

Ronald C. Butler 

Douglas Rartnagel 

Nancy Goodwin 

E.G. Edson, Jr . 

Richard H. Konkel 

28 

Acting Dean of 
the Division 
of University 
Services and 
continuing Edu­
cation, and Exe· 
cutive Assistant 
to the President 

Dean of the Divi­
sion of Student 
Services 

Director of Lib­
raries 

Dean of Univer­
sity Relations 
and Development 

Dean of the Joint 
Ccn tcr for Envir­
onmental and Urb 
Problems 
Associate Dean 

Director of Inter 
national Affairs 

Registrar, and D 
ector of Acadlll:lic 
Operations j 
Director of Adlli 
ions and Collll:luni 
College Relatioi:l 

Director of Inst: 
tional Research 

Director of the 
Southeast Region• 
Data Center 

Director of Accre 
tation 
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FLORIDA INTERNATIONAL UNIVERSITY 

STUDENT PROFILE 
AND 

FOREIGN STUDENT CllARACTERI STICS 

FALL, 1973 
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ANALYSIS 
a' I·IMITAL 
~ 

FALL, 1973 
TCJrl\L ~ SUM1AAY N = 7708 

MARRIED 
43.3\ 
n = 3340 

SINGlE 
50.1% 
n = 3859 

l\NI\LYSIS OF PAR!'-TIME AND 
FUL!rTIME S'IUDENTS 

fllWE 
45.1% 
n = 3480 

MliiE 
54.9% 
n = 4228 

• 31 

FULirTir•IE 
71. 1% 
n = 5482 

.~-- ............ .. """-·--,, ,, 
PA.Rl'-Tll·i::: 
28.9\ 
n • 2226 

ANALYSIS CE SEX 
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~.--------FAIL,l973 

N = 755 
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// SINGLE "'-
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DniER 

1\NAUfSIS CF MI\RITAL srJ\'ruS 
5. 2% \' 
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\ 
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\ 

/ 
/ 
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\ 

·. 

FULirTI?olE 
94.7t 
n = 715 

\ 64.1% i 
\ 
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.... ,, ~ 
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-·~. 
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PARI'-TIME 
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MAAITAL STMUS ANALYSIS BY SOIOOL OR COJ:.L['X;E AND SPEX:IAL S'1.'UllEm'S 

~---FALL 1973 

COLLEGE OF 
SCIENCES 

SINGLE 
60. 9% 
n • 1133 

~11\RRIED 
34.1\ 
n = 634 

SCliCOL OF Bt5INESS 

SCHOOL OF 
HOTEL , 

FOOD & f AAVE 

SIJQE 
69.3% 
n = 242 

snJGI.E 
50.2% 
n • 779 

~11\RRIED 

41.4% 
n = 104 

lrTI' INCUJOm IN 'I\7r.!\T, J\~ : 

MI\RRIE[) 

45.5% 
n = 707 

NI\RRIED 
42% 
n • 525 

SII'G.E 
52.7\ 
J'F 658 

MARRIED 
46% 
n = 473 

SINGLE 
44% 
n • 453 

sm;u: 
32.4% 
n = 459 

Ni'\RRIED 
56.7% 
n = 803 
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p£)01'H' OF PARI' TnlE/FULir-TD-lE S'l\JDml'S IN A'l'IRIDVICE BY SOIOOL OR (X)u..a:;E 

AND SP::X:Il\L SWDEm'S UNDE~TFS------Fl\LL, 1973 

OLL£GE OF JIR,T~;;.s __ _ 

SCIENCES 

FlJLlrTII·lE 
84 .3\ 
n = 1568 

L-~::..;:."-1 

--~ 

SCHOOL OF 
HOTEL, FOOD 
AND TRAVEL 

FUUrTD1E 
93.7' 
n = 327 

-

ARI'-TD· · FULL-'l"D·E 
15.5% 4. 5% 
n = 194 = 1055 

FULirTINE 
74.9' 
n = 188 

PJIRl'-Tl}lE 
25.1% 
n = 63 

\ 

F\JUrTI!lE 
78.5% 
n = 808 

PARI'-TDlE 
80. 9% 
n = 1147 

n = 270 

SOlOOL · 
(F 

BUSINESS 

(Continued) 
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COLLEGE 
OF ARTS 
& SCIEN:ES 

SCHOOL OF 
HOTEL, FOOD 

& TRAVEL 

J\lu.LYSIS OF SEX BY SOJOOL OR OOLLEGE J\IID SPECIAL S"rui)SITS -

UNDEIGWXlATE:------ FALL 1973 

F»lALE 
42.9\ 

n- 799 

~WE 
57.1\ 
n • 1062 · 

MilLE 
81." 
n • 285 

MAlE 
93.6% 
n • 235 

flMALE 
70.7% 

n = 883 

lli\LE 
29. 3% 

n = 366 

F'E11ALE 
61.7% 

HALE 
80.9% 

n = 1256 

MAlE 
38.3% 
n = 394 

n = 635 

~WE 

<44.5% 
n = 630 

FD11\LE 
55.5% 
n = 787 

(Continut 
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}INALYSIS OF RI\CE- --UNDER:iRI\DUATE, GRAIX.IATE, AND TOI'AL UNIVERSIT'i 

TOTAL 
· ~IT'i 

FALL, 1973 N = 8463 

83.3\ 
n = 6422 

_.r 

-------------
GRAOOATE 

88 .1\ 
n = 666 

4 ..... __ ._,_.. 

83.8\ 
n = 7088 

EXCWDEO ARE: 40 ~ DOOREE Sl'UDWI'S 
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scttOOL/COLLEGE 

,\RTS & SCIENCES 

sustsESS 

E!ll1CATION 

HE\LTII G SOC. SER\'. 

PERCENT OF CREDIT HOURS ATTENDl~G 

UNDERGRADUATES 

FALL, 1973 

1 - 5 6 - 8 9 - 15 

259 33 1129 

265 21 1028 
. 

184 10 824 

I 200 21 631 

UOTEL, FOOD & TRA\'E1 21 I 1 lSS 

TECiiNO LOGY 39 24 134 

SPECIAL STUDENTS 1107 40 241 

16+ 

440 

238 

231 

177 

172 

54 

29 

TOTAL 2075 150 414 2 1341 

16+ 
Credit Hour 

17.4\ 

n•l341 

6·8 Credit 2.0\ n•l 
Hours 

1-5 
Credi t Hours 

26.9\ 

40 

9-15 Credit 
Hours 

53.7\ 

n•4142 

TOTAL - ----·-
1861 

1552 

1249 

1029 

349 

251 

1417 

7708 
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PERO!NT OF CREDIT HOOFS ATI'ENDING 
-------------- FJ\IL, 1973 

OR (X)IllX;E 1-5 

• BUSll'ID3S 201 

FnOITIGI 184 

HOI'EL, FOOD, & TRAVEL 2 

'IUI'J\I" 387 

GRADUATES 

6-8 9 15 

2 186 

39 97 

0 3 --

41 286 

-~ 
9-15 CREDIT HOORS "'. 
37.9% 
n = 286 

16+ 

7 

29 

5 

41 

n = 41 
16+ Oln>IT liXJRS 

1-5 Oln>IT 11XJRS 
51.3% 
n = 387 

41 

'lUl'I\L 

396 

349 

10 

7"" 

-
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.,~----------------------------------------~ .. 
NWXSIS C£ PERl·l71NEl-n' RESIOOICl::. OF STUDENTS TOI'IIL UNIVERSITY, ~MDtJATI:S 

------FAIL, 1973 N = 8463 

--­.-
OI'HER FIDRIDA 

RESIDENTS 
DADE UJUNl'X 

RESIDENl'S ONLY 
67.5% 
n = 5713 

8.3.6\ 
n = 631 

26.5% 
n = 2246 TOI'AL UNIVERSITY 

79% 14.9% 
n • 6090 n • 1144 

'"--..... ·----
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PEro·IANEill' RESIDENCE OF S'l'l)DSll'S· BY SOIOOL OR O)L!.DSZ UNDERGMDUI\TES 

FALL, 1973 

82.6% 
n c 1537 

DADE aum RI:SI!!: 
84. 9\ r.s «t: 

COLLEGE 
OF ARTS 

& SCIENC 

SOIOOL OF EDUCATION 

DADE CXXJm:Y 
RESIDilNTS CNL 
40.7% 

n = 1317 

01\DE a:x.N1'Y RESIDENI'S CNLY\ 

82.8% 
n = 1034 

n = 142 n = 69 
SCHOOL 
OF HOI'EL, 

FOOD & 
TRAVEL 

SCHOOL 

OF TECIINOL(X;y 

DADE CXXNlY 
RESIDENrS <l'ILY 

73.3% 
n .. 184 

FlA. RES 
10.8% 

EXCLUDE:o: 

CXXJtll'Y RESIWlTS CNLY 
76.1% 
n "' 783 

--



.. 
orSJlRlllUl'ICtl BY S'IUDI'l1l'S IN ATnNDI\t-Q: 

it? (ll£ 
~~----FAIL, 1973 

I' 

l>lv/ !>.15 .., 

n ~ 30 

~~~~-----r----~ 
-1 

n ~ 3 

n ~ 93 

~ 
"' n ~ 340 

sw~sr~~~~--------~~$~1~5~5~---

n ~ 409 

n = 85 

n ~ 398 

1---.n=l 
Sw ~1.'4 s r li:i!.."~I~'!:.!I..J.. _______ .-J 

z 
i 
::; 
~ 

"' 
n ~ 236 

40 External Degree students excludod fran analysis 
1151 Students reside within Florida but outside map area 
474 Stwcnts reside outside the state of Florida 

44 

:z. 
!> 

3 
j; '% 

J "' 
~ 

)> 
)> .. .. 

NJ: 15 S'f' ... 

(Continued) 



' GAADUATE SI.UDEN'IS N= 755 
2. 
p 

3 
:z; :z; 5 

ZIP CODE,BISTRTBUTION BY STUDENTS IN ATTANI}£\NCE !- J 
% 
~ 

"' 
::; 

~ ... .. 
.» ~ ~ 

"" 
.. 

N'<l ?-15 ., ... ... ·r~r 2.1 • .fr ~ 

n = 19 =11 n = 19 

n = 19 

n = 12 

rl w, 3c'.S~ ~:i!..!.=W 

"·w 2.1> 51 n = 0 

-
_......;n, = 18 ---------------r--

n .. 2 

n = 44 

sw ~~~ $r1 __ ..J 

Sw~3~st .. ~~~~11uO~---~~L__j 

gg ~f~~ts res~de outside map area 
ts res~de outside the . state of Florida 
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'lOl'AL UNDE«iR}\D{JATE slM'l1\RY - FORE!~ SWIEm'S 

Fl\J..L, 1973 

ruLL TillE 
71. 7% 
n = 873 

PARI' TIME 
28 . 3% 
n = 344 

FEMlU.E 
42. 6% 
n = 518 

MI>.IE 
57. 4% 
n = 699 
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FIJIL Tn.J:: 
88\ 
n; 256 

CHOOL OF 
EL, FOOD 

' TRAVEL 

SCHOOL 
(F 1mi!'(ll.Dft 

FULL TIME 
93.8\ 
n • 61 

FOLL TniE 
77\ 
n = 47 

FUlL Tll!E 
77 . 2\ 
n = 284 

Pl\Rl' 'l'DII:: 
23\ 
n = 14 

FULL TTI·D·~ 
64% • 
n = 136 

Pi\R.r 'i'I:1E 
16% 
n = 26 

'---------1 SOJOOI, Of' :)CSIN!SS 

FULL me: 
73. 4\ 

47 

PARI' Tir·lE 
79. 6% 
n = 164 

:1\RT Tii IE 
26. 6\ 

= 17 

)(.1100:. c:-
~-----t 

iEAL'l1l .. 
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1\Nl\LYSIS Cf' !>T..X BY SOIOOL On ())U,LX;E liND SPOCI.i\L STUDO'rn:; 

COLLEG 
OF ARTS 

FEMAlE 
44. 3% 
n = 129 

WILE 
55. 7% 
n = 162 

& SCIENCES 

SCHOOL 
CF I iC1I'I:L, 

FOOD & • 
TRAVEL 

W\LE 
81. 5% 
n = 53 

~TE- ·----FALL, 1973 

MilLE 
91. 8% 
n = 56 

MlUE 
78. 8\ 
n = 290 

FEMliU: 
18.5\ 
n .. 12 
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FEI-IAIE 
21.2\ 
n = 78 

FEMI\LE 
76.5\ 
n a 124 

'--------.lSOIOOL Cf' BUSn<ESS 

F'EMAIE 
61.6\ 
n = 127 

• 

t11\tl: 
32 . 8\ 
n .. 21 

FDV\LE 
67.2~ 
n • 43 

M1\LE 
- 38 .4\ 

n = 79 
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J>lll\L'{SlS Cf' AACE OF FORElGI Sl'UDEN'l'S BY UND~'re, GRI'IllUA1'E, J\tlD TOI'AL 

~ 
65.7\ 
n • 799 

lJNI'JERSIT'i ----- FALL, 1973 . 

SP/\NISH 
30.8\ 
n • 375 

_,. 

-----~ 

SP/\NISH 
30.8\ 
n • 389 

onreR 
65.7\ 
n- 829 

so 

Ol'HER 
66.7% 
n = 30 
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'o:>rn:x:;E 

1\lUS & SClnlCES 

EWINESS 

fiU7AT!Cl'l 

HOI'EL. FCXX>' &TRAVEl 

IIEALTH & SOC. SERVICE 

~ 

SPEX:IAL S'I\lDEt'n'S 

TOTAL 

FJ\LL, 1973 

1-5 6-8 9-15 

30 5 174 

82 2 213 

25 1 lll 

4 - 22 

13 4 34 

7 7 29 

159 5 32 

320 24 615 

1-5 OlEDIT! 
26.3% 

16+ cru::orr JiOORS • 
21. 2% 
n ~ 258 n • 320 

9-15 CREDrr HOURS 
50.5% 
n = 615 
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82 291 

71 368 

25 162 

39 65 

13 64 

18 61 

10 I 206 
I 

258 1 1217 
I 
I 
! 
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/ 
./ 

pAJU'-"l'll'1E 
46.7% 
n = 21 

FULL-TIME 
53.3% 
n = 24 

FEMALE 
26.7% 
n= 12 

MilLE 
73.3% 
n = 33 

.._ __ _ ---
53 
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P£JaNi' ~ CREDIT HCXJilS ATI'ENDING GR1\00I\'l'ES---·----FOREI~ S'IUDENl'S 

SQO)t, CR <nu.EXiE _!::.5 

16 

EDOCJI'l'ICN 2 

""""' FCXX> & TRA. 0 

rorAL lA 

FJ\LL, 1973 

6-8 9-15 16+ 'lUl'J\L 
--~ - -

0 16 1 33 ---

3 5 1 11 
-----·· 

0 0 1 1 
·-- ----·----· 

3 21 

1-s rnrorr HOORS 
40.0\ 
n c 18 

3 

\ 

16+ CREDIT HOORS 
6.7\ 
n=3 

9-15 rnEOIT H00RS 
46.6\ 
n • 21 

54 
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Florida International University 
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Dean 
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+LV 

Associate Dean Associate Dean 
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2. 

3. 

4. 

s. 

6. 

FLORIDA BOARD OF REGENTS 

pLANNING AUTHORIZATION FOR NEW DEGREE PROGRAMS 

A university must obtain planning ':lu~orization from the 
Board of Regents prior to the s ubm1ss1on of a proposal 
for the initiation of new degree pr ograms at any level. 

Application to the so':lrd of .Regents fo r pl~nning.author­
ization shall be subm1tted 1n accordance w1th gu1delines 
established by the Chancellor's of~ice. An a~plication 
shall include a time schedu~e for ~p~eme~tat1on of the 
plan. upon obtaining plann1ng a~thor1zat1on from t he 
Board of Regents, a university, 1n consultation with the 
Chancellor's staff, may begin f orma l plann~ng of t he pro­
gram including the development and allocat1on of s upport-

ing resources. 

Authorization to plan a new degr ee program generally rep­
resents a commitment on the part of the Board of Regents 
that favorable consideration will be given to the new 
program proposal when it is submi t ted , provided t hat 
(a) conditions contained in the approved application for 
planning authorization have been sa t isfied , {b) t he CODE 
criteria have been met, and (c ) a favorable evaluation 
by appropriate reviewers has been r eceived. 

If a university fails to initiate a program within the 
schedule contained in the p l anning authorization, the au­
thorization becomes void unless appr oval for delay i n 
initiation of the program i s granted. 

Only programs which are authorized, or for which plan­
~ing autho~izat~ons have been received, may be included 
1n the leg1slat1ve budget request and six-year plan . 

The Chancellor shall publish, by January 1, 1973, a list 
of.programs for which subst a nt ial planning had occurred 
pr1or to July 1, 1972. This list of programs will be 
exempted from the above policies . P.owever, it is under­
stood that proposals for these programs must be present~ 
to and approved by the Board of Regents as specified in 
CODE, Phase I. 
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Florida International University 

FACULTY SENATE CHARGE TO THE 

UNIVERSITY-WIDE CURRICULUM COMMITTEE 

The University Wide Curriculum Committee shall : 

develop a recommended plan for review a.nd approval of 
new courses and programs; 

encourage the incorporation of the University's goals 
as stated in the Master Plan, into the curriculum; 

oversee the generation of the catalogue of courses and 
programs, beginning with the 1974-75 catalog. 

r. Course Request Procedure : 

A procedure should be established within each academic 
unit to handle the generation or modification of a course or 
program, It is recommended that each academic unit implement 
a unit curriculum committee to review the course or program 
proposal. It is the responsibility of that committee and/ 
or Dean of the unit to verify that all budgetary concerns 
have been satisfied. 

The course or program will be entered on a standard 
form developed by the University wide curriculum committee . 
Academic unit approval would be noted on a cover sheet by 
the signatures of both the chairperson of the unit curric­
ulum committee and the academic Dean. In the case of a joint 
listed course , signatures would be obtained from all units 
involved. 

The course or program proposal will then be sent to 
the University Curriculum committee f or its revi ew. 

Review Procedures 

The Curriculum Committee shall : 

l. Accept proposals for new courses or programs, course or 
program , modification and delet ion of courses or programs 
from single or j•>int academic units. 

2. Publish to the facnlty the proposed course or program 
alterations two weeks prior to the announced date of 
an open committee meeting . 
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3. a. upon no objection from individulas or units, pasa 
the proposed alterations on to the Facult~ having 
been (1) accepted or (2) accepted as cons~stent Wi~ 
the goals of the University. 

b. upon objection on the part of individuals or units, 
investigate and recommend procedures for alteratio~ 
that would lead to acceptance. 

c. Upon arriving at a stalemate between the course or 
program proposal and its acceptance, forward the 
proposal without approval, attaching all corres­
pondence between the committee and the unit or units 
to the Faculty for their consideration. 

Units may at any time petition the Curriculum Committee 
to review a specific course or program. 

In order to be included in the catalogue a course or 
program must be submitted to the University Curriculum 
Committee by October 1st of the preceding academic year. 
The Curriculum Committee will act on such proposals prior 
to December 15. 

II. Format for New Course Proposals: 

1. Prefix, number, title of course and credits and tentatiw 
quarters scheduled as it will appear in the catalogue. 

2. Description of course as it will appear in the catalogue. 

3. Staffing needs - if possible identify course instructor. 

4. Brief statement of the rationale behind this off ering. 

5. Brief statement indicating how this course fits into 
an existing program (when appropriate). 

6. Brief statement demonstrating how this course meets 
university goals as stated in the Master Plan. 

7. Other information relevant to the acceptance of this 
particular course. 

8. Signatures of appropriate individuals from School or 
College indicating support. (See I , paragrapgh 2) 

9. To include outline of proposed course. 

(Continued) 
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Format for New Program Proposal: 

1. 

2. 

3. 

4. 

5. 

6. 

complete description of the proposal program (including 
required courses) as it would appear in the catalogue. 

Rationale and demonstrated need for proposed program. 

Brief statement demonstrating how this program is con­
sistent with the goals of the University as stated in 
the Master Plan. 

Special needs required to launch and sustain the pro­
posed program. 

Description of the relationship between the proposed 
program and existing ones . 

Signatures of School or College Dean, Chairman of the 
appropriate sub-division and unit Budget Committee 
Chairman indicating support for the program. 

IV. Format for Course Modification : 

1. Indicate nature of change, i . e. , change of course title, 
description, unit credit . 

2. Relevant changes : 
Course Title - old 

new 
Course Prefix - old 

new 
Course Number - old 

new 
Course Credits - old 

new 

3. Rationale for change . 

4. Signature of Dean and Chairperson of unit curriculum 
committee. 

~ Format for Deletion o f Course : 

1 . Course prefix, number, title, credits . 

2. Signature of Dean and unit curriculum committee chairperson· 
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FINANCIAL RESOURCES 





Florida International University 

Administrative Affairs 

PREPARATION OF UNIVERSITY OPERATING BUDGET 

Effective October 1, 1973 

oBJECTI VE AND PURPOSE: 

To prepare annua l operating and legislative budgets which 
present Universi t y needs t o State- level appropriating and 
allocating authorities, following prescribed format and prc­
cedures . 

AUTHORITY : 

chapter 215 , Fl orida Statute s, and Board of Regents Operat­
ing Policy and Procedures l·tanual, Sections 1.1, 2.0 c, 3. 3. 

POLICIES : 

The Universit y will prepare required operating and legisla­
tive budget to include need s of the University as approved 
by t he University Budget Committee and the President . Con­
scientious efforts will be made to schedule budget activities 
so t hat adequate Uni versity hearings can be held to assure 
that budget needs from every area are adequately displayed . 
An "open budget" phi losophy shall be followed . 

PROCEDURE - LEGISLATIVE BUDGET: 

University Budget Office (UBO) 

1. Infor ms Uni versity units of legislative budget data 
requirements and schedules necessary to meet those 
deadlines . Prepares data summaries for internal re­
view of t he University Budget Committee. 

UBO, Controller ' s Of fice 

2. Prepares any required history year(s)information and 
an estima t e of current year's expenditures from Uni­
versity ' s f iscal records . 

Academic Budget Office (ABO) 

3 . Reques ts budget projections from all academic areas 
in t he fol lowing order: 

a . l1equests enrollment estimates. 
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UBO 

4. 

b. 

c. 

d. 

Reconciles enrollments to University enroll. 
ment. 

Requests "additive" resources needed beyond 
the formula generated dollars. 

compiles the total academic reques~ for re­
view of the University Budget Comm~ttee. 

Requests budget projectio~s from ~11 ~dministrative 
units . Provides instruct1ons, gu1~el~nes, a~d forms 
for areas to assure uniform report1ng. Prov~des a 
recap of the requests after re~iew ~y each respec­
tive vice president for the Un1vers1ty Budget Com­
mittee. 

University Budget Committee 

UBO 

5. Reviews the budget requests of both academic and ad­
ministrative areas. Recommends those items for in­
clusion into the institution ' s request. 

6. Completes preparation of required budget format and 
narrative. 

University Budget Committee 

7. Reviews and approves request (including narrative) . 

President, Administrative Vice President 

8. Maintain liaison with Chancellor's office and Legis­
lature's deliberations to enhance University support 
from the State. Obtains information reappropriations 
and Chancellor ' s office allocations as basis for op­
erating budget preparation. (See operating budget 
below). 

PROCEDURE - OPERATING BUDGET: 

University Budget Office (UBO) 

1. Prepares, distributes and updates calendar of budget 
events. Advises University units of information re­
quirements by distribution of memos and formats. 

University Units 

2. Maintain budget control over current year's expendi­
tures as basis for prepari ng information required by 
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University Budge t Office . Give requi red informati on 
to University Budge t Office in requested format and 
timetable . 

soard of Regents (BOR) 

3. Receives appr opriation from the State Legislature f or 
the total State University system. 

4. Prepar es an allocation of the appropriation to the 
Universities . 

s. Proposes the allocation to the Council of University 
Presidents . 

6 . Adjusts allocation requested by Council of Presidents 
as approved by t he Chancellor. 

1 . Has the BOR approve final allocation . 

Academic Budget Office (ABO ) 

uoo 

B. Breaks the allocat i on to the academic areas based on 
enrollment projection for the current year. 

9. Requests special f unding needs f rom each academic 
unit and adjusts a llocations to handle all valid re­
<juests that can be f unded with all ocated amount . 

10. Compiles information for i nternal review process . 

11 . Compiles revised reques t s, fo llowing i nternal review, 
for the University Budget Committee , executive com­
mi t tee and Presidential approval. 

12 . Prepares and submits annual operating budget in f or­
mat required by Chancell or' s of fice . Advises Uni ver­
sity Controller of appr oved budget as basis for i ni­
tial allocation . Establishe s necessary budge t and 
position line item controls. 

University Controller 

13 . Requests fund releas es f r om State Controller in ac­
cord with regulati ons and approved University budget . 
Allocates funds to Uni versity units ' operating ac­
counts . Prepares periodic departmental ledger re­
ports for all depar t ments . 
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Florida International University 

Administrative Affairs 

BUDGET ADMINISTRATION 

Effective October 1, 1973 

OBJECTIVE AND PURPOSE: 

T ·nsure efficient management of U~iversity operating f 
a~/ fulfillment of w:'i t: s fund requ1.rem~nts to the limit~' 
set by state appropnat1.ons and allocat1.ons and availability 
of university reserves. 

AUTHORITY : 

sections 1.1 , 2.o .c, 3. 3, Board of Regents Operating Policies 
and Procedures Manual and Chapters 240, 216, and 282, Florida 

statutes. 

POLICIES : 

Responsibility for management of allocated operating funds 
is assigned to the dean or director concerned . Delegation 
of authority below t he dean/director level is encouraged. 
Interdepartmental accounts may be opened by the allocation 
of funds from the appropriations made to the dean or director 
level. Authorized signature forms are required before ex­
penditures from accounts can be approved. 

PROCEDURE: 

University Units 

1. Plan and control expenditures in accord with author· 
ized University budget and subsequent departmenUl 
allocations. Request budget changes (e.g. position 
or fund transfers, additional funds) by memo, throu¢ 
dean or director, to vice president concerned . 

Vice President Concerned 

2. Sends. notice of approved budget change to the ap­
proprlate budget office for processing. 

University Budget Office (UBO) or 
Academic Budget Office (ABO) 

3• Approves intra-unit transfers after assuring accurJCf 
of figures . Prepares budget transfer documents for 
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4. 

approval by appropriate vice president. 

Pr epares inter-unit or reserve transfer document for 
University Budget Committee action with appropriate 
information including recommendation for approval or 
denial. 

ABO/UBO/University Controller 

s. Review departmental ledgers on regular basis. Review 
spending rate problems or other questions with de­
partment head concerned. Initiate necessary transfer 
ac tions to request the time-for-ti~e transfer be­
tween salaries and OPS on a quarterly basis from the 
Board of Regents. 

ABO/UBO/University Personnel Department 

6 . Report Personnel status to unit heads on quarterly 
basis from authorized file. 
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PROPOSED CONSTITUTION OF FLORIDA INTERNATIONAL UNIVERSITY 

section 1. 

ARTICLE 1 . NAME 

Th~ nam7 of the principal advisory body of the 
Un~vers~ty shall be the University Council. f 

ARTICLE 2. Mtt1BERSHIP 

section 1. The council shall be composed of twent y v9ting 
members (five from each the four senates) and 
two non-voting, ex-officio me ers e ~ce Presi-
dents for Academic and Administrative Affairs). 

section 2. Of the five voting members from each senate one 
shall be the chief officer of that senate and the 
other four shall be elected from the membership 
of that senate. 

section 3. Each member of the Council shall normally serve 
for two calendar years, beginning January 1st. 
In the initial period (September 1, 1972 - Decem­
ber 31, 1973) three of the members elected from 
each of the senates shal l serve until Decem-
ber 31, 1974 (those receiving the highest number 
of votes), while the remaining two members from 
each senate shall serve until December 31, 1973. 
Each Council member may be re-elected once, after 
which he becomes ineligible for twelve months . 

ARTICLE 3. OFFICERS 

Section 1. The Council shall elect its own Chairman, Vice­
Chairman, and Secretary, and such other officers 
as it deems necessary. 

tiection 2. The officers shall be. elected annually . The Nom­
inating Committee of the Council shall present 
one nominee for each office at the November meet­
ing of the Council, at which time election of 
officers for the following year will take place. 
Additional nominations may be made from the f l oor. 

Section 3. Any officer may be re-elected, but the Chairman 
and Vice-Chairman shall not serve in the same 
office for more than two consecutive years. 

Section 4. The Vice-Chairman shall become Chairman in the 
event of a vacancy in the office of Chairman. 
When a vacancy occurs in any office, the nomin­
ating committee shall present a nominee or 
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Section 5. 

nominees for election at the nex~ regular meet­
ing of the council . Holding off1ce for seven 
months or more shall be considered as holding 
office for one year. 

The senate from which the Chairman comes shall 
elect an additional voting member. to the Council 
for the term of office of the Cha1rman. 

Section 6. Ex-Officio members shall not hold office in ~e 
Council. 

Section 1. 

ARTICLE 4. MEETINGS 

The Council shall meet at least once a month and 
shall hold additional meetings sufficient to deal 
with the volume of its business. 

Section 2 . Fourteen of the voting members of the Council 
present at any meeting shall constitute a quor~. 

Section 3. The Chairman shall not vote in the Council, ex­
cept to break a tie. 

Section 4. Council meetings wi l l be announced to all Univer­
sity personnel no later than two weeks before 
each meeting. 

Section 5. The agenda of the Council will be published and 
distributed to all University personnel no later 
than a week before each meeting. 

Section 6. A published agenda may be changed at a Council 
meeting on two-thirds vote of the Council, ex­
cept for changes in order of i terns, •·1hich may be 
~ade by simple majority vote. 

Section 7. •·11 meetings shall be held on the Tamiami Campus 
and, subject to space limitations only, shall be 
open to all University personnel who wish to at­
tend. 

On~y Council m7mbers may participate in deliber­
at1ons; ~xcept1ons nay be made by the Chairman. 

section 8. Min~tes of the meetings will be taken and dis­
sem1nated to all University personnel no later 
t~an two weeks following a meeting . Approval of 
m7nute~ of the preceding meeting will be the 
f1rst 1tem of the agenda of each meeting. 

Section 9 . Robert ' s Rules of Order shall be followed at 
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Council meetings except where stipulated other­
wise in the Constitution of Florida International 
University . 

section 10. There will be no proxy votes. 

ARTICLE 5. COMMITTEES 

section 1. The Council shall establish or abolish whatever 
standing committees and ad hoc committees of the 
Council it deems necessary. 

section 2. Among the Council 's standing committees shall be 
the following : 

a. Agenda Committee . The Agenda Committee shall 
dra1~ up and distribute the agenda of each 
meeting of the Council . 

b . Appeals Committee . The Appeals committee 
shall rule on appeals brought to it, and 
shall guarantee that all appeals shall be 
handled in accordance with due process. 

~ . Nominating Committee . The Nominating Com­
mittee shall present to the Council names 
of persons recommended for Council offices 
and membership on standing committees and 
shall advise the Chairman of the Council 
on regular and special elections . 

Section 3. Standing committees shall be e l ected from the mem­
bership of the Council by the membership of the 
Council . Ad hoc committees shall be appointed 
by the Chairman. The Chairman may request any 
persons in the University community to serve on 
ad hoc committees . 

ARTICLE 6. DUTIES OF THE UNIVERSITY COUNCIL 

Section 1. The University Council s hall i nitiate , review, 
and make policy-recommendations on those issues 
which a majority of its members identify as the 
concern of the University community . 

Section 2. The University Council shall hear appeals of de­
cisions arising in the University community. 

Section 3. The university Council shall consider hearing 
such other matters as members of the University 
community desire to bring before it . 
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ARTICLE 7 • POWERS OF THE COUNCIL 

Section 1 . The University Council shall 
review decisions which arise 

have the right to 
in the four senate s. 

Section 2. The University Council sha~l have the right to 
be informed of admini~trat1.ve a~d other decisions 
affecting the Univers1.ty commun1.ty . 

Section 3. The University council shall have the right to 
solicit testimony from whatever source it deems 
necessary. 

1. 

2. 

"DEFINITIONS" 

Members of the University Community are those employed 
by or registered as a student at Florida International 
University. 

The teaching and research faculty consists of those per­
sons holding the academic rank of instructor, assistant 
professor , associate professor, or professor in one of 
the university-level instructional or research units. It 
also includes heads of divisions , schools, colleges , or 
institutes 1vho are assigned the title of Dean or Director, 
and professional librarians . 

3 . The administrative-professional faculty consists of all I 
personnel who have been assigned academic rank or a com­
parable rank, but whose responsibilities fall outside 
the areas of university-level teaching and research or 
whose respOnsibilities while in these areas, are pre­
dominantly non-teaching or non- research in nature . This 
category may include such persons as the Administrative 
Vice-President, Business Manager, Registrar, Administra­
tive Deans, Directors , and Instructors in sub-collegiate 
functions . 

4. Non-academic staff includes other members of the Univer­
sity community in general categories, e . g ., (a) super ­
Vl.sory, (b) clerical, (c) techn ical, and (d) labor . 

a. 

b . 

Sulervisory staff members are semi-professionals 
ho.ding positions of considerable responsibility 
wh1.ch are not academic in nature, including such 
staff members as campus security officers, fore-

. men~ administrative assistants, supervisors, and 
off1.ce managers . 

Clerical and Allied staff members are the general 
office assi~tants, such as secretaries, stenographers, 
clerks, typ1.sts, and business machine operators. 
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c. 

d . 

Technical staff members are the technicians and other 
special1sts , s uch as labor atory technicians labora­
tory assistants, skilled craftsmen, artists ' nurses, 
and editors. ' 

Labor includes generally the maintenance and jani­
torial staffs and hourly laborers. Labor is sub­
divided into three (3) categories : 

(1) Skilled labor, such as welders, electricians , 
carpenters, masons 

(2) Semi-skilled l abor, such as gardeners , drivers 

(3) Unskilled labor , such as groundsmen, janitors , 
maids, window washers 

s. A student at Florida International University is an indi- I 
vidual who is officially eprolled in the University . 

6. A governing unit corresponds to the classification of 
members of the University community as defined in 2-5 
above . These governing units shall be referred to as 
senates . 

GUIDELINES FOR INTERNAL GOVERNANCE OF UNIVERSITY SENATES 

A set of general guidelines for the internal governance of 
the four University Senates were outlined by the Governance 
Committee. These guidelines are listed below. They are in­
tended to operationa lize several genera l criteria which 
should characterize all governance at Fl orida International 
University. They are : 

1. Maximum participation in governance by a ll members of 
the University Community 

2. Self-determination for all groups within the University 

3. Equitable political representati on for all individuals 
and groups within the University 

4. Decentralization of decision-making in the University 

Each constituency in the University Communi ty should adhere 
to the following general guidelines for its internal gover­
nance: 

1 . Individuals who may be considered as members of more 
than one group may choose which group to affiliate with. 
Membership in the group should be defi ned so as to take 
into account reasons such as part-time students or 
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employees, and decisions should be made concerning their 
right to vote. 

2. Officers who represent the group. should be elected by a 
simple majority by all those vot~ng by secret ballot . 

3. Eligibility for office, length of ~e:ms, number of per­
mitted terms, etc., should be spec~f~ed and care taken 
to avoid conflicts of interest, e.g., perhaps adminis­
trators appointed by the President should be excluded 
from office in some groups . 

4. ;~egular meetings of sufficient frequency should be held 
to accommodate the volume of business and should provide 
for minority prerogative at all special meetings. 

5. Appeal procedures should be specified. 

6. Parliamentary procedures should be followed in meetings . 
(Robert's Rules of Order). 

7 . Each group should establish written by-laws in keeping 
with the above criteria and guidelines. 

The governing documents of the four University Senates follow 
on the next several pages. 
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THE ADMINISTRATIVE- PROFESSIONAL SENATE 

Articl e 1 . Name 

The name of this organization shall be t he Administrat i ve and 
professional Senat e of Florida Internat ional University . 

Article 2. Purpose 

The purpose of this Senate shall be: 

1. Implement the Administrative and Professional Senate 
under the University Council's governance structure 

2. coordinate all appropriate activities of t he Administra­
tive and Professional body with the faculty , Career ser­
vices Staff, and students of this Univer sity and commun­
ity. 

3. Provide a vehicle for participation and representation 
for all Administrative and Professional personnel in 
University governance . 

Article 3. Senate Hembership 

The Senate shall consist of a l l members of the Administra­
tive and Professional group of personnel a s defined by t he 
State University System, or persons from the faculty whose 
responsibility falls within this area as defined in the Uni­
versity Governance Constitution . Those faculty whose "pri­
mary responsibilities" fall within "teaching and research" 
are excluded from representation on the Administrative and 
Professional Senate to prec l ude dual repres entati on . Mem­
bership is terminated at such time when the above-mentioned 
criteria are not satisfied . 

Article 4. r~eetings 

The Administrative and Professional Senate s hall meet regu­
larly one week prior to the regular meeting of the University 
Council. Special meetings shall be held \~henever deemed 
necessary by the Chairman or 12 or more of the members so 
petitioning. Each member must receive written notice , stat­
ing time, place and purpose . Ten members constitute a 
quorum. Regular or special meetings must have a quorum t o 
conduct official business . Decisions shall be made by sim­
ple majority vote of those present . 

Article 5 . Officers 

Officers shall be a chairperson, vice-chairperson and secr e­
tary, elected by ballot as outlined in the By-Laws . 
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Article 6. 
Re resentatives to the Universit Council 

Representatives shall 
person, secretary and 
ballot at the time of 

consist of the chairperson, vice-chai 
two other representatives elected b r-
the election of officers. Y 

Article 7 . committees 

Committees shall be designated.by a ma?ority v~te of those 
present at any regular or spec~al rn~et~ng prov~ded.there is 
a quorum . The chairperson may appo~nt ad hoc.comm~ttees as 
needed or appoint individuals to un~vers~ty-w~de committees. 

Article 8. By- Laws 

The senate may provide such By-L~ws for the conduct of its 
business in the carrying out of ~ts purpose as it may deem 
necessary from time to time . 

upon proper notice the By-Laws may be amended, altered or 
rescinded by a majority vote of those members of the Senate 
present at any regular meeting or any special meeting called 
for that purpose provided a quorum is present as indicated 
in Article 4. of the Constitution. 

Article 9. Amendments 

Amendments to articles of the Constitution shall require the 
approval of two-thirds of those members present at any regu­
lar or special meeting provided a quorum is present. 

All Administrative and Professional Senate members shall re­
ceive notification by the secretary of proposed amendments 
seven days prior to the meeting at which they shall be acted 
upon. 

BY-LAWS 

Article 1. Meetings 

1. Notification 

All Administrative and Professional Senate members must 
receive notification for regular and special meetings not 
less than seven days prior to the meeting. 

2. Agenda 

It~ms to be placed on the agenda are to be proposed in 
wr~ting to the vice-chairperson ten days prior to any 
regular or special meeting . 

79 (Continued) 



Article 2. Duties of Officers 

1. chairperson 

a. Shall preside at all meetings of the Administrative 
and Professional Senate . 

b . Shall insure that the orders of the Administrative 
and Professional Senate are carried out promptly or 
shall advise said Senate if its orders are not car­
ried out . 

c . Shall designate a presiding officer i n the absence 
of both the chairperson and vice-chairperson for any 
regular or speci al meeting . 

2. vice-Chairperson 

a . Shall perform the duties of the chairperson during 
the absence or incapacity of that officer. 

b. Shall prepare the agenda for all special and regu­
lar meetings and provide such to the secretary for 
distribution to the membership. 

c. Shall perform such other duties as are directed by 
the Senate or the chairperson . 

3. secretary 

a. Shall keep accurate minutes of the proceedings of all 
aforesaid meetings and preserve them in a book of 
such nature as to serve as a permanent record . 

Minutes of each meeting shall be distributed to all 
Senate members at least one week prior to the next 
meeting . 

b. Shall keep an accurate current list of all Adminis­
trative and Professional members . 

c. Shall be responsible for notify ing the Senate of 
special or regular meetings . An agenda for the 
next meeting shall be included in this notification. 

d. Shall perform such other duties as are directed by 
the Senate or the chairperson. 

Article 3. University Council Representatives 

1. The chairperson, vice-chairperson and secretary and two 
other members of the Administrative and Professional 
Senate, elected at large by mail ballot , shall be 
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2. 

3. 

1 . 

2. 

University Council representatives. 

These persons are responsible for_representing.the wishes 
of the Administrative and Profess~onal_Senate ~n matters 
which come before the University Counc~l. 

If any of the above representa~i~e~ are unable to at­
tend it will be their responsib~l~ty to secure a sub­
stit~te member of the Administrati~e an~ Profess~onal 
senate to represent them at the Un~vers~ty Counc~l . 

Article 4. Elections and Tenure of Office 

Election of officers and University Council representa­
tives will be held annually during the month of October . 

The election procedure is as follows: 

a . The Election committee shall be appointed by the 
Chairperson at the first Administrative and Pro­
fessional Senate meeting in October. 

b . Nominations shall then be presented from the floor 
of t he first Administrative and Professional senate 
meeting in October. 

c. The Election Committee shall be responsible for 
placing those nominated on a written ballot to be 
distributed to every Administrative and Professional 
Senate member. 

d. Unsigned ballots shall be completed by each Senate 
member and returned in signed envelopes by the date 
determined by the Elections Committee, who will 
count the ballots and announce the results at the 
next Senate meeting . 

e. Persons receiving the highest number of votes cast 
for each office shall be designated to fill that 
office for that year . 

f . Officers and University Council representatives shall 
b7 elected for a one- year term commencing from the 
f~rst.November meeting immediately following the 
elect~on . 

Article 5. Vacancies and Removal from Office 

1 . The membership of the Administrative and Professional 
Senate s~all be advised of any vacancies in writing by 
that off~cer or representative . At its next meeting, 
the Senate shall fill said vacancy by election by a 
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2. 

majority vote of those present following nominations 
from the floor . 

Any officer or University Council representative may be 
removed by a majority vote of all members of the Admin­
istrative and Professional Senate following the recom­
mendation of this action by a majority vote of those 
present at any regular of special meeting of the Admin­
istrative and Professional Senate provided a quorum is 
present as noted in Article 4, of the Constitution . Any 
removal would be accomplished by making it a prime agen­
da item for discussion at a regular meeting and then by 
mailing a ballot to insure that all members for the re­
moval is required before such action shall take place . 

Article 6. Amendments to By-Laws 

1. Amendments to the By- Laws of the Constitution shall re­
quire the approval of two-thirds of those members 
present at any regular or special meeting, provided a 
quorum is present . 

All Administrative and Professional Senate members shall 
receive notification by the secretary of proposed amend­
ments to the By-Laws seven days prior to t he meeting at 
which they shall be acted upon . 
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CAREER SERVICE SENATE 

Article 1. Name 

The name of this organiz~tion.shall be the Senate for 
Florida International un1vers1ty Career Service Personnel. 

section 1 . 

section 2 . 

section 3. 

Article 2. Intent 

To provide a forma~ struct
1
ure for representation 

of all career serv1ce emp oyees. 

To act as a liaison between Career Service per­
sonnel and faculty, students, and administratio 
and to participate in the total governance of n 
the University. 

To discuss matters of concern to all Career ser­
vice staff and to provide proper channels for 
explanations or solutions through the Career 
Service Senate . 

Article 3 . Membership 

Section 1. Qualifications 

Membership is open to all Career Service personnel 
who have attained permanent status. Areas shall 
be defined according to the organizational struc­
ture of the University . (Areas shall be defined 
in the By-Laws) . 

Section 2. Election to the Career Service Senate 

a. The Career Service Senate shall constitute 
the Election Committee. 

b . Elections shall be by secret ballot . 

c. Each area Representative shall formulate ~e 
ballot. 

d. The ballot for each area shall carry the nalll! 
of each Career Service individual within that 
area who has attained permanent status . 

e . One Representative for each area shall be de­
~ermined by a simple majority of votes cast 
1~ that area . (50\ + 1) • In the event of a 
t1e, a runoff shall be held between the two 
candidates receiving the greatest number of 
votes. 
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Article 4. Officers 

section 1. Titles 

a. Chairperson 
b. Associate Chairperson 
c. Recording Secretary 
d. Corresponding Secretary 
e. Treasurer 
f. Parliamentarian 

section 2. Election of Officers 

a. Elections shall be confined to the newly 
elected Career Service Senate and conducted 
by the outgoing Chairperson . 

b . Permanent officers shall be elected by secret 
ballot and by a simple majority (50% + 1) by 
the third regularly scheduled meeting. An 
acting Chairperson shall be elected at the 
first scheduled meeting of the new career 
Service Senate. 

section 3. Tenure 

(See Article 3., Section 3.). 

Section 4. Vacancies and Removal from Office 

a. Resignation must be submitted in writing to 
the Career Service Senate. 

b. A grievance against an officer must be sub­
mitted in writing and signed by the initiator, 
to the Chairperson of the Steering Committee. 
The Chairperson shall notify said officer 30 
days prior to the next scheduled meeting. 
This shall be considered adequate time to pre­
pare a defense against such charges. The mat­
ter shall be resolved after a hearing and 
unanimous vote of the Career Service Senate. 

Section 5. Responsibilities 

All duties not delegated shall be implied by the 
nature of the office. 

a. Chairperson 

(1) Presides over all meetings of the Career 
Service Senate. 
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f . 

g. 

The Alternate for each area shall be the per­
son receiving the second largest number of 
votes and shall se:ve the same term of office 
as the Representat1ve. 

votes shall be tallied by the entire Elec­
tion committee at an open meeting. 

Section 3. Tenure 

Each Representative shall serve for ~ term of 
one (1) year, running concurr~ntly w1th the aca­
demic year . Each Representat1ve may b~ re:e~ect~ 
once, after which he/she shall become 1nel1g1ble 
for twelve (12) months. 

Section 4. Vacancies 

Should a vacancy occur in any area, the Alternate 
shall assume the duties of the Representative 
for the remainder of the term. A new Alternate 
shall be elected as provided in Article 3 . , Sec­
tion 2. 

Section 5. Responsibilities 

a . A Representative is responsible for attending 
meetings of the Career Service Senate regular­
ly. Should a Representative be unable to at­
tend, the Alternate must attend; however, an 
Alternate may not substitute for more than 
two consecutiv.=1ngs. A vacancy shall 
occur if a Rep snetative misses more than 
two (2) consecut· e regular meetings, or a 
total of four (4) regular meetings per aca­
demic year. (See Article 3, Section 4.). 

b. A Representative is responsible for keeping 
his/her constituents informed of Senate 
activities. He/she shall be responsible for 
presenting views and concerns of his/her 
constituents to the Career Service Senate . 

Section 6. Removal from Office 

Petition for removal of a Representative can be 
made to the Career Service Senate upon signature 
of.3/4 of his/her constituents. Upon recommenda­
at1on of the Career Service Senate, acting as an 
Appeal Boar~, the Alternate shall replace the 
Representat1ve. (See Article 3., section 4.). 
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(2) Appoints committees . 

(3) Votes only in the event of a tie. 

b . Associate Chairperson 

(1) Shall assume any and all responsibil­
ities of the Chairperson in his/her 
absence. 

(2) Shall serve as Chairperson of the Elec­
tions Committee . 

c. Recording Secretary 

(1) Shall be responsible for the accurate 
recording, distribution, and mainten­
ance of a file of all meetings. 

(2) Shall be responsible for the roll call 
at each meeting . 

d. Corresponding Secretary 

(l) Shall have the responsibility of notify­
ing all Career Service Senate members of 
Senate meetings. 

(2) Shall be responsible for all correspon­
dence of the Career Service Senate and 
maintaining file of same . 

(3) He/she (at the request of or in the ab­
sence of the Recording Secretary) shall 
assume or assist in the duties of the 
recording Secretary. 

e. Treasurer 

(1) Shall maintain material expenditures and 
present reports of same upon request. 

f. Parliamentarian 

(1) Shall be responsible for maintaining or­
der at Career Service Senate meetings. 

(2) Shall be responsible for interpreting 
Parliamentary Procedure . 

Article 5. Meetings 

Section 1. All career Service personnel shall receive 
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sufficient notification of all meetings . 

There shall be no less than ten ( 10) reg 1 a· ly scheduled meetings of the Career Serv~ ar-. Add. . lee 
senate per academ1.c year· . 1. tlonal meet-

b . 

ings may be called at the d1.scretion of the 
chairperson. 

All meetings shall be open. Non-represen­
tatives m1;1st be placed on the agenda throu h 
the steerl.ng Committee to actively partici9 

. . ~~ 
in the dl.SCUSSl.OD. 

Article 6. Quorum 

A quorum shall be defined as two-thirds of the Career Ser­
vice Senate . 

Section 1 . 

Section 2. 

Section 3 . 

Article 7. Committees 

Election committee (See Article 3 ., Section 2., 
a . ) . Chaired by the Associ ate Chairperson of 
the career service Senate to prepare agenda. 

steering Committee (See Article 5 ., Section 1. , 
b. ). Appointed by the Chairperson of the Career 
Service Senate to prepare agenda . 

Other Committees as appointed by the Chairperson. 

Artilce 8 . Amendments and By-Laws 

Section 1. An amendment to the Constitution may be by peti­
tion initiated and signed by 25\ of the then cur­
rent Career Service personnel; or, 

Section 2. On the recommendation of 7 5\ of the Career Ser­
vice Senate members. 

Section 3. 

Section 4. 

The proposed amendment 
proved by 75\ of those 
publicized referendum . 
tinuous publicity must 
on said referendum. 

will be enforced if ap­
voting in an open and 
Thirty (30) days con: 

be given prior to vot1n9 

By-Laws to the Constitution may be adopted at 
any regular meeting by a 75\ majority vote of 
the total Career Service senate members . All 
Career Service personnel shall receive notifi­
ca~ion of all proposed By-Laws seven (7) days 
pr1.or to the next regular meeting. 
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THE FACULTY SENATE 

Article 1. Name 

The organization shall be known as the Faculty senate of 
Florida International University. 

Article 2. Membership 

All members of the Teaching and Research Faculty (hereafter 
referred to as the Faculty) on half-t ime or greater appoint­
ment in one of the academic units of F. I . U. shall be mem­
bers of the Faculty Senate . 

Article 3. Voting 

Each member shall have one vote in proceedings of the entire 
Faculty Senate. Voting privileges within Commit tees of the 
Faculty Senate shall be specified by the By- Laws of the Fac­
ulty Senate. 

Article 4. Meetings 

Section 1. The Faculty Senate shall meet a t leas t once each 
month on t he Tamiami Campus . Meetings shall be 
announced at least 48 hours in advance . The 
Faculty Senate shall select a time and place for 
a regular monthly meeting . Hee tings are open to 
all; participation is limited to members of the 
Faculty . 

Section 2. Thirty and a third percent of those on full-time 
appointment to t he Faculty shall constitute a 
quorum for the purpose of conducting business . 

Section 3. Decisions of the Faculty Senate s hall be by sim­
ple majority vot e , except where Robert ' s Rules 
of Order indicate otherwise, and except for 
amendments to these By-Laws . Only those members 
present may vote; there shall be no proxy votes . 

Article 5. Officers 

Section 1. The Faculty Senate shall elect from th~ ~­
time members of the Faculty t he follovang of­
ficers : (a) Chairman , (b) Vice- Chairman , (c) 
Secretary , (d) a small even number of at-large 
members . 

These Officers shall constitute the Executive 
committee of the Faculty Senate . They shall be 
elected for ter ms of two years , with half b~ing 
elected in even numbered years and the remal.nder 
in odd numbered years . Each member of the 
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Section 2. 

Section 3. 

Executive committee may succeed himself no more 
than one time. 

The Chairman shall appo~nt a recording ~ecretary 
to take minutes at meet1ngs, and a parl1amen­
tarian. The recording secretary may b~ someone 
not a member of the Faculty. The parl1amentarian 
shall be a regular voting member of the Faculty. 

The secretary shall insure that minutes.of the 
previous meeting of the Faculty are ava1lable 
in his office for at least 48 hours before the 
succeeding meeting . He shall keep a file of 
all minutes of Faculty meet~ngs and a~l action 
of standing and ad hoc comm1tte~s. M1nutes of 
the previous meeting shall be c1rculated at the 
succeeding meeting. 

Article 6. Committees 

The Faculty Senate shall have the following standing com­
mittees, whose members shall be full-time members of the 
Teaching and Research Facul ty: 

l. Faculty Status Commi t t ee ("tenure committee"): Shall 
make a recommendation i n a l l instances of tenure, ap­
pointments , and other matters as the Faculty deems ap­
propriate, and shall serve as a Faculty Policy Committee 
and Grievance Committee. 

2. Curriculum Committee: Shall consider and make recommen­
dations on all matters pertaining to curriculum, courses 
of study, evaluation of students and courses, and other 
matters as the Faculty Senate deems appropriate. 

3. Research Committee: Shall make recommendations on matters 
concerning in-house research funds, research appointments, 
and other matters as the Faculty deems appropriate. 

4. Committee on Nominations and Agendas: Shall prepare 
slates of nominees to Faculty committees and prepare the 
agenda for Faculty meetings. 

5. Admissions Committee: Shall recommend on all matters re-
lating to admission of students. 

All standing committees shall report to the Faculty Senate 
no~ less than once.each year . Each committee shall keep a 
wr1t~en record of ~ts actions . Matters falling within the 
purv1ew of a stand1ng committee shall be brought to that 
commi~tee before being brought to the Faculty senate. Mem­
bersh1p of these committees shall be determined by the By­
Laws of the Faculty Senate . The Faculty Senate may create 
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ad hoc or other committees at its discretion. 

Artic le 7. Elections 

section 1. Elections shall be by secret ballot. All officers 
and members of standing committees shall be 
elect ed . for terms of two years, with membership 
on comm~ttees staggered so that approximately 
half of the commi ttee is elected each year. Elec­
tions shall be held no later than December 15th of 
each year. Vacancies on standing committees and 
t he Execut ive Committee shall be filled within 30 
days . Slates of nominees shall be presented to 
t he Facult y no less than 15 days before election, 
and slat es shall remain open for floor nominations. 

section 2 . Elect ion of Senate members to the University 
Council shall be by secret ballot, and shall fol­
low t he gene ral provisions of Section 1. above. 

Amendment s to t hese By-Laws shall require the vote of two­
thirds of a quorum. Proposed amendments shall be published 
and r ead at a meet i ng of the Faculty Senate (first reading), 
and r ead once again (second reading) and voted on at the next 
subsequent meeting of the Faculty Senate . 

In addition the Faculty may, as soon as possible after its 
initial meeting , wi sh to publish a Faculty Handbook which 
specifies : 

a. Rights and responsibil ities of Teaching and Research 
Faculty , and grievance procedures. 

b. Evaluation , hiring , and promotion criteria for all Teach­
ing and Resear ch Faculty and Academic Administration, 
and for all Facul ty and Administrative ranks. 

c. Provisions for its own amendment. Any other matters the 
Faculty deems appropriate . 

(Continued) 

90 



GOVERNMENT ASSOCIATION CONSTITUTION 
- - =-' 

- Article 1. Name 

The name of this organization shall be the Student Govern­
ment Association of Florida International University. 

Article 2. Purpose 

The purpose of this government shall be: 

l. 

2. 

3. 

4. 

5. 

6. 

coordinate all appropriate activities of the Student 
Body with Faculty, Staff and Administration of the 
University and the community. 

Provide for student parti cipation in all University 
governance. 

Promote communication and understanding between Florida 
International University and the peoples of the world. 

Suggest and promote academic programs and innovations. 

Provide a vehicle whereby opinions of the students may 
be expressed in all programs of the Univers ity . 

Provide the means whereby the Student Body may exercise 
its right to self-governance; and insure for the pro­
tection of students' civil, social, economic, intel­
lectual and physical welfare, and religious freedom . 

~le 3. The Sena~ 
The Senate shall be the official governing body for the 
students of Florida International University . 

Section One: Composition 

The Senate shall be composed of the Presiding Board of five 
(5) members elected at large by the entire Student Body 
plus fiv~ (5+-memb.efs~h school or college . 

The Senate shall meet once each week that the University is 
in session. 

Section Two: Membership 

1 . The members of the Presiding Board shall be called: 

a. Chairman 
b. Associate Chairman 
c. Comptroller 
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d. Scribe 
e . Consularie 

2. The members of the Senate elected by School or College 
shall be called Associates. 

section Thre e: Powers and Duties of the senate 

1. Each member shall have one vote except for the presiding 
officer, who has no vote. 

2. By an affirmative simple majority vote of the entire mem­
bership, the Senate shall have the power to: 

a . Call specia l elections. 

b . Recommend to the Dean of Student Services allocation 
of money to any Florida International University r ec­
ognized organization following recommendations of 
the Budget Committee. 

3. By-Laws shall be legislated and passed by two-thirds 
vote of the entire Senate . 

4. Ordinances shall be proposed and 
Senate or the University Forum. 
passed by a simple majority vote 
the University Forum. 

legislated through the 
Ordinances shall be 
of both the Senate and 

5. The Senate sha l l be responsibl e for keeping the Student 
Body informed by publishing t he minutes of the Sena t e 
and the Univer s ity For um mee tings. 

6. There shall be a minimum of two (2) Senate members on 
each standing committee. 

7 . The Senate shall have the power to establish standing 
committees other than those set forth in Article 3., 
Section Four, of this Constitution, by a two-thirds vote 
of the entire Senate. 

8. The Senat e shall have the power to dissolve any stand­
ing commi ttee by a two-thirds vote of the entire Senate . 

9. The sena t e shall have the power to establish ad hoc 
committees by a s imple majority vote of members present. 

Section Four : standing Committees 

1. There must be a minimum of three (3) members on each 
s t andi ng committee; with the exception of the Committee 
on Committees and the Budget Committee which shall each 
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2 . 

3 . 

ll senate member from each school 01 
be composed of one ( f the presiding Board . 
college and a member o 

•tt es may be set up to work wi~ 
Temporary sub-comm1. e 
these standing comm1ttees . 

a . 

b . 

These shall have at le~st 
Student Body from outs1de 

one (1) mel'lber of the 
the Senate. 

l~embers shall be appointed by the Committee on 
committees . 

By the end of the second Senate meeting, following the 
initial election, there shall be appo1ntmonts to ataoo­
ing committees. 

a. Appointments shall be until the appointee ' s tera of 
office ends or until the appointee resigns frOG 
the committee; a new appointment to replace him 
must be made at the next Senate meeting . 

b . Senate members shall seek an appointment to at least 
one committee . The appointment shall be made by a 
simple majority of the entire Senate. 

c . By the e nd of the third Senate meeting after the in­
itial election the Committee on Committee• shall 
have interviewed and recommended (rom the general 
Student Body, students to be appointed as members 
of the standing committees . 

4. The obligations of the standing committees shall be as 
follows: 

a . 

b . 

c. 

The standing committees shall act as recommending 
bodies to the Senate. 

Committee on Committees shall: 

(1) Interview and recommend to the Senate students 
to be placed on committees in different areas 
th:oughou~ the University. Whenever pOssible, 
~h1s comm1ttee shall actively seek out nom-
1nees other than from the Senate. 

(2) Be r~sponsible to review performance of those 
~~~o~~~=~ea~~ ha

1
v
1

e the power . to recommend to 
ca of an appo1ntee. 

Budget Committee shall . 
recognized student 

0 
r~v1e~ budget proposals fr~ 

to t he Senate on th rgan1 zat1ons and shall rec~eoo 
ese budgets , and shall advise ~e 
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Comptroller. 

d. Cultural and Social Committee shall be in charge of 
coordinating all cultural and social activities in­
volving students. 

e . Athletic Committee shall work closel y with those 
who are responsible for setting up athletic activ­
ities involving students in both intercollegiate and 
intramural activities. 

f . Rules and ~genda Committee shall advise the Consul­
arie and assist the Associate Chairman in setting 
up the agendas . In the event of vacancy of the As­
sociate Chairman with the exception of replacing 
the Chairman. 

g. Committee on University Bnvironment and student Life 
shall be concerned with the total University en­
vironment; shall hear and investigate proposals, 
suggestions and complaints from students, University­
at-large and the community; and shall make recom­
mendations to the Senate for appropriate action to 
be taken. 

h . Academic Committee shall be concerned with the ac­
ademic interests of the students and shall: 

i . 

(1) work closely with Faculty in setting up cur­
riculums. 

{2) 

(3) 

(4) 

(5) 

Be responsible for insuring that student input 
is part of Faculty evaluation . 

ae responsible for seeing tha~ student input 
is part of curricular evaluat1on. 

Be responsible for evaluations of curriculum 
and Faculty, and for making these evaluations 
available to the student Body. 

Make recommendations to the Faculty and Admin­
istration. 

. tional committee shall serve as a 
Inter-organ1za 'zations on campus working 
liaison among all.o~gan1 d coordinate their activ­
to organize, publ1c1ze an 
ities. 

Article 4. The Presiding Board 
members to 

The Presiding Board 
be elected at large 

shall be composed of five (5) 
from the entire student Body. 
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Qualifications 
section one : i 

. da International Un versity are 
All students at Flor~ Presiding Board with the ex-

1. eligible to r un for ~aculty and Adlllinistration. 
ception of members of 

presiding Board offie e, the cc. 
2 . In order to1ru~!~~ : petition containing at leaet o~e 

dida te shal s . f rent signatures and student n~rs 
hundred (100) d 1f e. 1 university students . 
of Florida Internat1ona 

h ld two (2) or more offices nor run for 
3 . One may not 0 offices simultaneously . 

t wo (2) or more 

more than one (1) full term in one 
4. One may. not ~erve lected by the student Body after the 

(1) off(~c7t~ eln) estudent Government election . 
first 1n1 1a 

Section Two : Duties and Powers of the Chairman 

1 . shall chair all Senate and University Forum meetlnqa. 

2. 

3 . 

4. 

5 . 

6 . 

7 . 

8 . 

shall be the official representative of the Student 
Body . 

shall have the power to appoint one ( 1) meml>er to all 
student Government Association ad hoc comml ttees that 
have previously been designated by the Senate . 

Shall have the power to enforce the will of the Student 
Body and the Student Government Association Constitutit.l 
and By-Laws under the guidelines of t.hc Board of Regent! 
of the State of Florida. 

Shall coordinate the appointment of members of all SW· 
dent Government Association standing committees. 

Shall sign all acts of the Senate within six (6) days 
~fter pa~sage. 1\n act becomes official in aix (61 days 
1f not s1gned by the Chairman or vetoed by the Chal~ 
and at least two (2) other mer:lbers of tho Presiding 
Board . 

Shall have the power to call emergency Senate ~:~cetur,J. 

Shall c;:arry out any additional tasks or functions u 
prescn.bed by a majority vote of the entire Senate. 

Section Three: o t' 
u 1es and Powers of the Associate Chairu:l 

1 . Shall assume all d t• 
his absence . u 10s and powers of the Chairman in 
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2. 

3. 

4. 

s. 

Shall be t he principle advi sor to t h Ch · e a1rman . 

Shall c oordinate the col lecti on of pe riodi c reports f 
all campus organiz a tions. r om 

s~all prepare the agenda for Senate meetings and univ e r­
sJ.ty Forum meetin~s; shall post the agenda on t he s t udent 
Gover nment Bulletl.n Board by at least the t hird (3) 
week day prior to meetings. 

Shall prepare and present to the Studen t Body a quarterly 
report on all student activities . 

section Four : Powers and Duties of t he Compt r o ller 

1. Shall be chairman of t h e Budget Committee . 

2. Shall prepare and propose the quarterly budget for t he 
Student Government Association . 

3. Sha ll be responsible for having all Student Government 
Association financial recor ds and transactions in order 
and readily available . 

4. Shall authorize the payment of bill s by h is s i gnature 
along with the Dean of Student Services a nd shall con­
duct all financial business for the Student Government 
Association . 

5. Shall be the financial advisor to the Chairman on Stu­
dent Government Association matters . 

Section Five: Powers and Duties of the Scrib e 

l . 

2. 

3. 

4. 

Shall record and publ ish reports a nd mi nutes on the 
Student Government Bul letin Board o f a ll Senate and 
Univer sity Forum meetings . 

Shall be responsible for all official c?rr~spondence 
concerning the Student Government AssocJ.atJ.on . 

Shall be responsible for any other duties.appropriate 
to this office assigned to him by the ChaJ.rman . 

Shall advise the Chai rman . 

Section Six: Powers and Duties of the Cons ularie 

1. 
Shall insure that all senate and University Forum meet­
ings are conducted in a proper and orderly manner . 

2. Shall be present at all senate and Uni versity Forum 
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3 . 

4. 

h knowledge of Robert ' s Rules of 
meetings w~th a thor~ug student Government Association­
Order , Revl.sed and t e 
constitution . 

1 student Government Association 
Shall ins1;1re thdat atl d according to the Student Govern-
business l.S con uc e . . 
ment Association Constl.tutl.on. 

Shall advise the Chal.. rrnan in governmental procedures. 

Article s . The Associates 

The persons elected from each. of the schools or colleges, by 
school , shall be called Assocl.ates . 

section one : Qualifications 

1. 

2. 

3. 

4. 

5. 

shall be a student with a valid Identification Card froc 
Florida International University . 

Shall be elected to represent the students of the re~ 
pective school or college. 

Shall submit a petition with the signatures and student 
numbers of at least twenty (20) students from the School 
or ¢ollege that the candidate wishes to represent. 

May not hold office for more than two (2) full conae~­
tive terms. 

May not hold more than one (1) elected office concur­
rently in Student Government . 

Article 6 . University Forum 

The purpose of the University Forum shall be to insure ~at 
the entire Student Body may participate to the fullest in 
self-governance. 

Section One: r~eetings 

There shall be two (2) u · · 
quarter of the acade . n1.vers1.ty Forum meetings during each m1c year. 

1. 

2. 

3. 

There shall be one (1) meeting 
and one (1) meeting during the 
quarter . 

during the third week 
eighth week of each 

Meetings shall be held at approprl.'ate 
places on campus. 

Time, date and locatio 
Government Bulletin Bon ~hall be posted on the Student 
fore the meeting. ar on at least the third day~-
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section Two: Membership 

1. The Presiding Board shall be present to officiate at 
meetings. 

2. Meetings shall be open to all students, University mem­
bers and other interested persons. 

section Three: Rights and Duties of University Forum 

1. Ordinances shall be proposed and legislated through the 
University Forum or the Senate. Ordinances shall be 
passed both by a simple majority vote of students eli­
gible to vote at the University Forum and by a simple 
majority of the Senate. 

2. Each student presenting a valid Florida International 
University Identification Card shall have one (1) vote, 
with the exception of the presiding officer who shall 
have no vote. 

Article 7. Elections 

There shall be two (2) general elections each year. 

Section One: Fall Election 

1. Shall be held in the fourth week of the first quarter. 

2. Shall elect three (3) Associates from each school or col­
lege. 

Section Two: Spring Election 

1. 

2. 

Shall be held in the third week of the third quarter. 

Shall elect two (2) Associates from each school or col­
lege and five (5) Presiding Board members at large. 

Section Three: Taking Office and Term of Office 

1. 

2. 

Those elected shall take office at the second weekly 
senate meeting after the votes have been counted and 
confirmed. 

Term of office for senate member~ shall be for 
full year and until a successor 1s elected. 

one (1) 

Section Four: Procedure for Elections 

L 
. alid Florida International Uni-

Each student hold1ng ~ ~ t' n card shall have one (1) 
versity Student Ident1 f 1 ca 10 
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2. 

3. 

4. 

. . on the presiding soard . 
vote for each pos1t1on 

h ol or college holding a valid 
Each student fro~ each ~~v~rsitY student Identification 
Florida Internat1onal ~ vote for each Associate seat ~at 
card shall have one (lh 1 of college in the election. 
is vacant from that sc oo 

the Presiding Board a candi­
In order to be.electe~ t~e majority of all votes cast 
date must re~e1ve a s~~ event that no candidate re-
for that off1ce. ~n . a run-off will be held to de-
ceives a simp~e ma]or~il'of the candidates whose votes 
termine the w1nned:· rder SO\ plus one (1) of the 
total, in descen 1ng ~ , 
votes, shall be in th1s run-off . 

In the election of Associates, the candidates with the 

t · descending order shall take office to as 
most vo es 1n f ti i many vacancies as are available. In case o a e, f 
both candidates cannot be seated, a run-off will be 
held. 

Section Five: Initial Election 

1. The spring Election shall be held at the dale specified 
in Article 7 ., Section Two . The Initial Election shall 
be held in conjunction with this Spring Election . 

2 . The Presiding Board and the five (5) Associates from 
each school or college shall be elected in this Initial 
Election. Two (2) persons elected Associates shall 
serve for a full-term and three (3) parsons elected 
Associates shall serve for a half term. These half 
terms shall not be considered a full term and shall 
terminate with the Fall Election. 

3 . The candidates themselves shall determine for which 
term (either the full term or the half term) he or 
she shall seek. 

4. After the Fall Election 
in this section shall b~ 
tion. 

1973, the provisions set for~ 
eliminated from this Constitu-

Article 8. Removal from Office, Resignation and vacancies 

Section One: Removal from Office 

1. The Senate and the Univers"t F 
power to remove f . 1 Y orum shall have the 
by a two-thirds v~~: off1ce any_Presiding Board member 
thirds vote of those oft~he ent1re Senate and two­
provided that number ~0 1ng at the University Forum, 

1 s greater than the number by 
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2. 

3. 

which he was elected . 

An affirmative vote of one-f 
Body shall be sufficient t ourth of the entire Student 
siding Board member throu ~ remove from office any Pre­
vided the number is great~ ~hvote or petition, pro-
he was elected . r an the number by which 

A simple majority affirmative · 
or college shall be sufficientv~te of an ent1re school 
any Associate from that school o remlolve from office or co ege. 

Section Two: Resignation 

Any Senate member finding it necessary to 'thd 
mit a resignation in writing to the Sen t W1t lraw shall sub-

ek · d f a e a east one (1) we 1n a vance o the date of the resignation. 

Section Three : Vacancies 

1. When a vaca~cy occurs in the Senate (with the exception 
of tho Pres1ding Board) a special slot for that position 
shall be offered in the next election to fill the va­
cancy . 

a. This term shall run only until the original term 
would have ended. 

b. The person may then run for two (2) full terms if 
he so chooses . 

c . So that the post wil l not be vacant until the elec­
tion, the remaining Associates from that school 
or college shall recommend someone from that school 
or college to the Senate, who will vote on him and 
admit him to the Senate by a simple majority of the 
entire Senate. 

2. When a vacancy occurs in the Presiding Board, a special 
slot for that position shall be offered in the next elec­
tion . 

a. 

b . 

c . 

This term shall run until the original term would 
have ended. 

The person may then run for one (1) full term in 
that office if he so chooses . 

So that the posts of Comptroll er, Scribe and Con­
sularie will not be vacant until the nex~ election , 
the post shall be filled amon? the Assoc1ates, pro­
vided that the Associate rece1ves two-th1rds vote 
of the entire senate . 
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Ch 
·rm n shall be replaced by the Associate 

The a~ a · · h 11 Chairman and the Assoc~ate Cha~r1man hs da 1 not be 
replaced until ~he next regular Y sc e u ed Presid-

ing Board elect~on . 

Article 9. Amendments 

d . 

Amendments to this constitution may be proposed by either Ue 
students in the university For~ or_by the Sena~e : They 
shall become part of this Const~tut~on whcr; rat1f1ed by bot.~ 
a two-thirds vote of the senate and two-th1rds of those vot­
ing at the University Forum, provided it shall be present~ 
on the ballot at the next election, and further provided 
that it be ratified by a simple majority of those students 

voting . 
Article 10 . Ratification 

Ratification of this constitution shall be achieved through 
a simple majority affirmative vote of tho entire Student 
Body and the approval of the President of Florida Interna-
tional University. 

Article 11 . Dissolution 

This Const~tution in ful~ or part may be dissolved during 
the aca~em1c year by a SJ..mple majority affirmative vote of 
the ont1re Student Body either through an election or 
~~~~~gh a valid petition with student signatures and n~-

BY-LAWS 

Article 1 . Senate 

l. ~=j~;!t~e~ii~6! !~~i;eb~e~ealtd provided that a simple e 1s present. 

2 . Order of Business: 

a. 

b . 

c . 

d . 

e . 

f . 

Roll call 

Minutes of · prev1ous meeting 

Reports of officers, boards 

!~~~~~~~tions and adaptions 

Unfinished husiness 

Now business 
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Appropriations g . 

h . Conununicat ions, petitions, grievances d 
tions an opposi-

i. Miscellaneous 

j . Adjournment 

Article 2. University Forum 

1. University Forum shall be held provided at least one 
hundre~ (100) ~tude~ts presenting a valid Florida In­
ternat~onal Un~vers~ty Identification Card are in at­tendance . 

2. Order of Business shall be the same as for the senate 
meetings with the exception that there shall be no roll 
call. 

J . Shall limit each person's speaking time to three (3) 
minutes unless extra time is granted by the Chairman. 

4. There shall be alternating speakers (pro and con) , un­
less there is no one to fill the spot, unti l the ques­
tion is called . 

5. The voting students shall be separated from the visitors 
so the results of the vote might be known immediately 
through whatever method the Chairman deems advisable. 
The official result will be as announced by the Con­
sularie. 

6. The specific meeting time of the University Forum shall 
be set by the Senate, and shall be posted along with 
the place, when the agenda is posted . 

Article 3. Elections 

Each student may sign, by name and ~tudent number,. o':'e (1) 
petition for candidacy for each off~ce o f the.Pres~d~ng 
Board and may sign as many petitions fo r cand~dacy for As­
sociates as there are seats open in his school or college. 

Article 4. Petitions 

· ted name and student Petitions must contain signature, pr~n 
number for each signee· 

Article s. Committees 

1 One (1) member from any school or college . If more than 
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wishes to be on the cornroi t tee on cornroi t tees, the member 
receiving the highest number of votes from the Senate 

is appointed. 
2. If there are more applicants than the number of vacan­

cies offered on any cornroi ttee oth';'r than the Committee 
on committees and the Budget comm~ttee, any applicant 
who receives a simple majority vote of the entire Senate 
may be appointed to the commit tee. 

3. There shall be one (1) Presiding Board member and one 
(1) Associate elected by a simple majority vote of the 
entire Senate to be delegates to the University Council 
and the President's council; the remainder of the atu­
de~t delegation to ~hese two (2) councils shall be a~ 
po~nted by the comm~ttee on Committees. 
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Florida Board of Regents Operating Manuall 

TENURE POLICY 

A. Definition of Tenure of the Faculty 

1. Preamble 

Institutions of higher education are conducted for 
the common good and not to further the interest of 
either the individual teacher or of the institution 
as a ~~hole. The common good depends upon the un­
fettered search for truth and its free exposition 
Academic freedom and tenure exist, not because of·a 
peculiar solicitude for the human beings who staff 
our academic institutions , but instead, in order 
that society may have the benefit of honest judg­
ment and independent criticism which otherwise 
might be withheld because of fear of offending a 
social group or attitude . The meaning of tenure in 
the academic community in the United States is 
simply a guarantee of annual reappointment for fac­
ulty memhers until retirement, or removal for ade­
quate cause. Tenure is that condition attained by 
the faculty member through highly competent research 
and teaching, or other scholarly activities, length 
of service, and contributions t o society. It as­
sures him that he will have security of employment 
and be immune from external repraisals or threats 
because his intellectual position may be unpopular. 

2. Tenure in the State University Syster.~ 

A faculty member who has been granted tenure by the 
Board of Regents shall have the status o~ p7rmanent 
member of the faculty and be in the cont1nu1ng em­
ployment of the institution until : 

(a) He voluntarily leaves the employment of the 
institution; 

(b) 

(c) 

He voluntarily retires or reaches mandatory 
retirement age; 

He is dismissed by the Board of ~egents for 
der the provisi ons of th1s Manual 

~~~~~ ~~vern the termination of faculty em­
ployr.~ent; 

laoR Operating r1anual, PP · 2:14 - 2= 20 
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(d) 

(e) 

. . · discontinued because of the re-
ais ~sl.t~o~ 1~eduction, or termination of the 
org~~zat~o ~hich he is engaged, in which case 
actl.V1~Y ~~ity and the soard of Regents shall 
the Un1.ve able inquiry in an attempt to locate 
make reason i 1 t · e alternate, or equ va an employ-
app~op~~~;t'within the University and second 
m1~h~n ~he state University System, and to ~e 
;no~ the results of the inquiry to the person 

affected. 

ae dies. 

B. Granting of Tenure 

Upon nomination of the President, review by the Chan­
cellor, and approval by the Board, tenure will ~ gran~. 
Each nomination for tenure shall be acted upon wl.th care­
ful consideration being given to the qualifications of 
the faculty member, including evaluations by his col­
leagues and his immediate superior. When one of the 
duties of the faculty member being nominated is teach­
ing, the quality of his teaching shall be gauged through 
appropriate devices and may include evaluations by present 
and former students. Nomination of a faculty member for 
tenure shall signify the President is satisfied that a 
high degree of competence has been demonstrated and con­
tinuing employment of the faculty member will serve ~e 
best interests of the institution and the University 
System. 

C. Eligibility for Tenure 

1. 

2. 

3. 

Only those employees of the University System who 
are classified as Teaching and Research Faculty ~­
der the provisions of the Manual are eligible for 
t~n~re. ~aculty members who are appointed to ad­
~1n1.strat1.ve positions shall retain tenure in the 

t
a
1

.vceulty ~tl~ssification, but not in any administra­
posl. 10n. 

Employment during an t or during three quar~ wo semesters or trimesters 
shall be considered ers of any twelve month perioo 
(Time spent by f a year of continuous employment. 
ment or exchang: w~~~~ty ~ember under joint appoint­
or on a special assi l.n t e State University SysteJD, 
parent institution 0~ent for t~e benefit of the 
shall be counted t or the Unl.versity Systea 
bility for tenure ow;:d the fulfillment of eligi­
tution for other · J.me spent away from the insti­
toward the fulfillurposes sh~ll not be counted 

ment of el1gibility for tenure). 

The faculty member co . 
mally hold the term· 0

1
51dered for tenure will nor­

l.na degree for his field. 
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4. 

5 . 

6. 

7. 

8. 

Eligibility for te~ure for academic faculty members 
normally shall beg~n after five year s of service in 
a tenure earning posi~ion after which time an in­
dividual may be nominated for tenure in accordance 
with established procedures. At the discretion of 
the president, he may recommend credit for not more 
t han two years spent in a tenure earning position 
at another university or two years of equivalent ex­
perience may be transferred by an individual who is 
hired at a state university in Florida as an assis­
tant or associate professor, and credit for not more 
than four years may be transferred by an individual 
who is hired as a full professor. Except as indi­
cated above under C. 2., time counted toward eligi­
bility for tenure while at a state university in 
Florida must be continuous. Service earned before 
leave of absence shall be counted together with 
service earned after returning from leave . These 
are minimum standards and nothing contained in this 
policy shall prevent the University from imposing 
additional requirements for tenure. 

Instructors shall be considered temporary members 
of the faculty and shall not be e ligible for tenure. 

Eligibility for teachers in sub-collegiate labo~atory 
schools operated under the Board of Regents beg1ns 
after four years of employment. 

The Board of Regents may approve tenu~e at.an 7a~lier 
time if it is recommended with suffic~ent JUSt1f1-
cation by the President with the concurrence of the 
Chancellor. 

Hernbers of the academic faculty under ten~re who 
transfer from one institution to another.1n the 
State university system will not automa~1cally re­
ceive tenure upon transfer but ~ay rece1ve te~ured 
upon recommendation of the Pres~dent concerne an 
approval by the Board . 

D. Procedure for Granting Tenure 

11 d when a faculty member be-
The procedure to be fo owe f permanent member shall 
comes eligible or the status 0 

be: 

l. faculty member becomes el~g~b~e for 
At the time a . de artment or d1v1s~on 
tenure, the appropr1~~=tio; with tenured members 
officer , after consu . and after taking into 
of the department ~r un~~, s such as student eval­
account other cons~de~a. 1~~ructional positions, 
uations in the c~sefo ~~at status or postpone 
shall nominate h1m or . 
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(Continued) 



-

such nomination and, in either case, shall infom 
him in writing. 

2. Nomination for tenure sho~l~ ~rigina~e with the a~ 
propriate department or dl.Vl.Sl.On offl.cer, who shall 
obtain the opinions of the tenured members of ~e 
department or unit in a secret poll, the results 
of which shall be forwarded with the nomination 
and to-tbecome effective must receive the approv~l 
of the head of the appropriate College, School, or 
Division, of the President, and of the Board of 
Regents following review by the Chancellor. 

3. The faculty member shall be notified immediately in 
writing by the President of the final action taken 
on his nomination for the status of permanent met~~-
ber. 
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SURVEY BY DEPARTMENT 

College of Arts and Sciences 

..... 

"' 0 (I) .-l(l) 
Name of Department- ·.-4 QJ "'QJ 

Discipline 
!1>0 00 
OS:: ·.-4 c:: 
.-lQJ CIIQJ 
0· ... >.·.-4 

·.-4 0 .s::u 
IQCil P..Cil 

Item 

l. Is major offered yes yes 

2. No. of faculty 10 10 

3. No. with doctorate 10 10 

4. No. without doctorate, 
but with 
a) 3 years adv. study 

beyond master's 
degree 0 0 

b) 2 years adv. study 
beyond master's 

0 degree 0 

s. No. with master's degree 
only 0 0 

6. No. offering competency 
in lieu of graduate 

0 0 degree 

7. No. with bachelor's 
0 degree 0 

8. No. without bachelor's 
0 degree 0 

9. First year graduate 
students on staff 0 0 

10. Second year graduate 
students on staff 0 0 

11. Sum of items 3-10 10 10 

Exhibit v-c 
108 

(I) 

0 ..... 
e 
0 
c:: 
0 
0 
f;<l 

yes 

6 

6 

0 

0 

0 

0 

0 

0 

0 

0 

6 

(I) .... 
.s:: ~ >. 
(I) .0: ... 

·...t 0 ..... QJ .... 
"' c:: (j) 
c:: ·.-4 •.-4 
f;<l p.. :X: 

yes yes yes 

12 15 7 

12 5 4 

0 0 1 

0 2 0 

0 8 2 

0 0 0 

0 0 0 

0 0 0 

0 0 0 

0 0 0 

12 15 7 

(continued) 



SURVEY BY DEPARTMENT 

college of Arts and Sciences 

.... 
10 
0 ..... U) 
J.JU) Ql 

Name of Department- 10 Gl 1:1' 

~g 
r:: Ill 

Discipline ... ::I 
..r::cv QIO\ 
J.J ..... oar: 
10 0 Oft! 
::£Ul ::£..:1 

Item 

l. Is major offered? yes yes 

2. No. of faculty 18 7 

3. No. with doctorate 13 5 

4. No. without doctorate, 
but with 
a) 3 years adv. study 

beyond master ' s 
degree 2 1 

b) 2 years adv. study 
beyond mater's 
degree 1 1 

s. No. with master's degree 
only 2 0 

6. No. offering competency 
in lieu of graduate 
degree 0 0 

7 . No. with bachelor ' s 
degree 0 0 

8. No. without bachelor's 
degree 0 0 

9. First year graduate 
students on staff 0 0 

10. Second year graduate 
students on staff 0 0 

11. Sum of items 3-10 18 7 

Exhibit v-c 
109 

>or: 
..r::o .... 
0.·.-l .a 
01:1' OGI 
U)•rl •rl 0 
OM J.Jr:: 
.-.cv -rjQI 
-r!t:': Morf 
..r:: 00 
C."' C..Ul 

yes yes 

6 9 

3 7 

2 0 

1 1 

0 0 

0 0 

0 1 

0 0 

0 0 

0 0 

6 9 

..~ 
~ 0 

>..-t 
0 g~ .... 
0 oo~o 

i1 01< 
ool.l; 

>. ou .. 0~ c. Ill< 

yes yes 

16 8 

16 6 

0 0 

0 0 

0 2 

0 0 

0 0 

0 0 

0 0 

0 0 

16 8 

(continued) 



SURVEY BY DEPARTMENT 

School of Business and Organizational science 

Name of Department­
Discipline 

Item 

1. Is major offered 

2. No. of faculty 

3. No. with doctorate 

4. No. without doctorate, 
but with 
a) 3 years adv. study 

beyond master's 
degree 

b) 2 years adv. study 
beyond adv. study 
degree 

S. No. with master's degree 
only 

6. No. offering competency 
in lieu of graduate 
degree 

7. No . with bachelor' s 
degree 

8. No . without bachelor's 
degree 

9. First year graduate 
students on staff 

10 . Second year graduate 
students on staff 

11. Sum of items 3-10 

NA 

6 

3 

0 

0 

3 

0 

0 

0 

0 

0 

6 

yes 

17 

14 

0 

0 

2 

0 

1 

0 

0 

0 

17 

Exhibit v-c 
110 

yes 

17 

15 

0 

0 

2 

0 

0 

0 

0 

0 

17 

yes 

19 

8 

0 

7 

3 

0 

1 

0 

0 

0 

19 

(continued) 



SURVEY BY DEPARTMENT 

School of Education 
. 

1'1:1 
Gl w s:: 
QJ 0 

"' \lool ..a-ri 
s:: 0 ... 

§~ ... • Ill 
"' 't:l ... 

Name of Department- ........ w ... 
::so ..... Ill 

Discipline 0::1 Ill ..... ·rt 
•rt ... ... .,c:: ....... QJ C::·rt 

"'"' r::o,a 
::1 r:: QJ•rt 
UH (!)!Ill( 

Item 

1. 

2. 

3 . 

4. 

5 . 

6. 

7 . 

8. 

9. 

10 . 

11 . 

Is major offered yes yes 

NO. of faculty 17 

No. with doctorate 15 

No. without doctorate, 
but with 
a) 3 years adv. s tudy 

beyond master's 
degree 0 

b) 2 years adv. study 
beyond master's 
degree 2 

No. with master's degree 
only 0 

No. offering competency 
in lieu of graduate 
degree 0 

No. with bachelor's 
degree 0 

No . without bachelor's 
degree 0 

First year graduate 
students on staff 0 

Second year graduate 
students on staff 0 

Sum of items 3-10 17 

Exhibit v-c 
111 

9 

8 

0 

1 

0 

0 

0 

0 

0 

0 

9 

I 
Glfll s:: ... o Olll 
0..-4 ..-4GI c:: 
Gl ... ... 0 0 
P:GI lll·rt •rt ..... o> ...... 
re!i ::s ... Ill 

't:IGI .-10 
I( Will 111::1 

"' C::'t:l 

"' .......... ow 
.<: lll•rt ·rt ... c:: •rt 0. ...... .-iO 0::1 ., ..... 
Ol·rt Gill< 0::1 
Gl ... 0. g~ :X:ftl ll)<b 

yes yes yes 

13 10 8 

6 9 6 

0 0 0 

1 1 0 

5 0 2 

0 0 0 

0 0 0 

1 0 0 

0 0 0 

0 0 0 

13 10 8 

(continued) 



SURVEY BY DEPARTMENT 

School of Health & Social Services 

.. 
Name of Department- III C: 

Discipline u o 
~-... cu +J+J .<: u 
CU ·rt +JC +Jk ....;cu Q) +J lll ·rt 

.... :;:1 Q) u 
I tem o :z: :JlUl 

1. Is major offered yes yes 

2. No. of faculty 6 5 

3. No. with doctorate 3 2 

4. No . without doctorate , 
but with 
a) 3 years adv . study 

beyond master ' s 
degree 0 0 

b) 2 years adv. study 
beyond master ' s 
degree 0 1 

5. No. with master ' s degr ee 
only 3 2 

6 . No. offering competency 
in lieu of graduate 
degree 0 0 

7. No. with bachelor ' s 
degree 0 0 

8. No . without bachelor ' s 
degree 0 0 

9 . First year graduate 
students on staff 0 0 

10 . Second year graduat e 
students on staff 0 0 

11 . Sum of i terns 3-10 6 5 

Exhibit v-c 
112 

>. 
0'> Ill 
0 u .......... .... 

«10 e u c: 0 .... .<: cu e 'OU eo Q) Q) o u 
:&E-< = ~ 

yes yes 

4 1 

1 

0 0 

0 0 

2 1 

0 0 

1 0 

0 0 

0 0 

0 0 

4 1 

..... 
"' c: 
0 
~ ..... +J>, 01>. eGO. uo. 
O.cG .... "' ::tk lllk UQ) >.cu U.<: .<:.<: 
OE-< O.E-< 

yes yes 

3 5 

1 2 

0 0 

0 0 

2 3 

0 0 

0 0 

0 0 

0 0 

0 0 

3 5 

(continued) 



SURVEY BY DEPARTMENT 

School of Health & Social Services 

Name of Department- ~ 

Discipline 1.1 
0 
3: 

0\ 
c:: .-4 
-~ ftS 
Cl) .... 

Item 1.1 0 
::s 0 
z Cl) 

1. Is major offered yes yes 

2. No. of faculty 9 8 

3. No. with doctorate 1 3 

4. No. without doctorate, 
but with 
a) 3 years adv. study 

beyond master's 
degree 0 0 

b) 2 years adv . study 
beyond master's 
degree 2 0 

5. No. with master's 
degree only 6 5 

6. No. offering competency 
in lieu of graduate 
degree 0 0 

7. No. with bachelor's 
degree 0 0 

8. No. without bachelor ' s 
degree 0 0 

9. First year graduate 
students on staff 0 0 

10. Second year graduate 
students on staff 0 0 

11. Sum of items 3-10 0 0 

Exhibit v-c 
113 

.-4 
ftSG) 
c:: 0 ........ 
e+> 

-.-lCD 
1-< ::S 
u~ 

yes 

12 

7 

1 

1 

3 

0 

0 

0 

0 

0 

0 

(continued) 



SURVEY BY DEPARTMENT 

School of Hotel , Food & Travel Services 

Name of Depar tment­
Discipline 

Item 

1. Is major offer ed 

2 . No . of faculty 

3. No . with doctorate 

4. No. without doctorate , 
but with 
a) 3 year s adv. study 

beyond master ' s 
degree 

b) 2 years adv. study 
beyond master ' s 
degree 

5. No. wi t h mas t e r ' s degree 
only 

6 . No. offering competency 
in lieu of gr aduate 
degree 

7. No. with bachelor's 
degree 

8. No . without bachelor's 
degree 

9. First year graduate 
s t udent s on s taf f 

10 . Second year graduate 
students on s taff 

11 . S\llT\ of i t ems 3-10 

..... 
cu ........ 
ocu 
:c > 

10 
"<k 
Of< 

..... ... 
0 
O'tl 
.c:o uo 
Ulli< 

yes 

15 

6 

0 

2 

6 

0 

1 

0 

0 

0 

15 

Exhibit v-c 
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SURVEY BY DEPARTMENT 

school of Technology 

s:: .,. 0 

of Department-
s::>o ..-i 

Name ..-iO> .. 
Discipline 

1-10 0 
Gl.-< :3 

CI)Q) GlO "' - 0 s:: s:: .. 
S::..-i ..-i,.C: CD 

oG"" 1:7'0 s:: 
Gl"" s:: Gl 0 

Item 00 IslE-t u 

l. Is major offered NA yes yes 

2. 

3. 

4 • 

s. 

6. 

7. 

8. 

9. 

10. 

ll. 

No. of faculty 3 7 

No. with doctorate 2 3 

No. without doctorate, 
but with 
a) 3 years adv. study 

beyond master ' s 
degree 0 2 

b) 2 years adv. study 
beyond master's 
degree l 0 

No. with master's degree 
only 0 l 

No. offering competency 
in lieu of graduate 
degree 0 0 

No. with bachelor's 
degree 0 l 

No. without bachelor's 
degree 0 0 

First year graduate 
student on staff 0 0 

Second year graduate 
student on staff 0 0 

Sum of items 3-10 3 7 

Exhibit v-c 
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4 

3 

0 

0 

l 

0 

0 

0 

0 

0 

4 

.... 
'II .. 
S:: >o 
GIO> 
e o 
s:: .... Ill 
00~ 
"' s:: ..-i..C:+J 
> OIIl 
S::GI>o 
IslE-t VI 

yes 

3 

3 

0 

0 

0 

0 

0 

0 

0 

0 

3 



"' X 
::r .... .... .... .,. 

"' ... ...-
< 
I 

" 

g 
" ... .... 
il 
0 

"' 

Name 
Note: Group by Department 

BIOLOGICAL SCI CNCES 

Stein, Abraham :1 . 

Babcock, R. Gcorqe 
McArthur, J . A. 
Pan, M . 
Okubo , case K. 
Goldberg , Walter 
Murison, Gorald L. 
Chen, Chun-Fan 
Sohal, Gurkirpal s. 
Cuervo , Leon 

Adjunct FacultB: 
Rutchik , Dorot y 
Rutchik, Allen 
Grossman , Milton 
Schwartz , Albert 
Beck , walter 

ROSTER OP INSTRUCTIONAL STAFF 

College of Arts and Sciences 

Rank 

Prof. 

Aaat. Prof . 
Aut. Prof. 
Aut. Prof . 
Aut. Prof . 
Asst. Prof . 
Aasoc. Prof . 
AUt. Prof . 
A8Bt. Prof . 
Assoc. Prof. 

Asst. Prof . 
/\sst. Prof . 
Prof . 
Assoc . Prof . 
Assoc . Prof. 

Most 
Advanced 

Degree 

Ph. D. 

Ph. D. 
Ph.D . 
Ph . D. 
Ph. D. 
Ph.D. 
Ph .D. 
Ph . D. 
Ph.D. 
Ph.D. 

1\ . A . 
Ph . D. 

Years of 
Advanced 

~ork 
Beyond 

Baccalaureate 

3 

3 
3 
3 
3 
3 
3 
3 
3 
3 

1 
3 

Ph . D., M. D. 7 
Ph. D. 3 
Ph . D . 3 

• section 241.73, Florida Statutes reads as follows : 
teaching faculty member at any institution undor the 
Board of Regents who ia poid wholly from s tate funds 
imum of twelve classroom contact hours per week ..... 

"(2) Each full-time 
superv ision of the 
shall teach a min-

Other 
Dept. 
in which 
Person 
Teaches 

•• 

Employment 
outside this 
institution 
for which 
Com~naation 
is Received 

V. P. , Continental 
Water Comp. 

Teach­
ing Load 
in Clock 
Hours per 
Week 

• 
• 
• 
• 
• 
• 
• 
• • 
• 

**Adjunct Profoaaor of Biochemistry , 
univcroity of Miomi College of Medic ine 



.... .... ... 

g 
" .. ... 
" c 
Q 
a. 

Name 
Note: Group by Depar~en~ 

ECONOMICS 

Casey , Thomas, Jr . 
Franklin, W. S . 
Monearz, Raul 
Muller, A. L. 
Samuels, George 
Thomas, D. Babatunde 

1\djunct Faculty: 
Airan, Lahta 
Blowers, Chuck 

Brain, Kathleen 
Kopec, Linda 
Pincus, Joseph 
Zayas, Jorge 

ROSTER OF INSTRUCTIONAL STAFF 

College of Arts and Sciences 

Rank 

A a soc. Prof . 
Asst. Prot. 
Auoc . Prof . 
1\aaoc. Prof . 
AUt. Prof . 
Asst. Prof. 

Most 
1\.dvanc:e.d 

Degree 

Ph . D. 
Ph . D. 
Ph.D. 
Ph.D. 
Ph . D. 
Ph . D. 

B.l\. 
Ph.D. 

M.S. 

Ph. D. 
B.A. 

Years of 
Advanced 

Work 
Beyond 

Baccalaureate 

3 
3 
3 
3 
3 
3 

3 

2 

12 
5 

1\djunct which may be used thls year: 
Ph.D. 6 Soykan, Mustafa 

Other 
Dept. 
in which 
Person 
Teaches 

Business 

Business 

Employment 
outside this 
inatitution 

for which 
Compensa.tion 
ia Received 

u.s. Dept. of Lobor 

Dade County Plan­
nin9 Department 

Pederal Reserve 

Modern 
Lan9uagea 

Teach­
ing Load 
in Clock 
Hours per 
week 

• • 
• 
• 
• • 

• section 241 . 73. FloridA StAtuto• roAds aa follows: 
under the supervision of tho Board ot Reqents who is 
c1&ssroom contac~ houra por week ... • 

•(2) &ach £~1-t~e teaching faculty member at any institution 
paid wholly from state funds •ho l l teach a min~um of twelve 



.... .... 
"' 

g 
" ,. ... 
:s 
c: 
8. 
~ 

Na.cc 
Note: Group by Depar~ent 

ENGLISH 

Waugh, Butler 
Dwyer, Richard 
Antrim, Harry 
watson, Donald 
Arnold , Tucker, Jr. 
Berk, Lynn 
Elkins, Charles 
Barker , Geor9e 

cummings , Malbourna 
Hall, James 
Callaway , Katharine 
Hauser, Helen 

ROSTER OP INSTRUCTIONAL STAPF 

college of Arts and Sciences 

Rank 

Prof. 
Prof. 
Aasoc. Prof. 
Asat . Prof. 
Asst. Prof. 
AUt. Prof . 
Asst. Prof. 
Visiting Prof 

Most 
Advanced 

Degree 

Ph . D. 
Ph.D. 
Ph.D. 
Ph . D. 
Ph . D.•* 
Ph. D. 
Ph.n. 

(Writer in Residence) 
Asst. Prof. Ph.D . 
1\aat. Prof . Ph . D. 
!\sst. Prof . Ph.D. 
Ad. Asst. Prof. Ph . D. 

Years of 
Advanced 

Kork 
Beyond 

Baccalaureate 

3 
3 
3 
3 
3 
3 
3 
3 

3 
3 
3 
3 

• section 241.73, Florida Statuto& reods "" follows: 
teaching faculty mcmbor at any institution under the 
Board of Regents who is paid wholly from sta t e f unds 
imu.m of twelve classroom contact hours per wook ... " 

"(2) Each full - time 
supervision of t he 
shall teach a min-

Other 
Dept. 
in which 
Person 
Teaches 

Employment 
outside this 
institution 

for which 
Compensation 
ia Received 

••rh . D. Pondin9 completion 

Teach­
ins LOad 
in Clock 
Hours per 
week 

• 
• 
• • 
• 
• 
• 
• 
• 
• 
• • 



.... .... 
"' 

0 
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" 0 

"' 

Name 
Note: Group by Department 

FINE ARTS 

Fink, Philip H. 
Giberson, Philip, Jr. 
Jacobs , £llen 
t-tcElfresh, Clair 
Couper, James 
Wyman, William 
Wyroba, Francis 
Helming, Joanna 
Langer, Sandra 
Leeds , Marie 
Lyle, Jack 
Nicastri, Joseph 
Swan, John · 
Twyman, Terry 
Vagramian, Violet 

Adjunct Faculty: 
Antrl.JQ, LOuann 

ROSTER OF INSTRUCTIONAL STAPF 

College of Arts and sciences 

Rank 

1\asoc. Prof. 
Asst. Prof. 
Asst. Prof. 
A880C. Prof. 
Asst. Prof. 
Aaaoc. Prof. 
Prof. 
Asat. Prof . 
!last. Prof. 
Asst. Prof . 
.>.ut. Prof. 
Aut. Prof. 
Asst. Prof. 
Instructor 
Asst. Prof. 

Most 
Advanced 
Oeg~;ee 

Ph . D. 
M. l\ . 
M.s. 
O.M. A. 
M. A. 
M. A. 
M.A. 
M.A. 
Ph.D. 
Jo\.li. 
H.F.A . 
M.A. 
D.M.A. 
M.A. 
Ph.D. 

li.A. 

Years of 
Advanced 

Work 
Beyond 

Baccalaureate 

3 
1 
3 
2 
3 
1 
2 
2 
4 
1 
2 
2 
4 
1 
4 

3 

Other 
Dept . 
in which 
Person 
Teaches 

Eloployment 
outside thia 
institution 
tor which 

Compensation 
ia Receivo~ 

Teach­
ing Load 
in Clock 
Hours per 
Week 

9 
• • • 
• 
• 
9 

• • • 
• 
~ 

• 
• 
• 

5 

*Section 241.13, Florida Statute• reads oa follows: 
under the auperviaion of the Board of Reqents who is 
c1aasr~ contact hour• per week ... " 

"(2) Each full-time teachinq faculty member at any institution 
paid ._.holly from st.ate funds •hall teach • minimum of twelve 



Name 
Note: Croup by Depa rtment 

FINE ARTS (Continued): 

Carlton, Joanne 
Orlando, Polpi 
Read , David ... Wilson, cal 

"' Bobo , Robert 
0 Bodger , Arthur 

Bonsanti , Noal 
Csonka, Paul 
oecangi, Dominick 
Drew , Gayle 
Harms , Harold 
1'\onte.ro- Inclan, Margnrit4 
Knight , Ch,rles 
Maddern , David 

§ Mal:ks, Valric 
Obata , Yoshihiro 

" Star , Cheryl ,. .... 
" c .. 
0. 
~ 

ROSTER OP INSTRUCTIONAL STAFF 

College of Arts a nd Scienc es 

Rank 

Most 
Advanced 

Deg re e 

H.l\. 
None 
H.F.A. 
None 
D.H.A. 
M.H. 
H.M. 
D.H.A. 
B.H. 
M.H. 
H.M. 
B.H. 
M.l1 . 
M. H. 
M.H. 
~!.H. 

M. H. 

Years of 
Advanced 

Work 
Beyond 

Baccalaureate 

2 
none 
2 
None 
2 
2 
2 
None 
2 
2 
None 
2 
2 
2 
2 
2 
2 

Other 
Dept . 
i n which 
Person 
Teaches 

Employment 
outside this 
inati t u t ion 

for which 
Co::~penaation 
is Received 

Teach ­
ing Load 
in Clock 
Hour s per 
We ek 

s 
8 
s 
l 
2 
0 
8 
4 
4 
1 
1 
3 
6 1/2 
8 t/2 
l 
2 

\ 



.... 
N .... 

0 
0 

" ,. ... 
g 
~ 

Na1!1e 
Note: Group by Department 

FINE ARTS (Continued): 

Suarez# Richard 
Wechsler, Maxine 

ROST&R OF INSTRUCTIONAL STAFF 

College of Arts and Sciences 

Rank 

Most 
Advanced 

Degree 

M.M. 
M. M. 

Years of 
Advanced 

Work 
Beyond 

Baccal aureate 

2 
2 

Other 
Dept. 
in which 
Person 
Teaches 

Elnployment 
outside thia 
institution 

for which 
Compensation 
ia Received 

Teach­
ing LOad 
in Clock 
Houra per 
week 

8 l/2 
l 



.... 
"' "' 

§ 
" .. .... 
:> 

" :!. 

Nar.te 
Note: Croup by Department 

HI~: 

Klimmer, Richard 
Leed, Eric 
Pescatello, Ann 
Pyron, Darden 
Peterson, Brian 
Kaminsky, Howard 
Rock,. Howard 

Adjunct Pacultx: 
Peterson, Joy co 
Park, Dabney 

ROSTER OF INSTRUCTIONAL STAFF 

College of Arts and Sciences 

Rank 

Asst. Prof . 
Asst. Prof. 
Assoc. Prof . 
Asst. Prof. 
Asst. Prof. 
Prof. 
Asst. Prof. 

Most 
Advanced 

Degree 

M. A.'** 
Ph. D. 
Ph. D. 
Ph.o. •• 
M.A. •• 
Ph.D. 
M.A. •• 

M.A. •• 
Ph.D. 

Years of 
Advanced 

Work 
Beyond 

Baccalaureate 

2 
3 
3 
2 
4 
4 
2 

2 
J 

• section 241.73 , Florida Statutes reads as follows: 
tcachinq fAculty member at any i nsti tution under the 
Board of Regents who is paid wholly from state f unds 
imum of twelve classroom contact hours per weok ... 11 

"(2) Each full- timo 
supervision of tho 
shall teach a min-

Other 
Dept . 
in which 
Parson 
Toachos 

Employment 
outside this 
institution 

for which 
Compensation 
is Received 

**Ph .O. Pending Completion 

Teach­
ing Load 
in Clock 
!lours per 
Week 

• 
• 
• 
• 
• 
• 
• 

5-10 
5-10 
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Name 
Note: Group by Department 

MATHEMATICAL SCIENCES: 

Fisher, R. c . 
Shapiro, Samuel 
Berk , Toby 
Ekong, Victor 
Geisler , Pamela 
Kraynek, William 
Nunnally , Joanne 
Shersin, Anthony 
sieqmeiste~, Jaclyne 
Slifker, James 
Brain, Carlos 

11da:fnct Faculty: 
Go w~n, Nancy-Lee 
Gotterer, Malcolm 
Lawson, Linda 
Morris, David 

" 
ROSTER OF INSTRUCTIONAL STAFF 

College of Arts and Sciences 

Rank 

Prof. 
Assoc. Prof . 
/\sst. Prof. 
/last. Prof. 
1\eat. Prof . 
1\Ut. Prof . 
Instructor 
Aaat. Prof . 
Instructor 
1\IIIIOC. Prof . 
Aut. Prof. 

Most 
Advanced 
0e9rec 

Ph .D . 
Ph .D. 
Ph .D. 
Ph .D. 
Ph . D. 
Ph . D. 
M.A. 
Ph . D. 
M. A. 
Ph.D. 
M.S. •• 

M.S. 
D.B.A. 
Ph.D. 
Ph.D. 

Years of 
Advanced 

Work 
Beyond 

Baccalaureate 

3 
3 
3 
3 
3 
3 
2 
3 
2 
3 
7 

3 
7 
7 
3 

• section 241 . 73, Florida Statute• reade •• follows: 
t .eachi-ng faculty member at any inatitution under the 
Board of Regents who 1a paid wholly from state funds 
~um of twe1ve c1aaaroom contact hours per woek ... • 

"(2) Each full-time 
supervi s ion of the 
shall teach a ~-

Other 
Dept. 
in which 
Person 
Teaches 

Employment 
outside thh 
institution 

for which 
Compensation 

is Roceivod 

s .s .o.s . 

**Ph.D. Pending Completion 

Te&Ch­
in9 Load 
in Clock 
Hours per 
Week 

• 
• 
• 
• 
• • 
• 
• 
• 
• 
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Na::>e 
Note: Group by Department 

MATHEMATI CAL SCIENCES (Continued): 

Sanchez, Candido 
Su, Hui-Yanq (David) 
Williams, Willie 
Roberts, caro lyn 
Matas, Mar9arita 
Shershin, Carmon 
Wetterstrand, Wi l liam 
Levin, Drucilla 

ROSTER OF INSTRUCTIONAL STAFF 

College of Arts and Sciences 

Rank 

Most 
Advanced 

Deqree 

M. S . 
M.B.A. 
Ph.D. 
H.l\. 
M.A. 
M.A. 
Ph.D. 
B.S. 

Years of 
Advanced 

Wor k 
Beyond 

Baccalaureate 

3 
5 
3 
2 
2 
2 

10 
0 

Other 
Dept. 
in which 
Person 
Teaches 

Employment 
outside this 
institution 

for which 
Compensation 

ia Received 

Teach­
inq Load 
in Clock 
Hours per 
Week 
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r> 
0 
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Name 
Note: Group by Department 

MODERN LANGUAGES: 

Crosby, James o . 
Singer , carl 
Yudin , Florence L. 
OiSa.lvo,. ~taida 
Hernandez , Lilliam 
sanchez , Reinaldo 
Welch , Marcelle 

Adjunct Faculty: 
Coletti, Anne 
Vitale, Robert 
Wagner, Karl 
Villar, Aurora 

ROSTER OF INSTRUCTIONAL STAFF 

College of Arts and Sciences 

Rank 

Prof . 
Aut. Prof. 
Assoc. Prof. 
A&at. Prof. 
Asst . Prof. 
Aut. Prof. 
Au t. Prof . 

Mos t 
Advanced 

Degree 

Ph . D. 
Ph . D. 
Ph . D. 
.M . A. * * 
H. A. 
Ph . D. 
Ph . D. 

M.A. 
M. A. ** 
M.A . ** 
Ph.D.** 

Years of 
Advanced 

Work 
Beyond 

Baccalaureate 

5 
6 
4 1/2 
4 
3 
6 
5 

5 
5 
2 
4 

*Section 241 . 73, Florida Statutes reads as follows: 
teaching faculty member at ,any institution under the 
Soard of Regents who is paid wholly from state funds 
imum of twelve classroon contact hours per week ... • 

"(2) Each full- time 
superv1s1on of the 
shall teach a min-

Other 
Dept . 
in which 
Person 
Teaches 

Employment 
ouUide thh 
institution 
for which 

Compensation 
ia R~ceived 

**Ph.D. Pending Completion 

Te:..ch­
ing 'Load 
in Clocl< 
Hours per 
week 

• 
• 
• 
• 
• 
• 
• 
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"' 
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Name 
Note: Gro up by Depar tment 

PHILOSOPHY AND RELIGION: 

Arias, Ricardo c. 
Kovacs, Gcor9e 
Huchingson, ~ames 
Konkel, Richard 
Kushner, Thomasine 
Monarch, Ira 

ROSTER OF I NSTRUCT IONAL STAFF 

College of Arts and Sc i ences 

Rank 

Aaaoc. Prof. 
Aaaoc. Prof. 
Aut. Prof. 
Aut. Prof. 
Asst . Prot 
Aut. Prof. 

Most 
Advanced 

Deg re e 

Ph.D. 
Ph.D. 
M. Div . 
Ph.D. 
M.A. 
M.A. 

Years of 
Advanced 

Work 
Beyond 

Baccalaureate 

8 
8 
6 
7 
3 
4 

Other 
Dept . 
in which 
Parson 
Teaches 

S .B.O.S. 

Employment 
outside this 
inst i t ution 
for which 

COIDpensa tion 
is Received 

Teach­
ing LOad 
in Clock 
Hours per 
Week 

• 
• 
• 
• 
• 
• 

*Section 241.73, Florida Statutes reads.as follows : "'(2) Each full-time teaching f aculty membe r at any institution 
under the supervision of the Board of Regents who is paid wholly from state funds shall teach a minimum of twelve 
classroom contact hours per week ... " 



.... 
"' ... 

g 
" ,. ... 
" c 
~ 

Name 
Note: Group by Department 

PSYCHOLOGY: 

Tikofsky , Ronald 
Flanders, James 
Finley, Gordon 
Gonzalez-Rcigosa, Fernando 
Moran, Gary 
Parker, Janat 
ounn, Marvin 
deGroot, Sybil 
Girden, Edward 
Blum, Mil ton 
Cascio, Wayne 
Hartley, Joellen 

Hartley, Alan 
Jacewitz, Marian 
Kurtine~, William 
Silverman, Irwin 

ROSTER OF INSTRUCTIONAL STAPF 

College of Arts and Sciences 

Rank 

Prof . 
Asaoc. Prof. 
l\saoc . Prof. 
Aut . Prof. 
Prof . 
Asst. Prof . 
1\sst. Prof . 
l\SSOC • Prof . 
Prof . 
Prof . 
Asst. Prof . 
Visiting 1\sst. 
Prof. 
Aaat. Prof. 
Aaat. Prof. 
1\ast. Prof. 

Most 
Advanced 

Degree 

Ph . D. 
Ph.D. 
Ph.D. 
Ph .D. 
Ph .D. 
Ph.D. 
Ph.D. 
Ph.D . 
Ph .D. 
Ph. D. 
Ph.D. 
Ph.D . 

Ph.D. 
Ph . D. 
Ph. D. 

Visiting Assoc . Ph.D. 
Prof. 

Years of 
Advanced 

Work 
Beyond 

Baccalaureate 

s 
4 
6 
4 
5 
s 
6 
6 
4 
7 
s 
8 

s 
1 
3 
7 

Other 
Dept. 
in which 
Person 
Teachee 

Elllployment 
outaide thh 
institution 

for which 
Compenae tion 
is 1\oc:eivod 

Occasional consulting 

Teach­
in<} LOad 
in Clock 
Hours per 
Week 

Occaaional consulting 

Priv. Consult . Firm 
S.B .O.S. Occaaional consulting 

• 
• 
• 
• • 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 

•section 241 . 73, Florida Statute• reeds as follows: "!21 Each full- time teaching faculty member at any institution 
under the supervision of the Board of Reqent& who is paid wholly from state funds shall teach a minimum of twelve 
classroom contact hour• per week .. . • 

J 
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Name 
t:oto: Croup by Department 

PSYCHOLOGY (Continued: 

Adjunct Faculty : 

BrO\<~n , Hugh 
Krobo, Charles 
Richard a , Stephan 
Smith, Robert 
Solomon, Robert 
Sylvoater, Robert 
Too"'er , .Jethro 
Speiaman, Leonard 
Davidson , Robert 
t.oaak , John 
Dunn , Michael 
Schaeffer, Richard 
Crown , Bany 
Elenowaki , Jeffrey 

ROSTER OF INSTRUCTIONAL STAFF 

College of Arts and Sciences 

Rank 

Most 
Advanced 

Do9ree 

Ph. D. 
Ph.D. 
Ph .D. 
M.A. 
Ph . D. 
Ph. D. 
Ph . D. 
Ph.D. 
Ph.D. 
Ph . D. 
Ph . D. 
Ph.D. 
Ph . D. 
Ph . o . 

Years of 
Advanced 

Work 
Beyond 

Baccalaureate 

7 
5 
4 
7 
8 
7 
6 
5 
8 

10 
5 
7 
4 
7 

Other 
Dept . 
in which 
Person 
Teaches 

Employment 
outside this 
institution 
for which 

Compensation 
is Received 

Teach­
ing Load 
in Clock 
Hours per 
Week 
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Name 
Note ; Group by Department 

PHYSICAL SCI ENCES: 

Wei ner , Ruth 
Wardy , Kenneth 
Ke l ler , Leonard 
Parker , John 
sheldon , .1ohn 
Herriott, Arthur 
Mauxrasse , Floren tin 
Morganstern, Ralph 
Shaw, George 
Williams, Kathryn 

A<ljunct Facult:i: 
Mintz, Stephen 
Irwin, Michael 
Simon, Kenneth 
Martinez, Zai<la 
Sax, Robert 
Mills, Dan 
Hearn, w. Lee 

ROSTER OF INSTRUCTIONAL STAFF 

College of Arts and Sciences 

Rank 

1\UOC. Prof. 
Asaoc. Prof. 
Aast. Prof . 
Assoc . Prof. 
I\ eeoc . Prof. 
Aut. Prof. 
Aut. Prof. 
Asst. Prof. 
Aaat. Prof. 
Aaat. Prof. 

Most 
Advanced 

oagree 

Ph. D. 
Ph. D. 
Ph.D. 
Ph . D. 
Ph . D. 
Ph.D . 
Ph . D. 
Ph.D. 
Ph.D. 
Ph.D. 

Ph.D. 
Ph.D. 
M.S. 
M.S. 
Ph.D. 
M.S. 
11. s. 

Years of 
Advanced 

Wor k 
Beyond 

Baccalaureate 

4 
4 
4 
4 
4 
4 
4 
4 
4 
4 

4 
4 
2 
2 
4 
2 
2 

Other 
Dept. 
in which 
Person 
Teachas 

Employment 
outside thia 
institution 

for which 
Compenaation 
i• Received 

Teach­
ing Loa<l 
in Clock 
Hours 
Week 

• 
• 
• 
• 
• • • 
• 
• 
• 

• Section 241.71, rlorl4a Statute• roads as follows: 
under the auperv1aion of the Board of Reqenta whQ is 
e~asa~oom contact hour• ~r week •.. • 

•(2) Each full- time teachin9 faculty member at any institution 
paid who11y from state fund:.• shall t.aach a minia:um oL twelve J 
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Name 
Note: Group by Department 

POLITICAL SCIENCE: 

Greenber9, Martin H. 
Olander, Joseph D. 
Gottlieb, Joel 
Aybar, Jose M. 
Neleon, Bridn 
Boodhoo, Ken I . 
Kesolman, Jose 
Lilia, Joyce 
Voleanaok, Mary 

G. 

ROSTER OF INSTRUCTIONAL STAFF 

College of Arts and Sciences 

RanJt 

Assoc . Prof. 
Assoc . Prof. 
Asst . Prof . 
Asst . Prof 
Asst . Prof. 
Asst. Prof . 
Asst . Prof . 
Asst . Prof . 
Asst. Prof . 

Most 
Advanced 

Deqree 

Ph.o. 
Ph.D. 
Ph.D . 
M.A. 
Ph.D . 
Ph.D. 
B.A. 
Ph. D. 
Ph . D. 

M.A. 

Years of 
Advanced 

Work 
Beyond 

Baccalaureate 

3 
3 
3 
3 
3 
3 
3 

3 

Other 
Dept . 
in which 
Person 
Teaches 

Employment 
outside this 
institution 
for which 

compensation 
is Received 

Teach­
ing Load 
in Clock 
Hours per 
Week 

* 
* 
* 
* 
* • 
• 
• 
• 

• section 241 .73, Florida St4tutGG reads as follows: 
under the supervision of tho Board of Regents who is 
classroom contact hours per wack ... " 

'
1
(2) Each f ull-time teaching faculty momber at a ny institution 

paid wholly from state funds shall teach a minimum of twolve 

~ , 
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Name 
Note: Group by Department 

SOCIOLOGY/ANTHROPOLOGY: 

Sileo, N . G. 
Maingot, Anthony 
Levine, Barry 
Osborne, w. T • • Jr. 
Brown, Jerald 
Ross, Lamar 
Kandel, Randy 
Reid, James 

ROSTER OF INSTRUCTIONAL STAFF 

Cellose of A.rts and sciences 

Rank 

Aaaoc . Prof. 
Aaaoc. Prof. 
Asst. Prof. 
Assoc. Prof. 
Aaat. Prof. 
Asst. Prof. 
Aut. Prof. 
Ant. Prof. 

Most 
Advanced 

Degree 

Ph.D . 
Ph.D. 
Ph . D. 
Ph.D. 
Ph.D . 
Ph.D . 
M.A. 
M. A. 

Years of 
Advanced 

work 
Beyond 

Baccalaureate 

6 
3 
3 
3 
3 
3 
2 l/2 

Other 
Dept . 
in which 
Person 
Teachea 

Employment 
outside thh 
institution 
for which 

compeneation 
i• Received 

Teach­
in<; Load 
in Clock 
Hours per 
Week 

• • • 
• • 
• 
• 
• 

*Section 241.73, Plorida Statutes reads as follows : 
under the supervision oC the Board of Regents who is 
classroom contact hours per week ... • 

"(2) Each full- time teaching facult y member at any i nstitution 
paid wholly from state funds shall teach a minimum of twelve 

J 
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Name 
Noce: Croup by Department 

OFFICE OF THE Dt AN : 

Desalor , Cary s . 
Friday , earnest 
Mittleman, Joan 
Riblett, John 
Lau , Lily 
Simmona, Georqe B . 

ROSTER OF INSTRUCTIONAL STAFF 

School of Business and Organizational Sciences 

Rank 

Asst . Prof . 
Instruc t or 
Asst . Prof. 
Instruct or 
Instruc-tor 
Dean & Pro f . 

1108t 
Advanced 

Degree 

Ph . D. 
M. B. A. 
Ph . D. 
M. B.A. 
M. B. A. 
D. B.A. 

Years of 
Advanced 

Work 
Beyond 

Baccalaureate 

6 
2 
3 
2 

Other 
Dept . 
in which 
Person 
Teaches 

M<] t . 
Mg t . 
Mg t. 
Hkt . 
Mkt . 
Hqt . 

Employment 
outside this 
institution 
for which 

Compensation 
is Received 

Taach­
ing Load 
in Clock 
Hours per 
Week 

5 + Admin . 
5 + Admin . 
5 + Admi n . 
5 + Admin . 
5 + Admin. 
5 + Admi n • 

, 
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Name 
Note ' Group by Department 

DIVISION OF MANAGEMENT: 

Altman , Steven 
Butkovich, Paul M. 
Dorsett, Herman w. 
Hernandez, Juan C. 
Hebert, John E . 
Klein, Dieter 
Meredith, Jack R. 
Palmer, Lucian 
Parker, Alan J. 
Taggart, William M. 
Turban, E:fraim 
Cochran, Martha w. 
Gibbs , Thomas E. 
Nelson, Edward A. 
Shakoor, Huhyi A. 
Silbey, Valdur 
Shapiro, Gloria 

ROSTER OF INSTRUCTIONAL STAFF 

School of Business and Organizational Sciences 

Rank 

Aeat. Prof . 
Aest. Prof . 
Aasoc. Prof. 
Aut . Prof. 
1\aat. Prof. 
1\aet. Prof. 
Aut. Prof . 
Aut. Prof. 
AUOC. Prof. 
Asst. Prof . 
Prof. 
Instructor 
Aaat. Prof. 
Assoc. Prof. 
Aut . Prof. 
Aaat. Prof. 
Instructor 

Most 
Advanced 

Oeqree 

D.B .A. 
Ph .D. 
Ed . D. 
Ph.D. 
Ph .D. 
Ph . D . 
Ph . D. 
Ph . D. 
Ph. D. 
Ph.D. 
Ph . D. 
M.P.H. 
Ph.D. 
Ph.D. 
Ph.D. 
Ph.D. 
H.S. 

Years of 
Advanced 

Work. 
Beyond 

Baccalaureate 

3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
2 
3 
3 
3 
3 
2 

Other 
Dept . 
in which 
Perso n 
Teaches 

Employment 
outside thia 
institution 

for which 
Compensation 

is Received. 

Teach­
ing Load 
in Clock 
Hours per 
Week 

• 
• 
• 
* • 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 

• section 241 . 73, Florida Statutoe reads as follows: 
under the supervision oC tho Board of Regents who is 
c1assroom contact hour• por woek ... • 

" (2) Each full-time teaching faculty member at any institution 
paid wholly from state funde •hall teach a minimua of twelve 

J 
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NGJ11e 
Note: Group by Department 

ROSTER OP INSTRUC'UONAL STI\Pl' 

School of Buaineaa and Organizational sciences 

Rank 

Most 
1\dvilnced 

De9rec 

Years of 
Advanced 

Work 
Beyond 

Baccalaureate 

DIVISION OP MANAGEMENT (Continued): 

Adjunct Faculty: 

Bethea, John 
cole, Michael H. 
Dana~ Alan 
Pain, Dou9laa ~1. 
carci•, J'oae M. 
Imamshah, Norman o.v. 
Kane, Allen 
Mercer, Paul 
Muise, Robert L. 
Penn, Terry 
Recio , Praneiaco H. 
Scott, Terrence J. 
Sitek, DAVid R. 
Williama , John E. 
Williams, Syliater 
Zegan, Peter 

Ph.D. 
M.B.A • 
M. B.A. 
M.S. 
M. S . 
~I. B.A. 
M.P.S. 
J.D. 
M. P . H. 
M. H . A. 
M. S . 
M. S . 
M.S . 
M.S . 
Ed .O . 
M. s . 

3 
2 
2 
2 
2 
2 
2 
3 
2 
2 
2 
2 
2 
2 
3 
2 

Other 
Dept. 
in which 
Person 
Teachae 

&mployment 
outside this 
institution 

for which 
Compensation 
is Received 

Teach­
in9 Load 
in Clock 
Hours per 
Weak 

• section 241.73, Florida Statutes reads as follows : 
under tha supervision of the Board of Re9ents who is 
classroom contact hours per week . .. • 

"(2) Each full-t ime teachinq faculty member at any institution 
paid wholly from state funds shall teach a minimum of twelve 

, 
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ROSTER OF INSTRUCTIONAL STAFF 

School of Buainess and Organizational Sciences 

Name 
Note : Group by Department 

FINANCE AND ACCOUNTING: 

Agrawal, Surendra P . 
Alamo, Arturo 
AlHashim, Ohia o. 
Azan, Reinaldo L. 
Chang, Lucia S. 
Hallbauer , Rosalie c. 
Hendrickson, Harvey s. 
Holtz , James N. 
Kalogeras, const~ntine M. 
Landau, Max 
Lavin, David 
Lewis, John E. 
Litecky, Charles 
Nunez, Leandro s. 
Rodriguez, Leonardo 
Stowe, John D. 

l\4nk 

Aut. Prof. 
Inatructor 
Aeaoc. Prof . 
Instructor 
Aut. Prof . 
ABB t. Prof . 
Prof. 
Prof. 
Aast. Prof. 
A880C. Prof. 
AUt. Prof. 
Prof. 
Aut.. Prof. 
In•tructor 
Aaat. Prof. 
Aeat. Prof. 

Most 
Advanced 

Degree 

Ph. D. 
!).B .A. 
Ph . D. 
M. B.A. 
Ph .D. 
Ph . D. 
Ph. D. 
Ph . D. 
Ph.D. 
Ph.D. 
Ph.D. 
Ph . D. 
Ph.D . 
M.B.A. 

Years of 
Advanced 

Work 
Beyond 

Baccalaureate 

3 
(CPA) l 

3 
(CPA) 2 

3 
(CPA) 3 
(CPA) 3 

3 
3 

(CPA) 3 
(CPA) 3 

3 
3 

(CPA) 2 
D.B.A. •• 3 
Ph.o.•• 3 

Other 
Dept. 
in which 
Person 
Teaches 

Mgt. 

Mgt. 

Elllployment 
outside thh 
ina ti tu tion 
tor which 

compensation 
is R!>ceived 

Private Practice 

Priv~te Practice 

Private Practice 

• section 241.73, Florida Statute• reads ae follows: 
teaching faculty member at any inatitution under the 
Board of Regent• who ia paid wholly from state funds 
Lmum of twelve claaaroon contact houra por week ••• " 

"(2) Each full-time 
supervision of the 
shall teach a min-

•*Ph.D. Pending Completion 

Teach­
ing Load 
in <:lock 
liOU.€8 per 
Week 

• • • 
• 
• 
• 
• 
• • 
• 
• • 
• 
• 
* 

J 
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ROSTER OF INSTRUCTIONAL STAFF 

School of Business and Organizational sciencoa 

Years of 
Advanced 

Nar.te 
Note : Croup by Department Rank 

Most Work 
Advanced Beyond 

Deqrce Baccalaureate 

FINANCE AND ACCOUNTI NG (Con tinued): 

JldjuncL Faculty : 

Agrawal, Alok K. 
Battle, Colin 
Crandall, Richard 
Edwarda , George E . 
Finan, Tho mas P . 
Hoovor , John J . 
Kelly, John J. 
Luken, Thomas F. 
Rosen, Lawrence N. 
vernon, Thomas H. 
Smith, R. 
Stoku, $. Lynn 
Wa i nberg, Salomon 
Yovonovic, M. Victor 

M./1. 2 
M.B.A. 2 
M.B.A. 2 
M.B.A. (CPA) 2 
M. S . (CPA) 2 
M.B.A. (CPA) 2 
B. S . (CPA) 1 
D.B. A . (CPA) l 
B.B. i\ . (CPA) 1 
M.B.A. 2 
D.B.A. (CPA) 1 
M.B.A. (CPA) 2 
D.B .A. (CPA) 1 
M.B.A . (CPA) 2 

, 
Other 

Employment 
outside this Teach-

Dept . institution ins Load 
in whi ch for which in Clock 
Person Compenaation Hours per 
Teaches is Received Week 
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ROSTER OF INSTRUCTIONAL STAFF 

School of Buaineaa and Organizational Sciences 

Name 
Note: Group by Department 

POLICY, MARKETING & ENVIRONMENT: 

Beaton, William R. 
DeHaan, Joyce M. 
Luytjes, Jan B. 
Ma.rtin, Albert J. 
Robertson, Terry 0. 
Seaton, Bruce 
Tanner, Lynn 
Taylor, Michael R. 
Voqel , Ronald H. 
Nicholls, J .A.F. 
Broaddus, Sandra K. 
Capitman, William G. 
Erickson, Alf L. 
Heise, J. Arthur 
Pa tka, Thomas J . 
Sutija, Georqe 

RAnk 

Prof . 
Aut. Prof. 
Prof. 
Assoc. Prof . 
1\aat. Prof • 
Aut . Prof 
Aaat. Prof. 
Aut. Prof . 
..... t . Prof • 
l\uoc. Prof . 
Instructor 
Prof. 
Aaat. Prof. 
l\nt. Prof . 
l\ast. Prof . 
AUOC. Prof. 

Most 
Advanced 

De9rae 

Ph . D. 
M.A.•* 
Ph.D . 
Ph . D. 
B. B.A. 
M.S. 
M.P.A. 
M.B.A. 
Ph.D . 
o.B.l\. 
M.B.A. 
LL.D. 
LL.M . *"' 

Years of 
Advanced 

Work 
Beyond 

Baccalaureate 

3 
2 
3 
3 
3 
3 
3 
3 
3 
4 
2 
3 
4 

M.P.A. ** 3 
11.P.A. ** 3 
z..t.B.A .** 3 

Other 
Dept. 
in which 
Person 
Toachea 

Employment 
outaide this 
institution 

tor which 
compensation 

ia Received 

Nova univoraity 

Miami Police Dept . 

Busch Brewinq co. 

• section 241.73, Florida Statutes reads as follows: 
teachinq faculty member at any inatit.ution under the 
Board of Reqents who is paid wholly from atate funds 
Lmum of twelve c1oaaroom contact houra par week ... • 

"(2) Ear:h full-time 
supervision of the 
shall teach a ~in-

**Ph.D. Pendinq Completion 

Teach­
inq LOad 
in Clock 
Hours per 
Week 

• 
• 
• 
• 
• 
• 
• 
• 
* • 
• • 
* • 
• • 
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Nane 
Note: Group by Department 

ROSTER OF INSTRUCTIONAL STAFF 

School of Business and Organizational Sciences 

Rank 

Moat 
Advanced 

Degree 

Years of 
Advanced 

Work 
Beyond 

Baccalaureate 

POLICY, MARKETING & ENVIRONM£NT(Continued): 

veraon, Reinaldo D. Instructor Ph . D. 3 
Yea~o.n, Doria B. Lecturer J . D. 3 
Riblett, John E. Instructor M. D. /\. 2 
... ..!t..t ·- - ~ - ~ -- • ~ 

Glembocki, Ray M.B./1. 2 
Rubin, Euqene B.B.A. 1 
Bloom, Philip J . D. 3 
Mac)toul , Walter J . D. 3 
Watkine , Dennis K. Ph . D. 3 

Other 
Dept. 
in which 
Person 
Teaches 

Employment 
outside this 
institution 
for which 

compensation 
is Received 

Teach­
ing Load 
in Clock 
Hours per 
week 

• 
• 
• 

*Section 241.73, Florida Statutes reads as follows: 
urder the supervision of tho Board of Regents ~ho ia 
classroon contact hours per week ... • 

•(2) Each full- time teachin9 faculty member at any instituti'n 
pa id wholly from atate funds shall teach a ~inimum of twelve 

.• 
\ 
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Name 
Note: Group by Department 

CURRICULUM AND INSTRUCTION: 

Vi9ilante, Nicholas J . 
Boone 
Fain 
Margolin , Edythe 
McClintock, c . Edwin 
~!usqravc, Shirley H. 
Reichbach, Edward M. 
Rembert, El!lma w. 
Shostak, Robert 
Sullivan, Zola J. 
Testa, Robert F. 
Tucker, Jan L. 
Campbell, Richard 
Gurucharri, Kathleen 
NOVillis, Carol F. 
Pennington, Clement 
Wagner, Michael 
Martinez-Perez Luis 

ROSTER OF INSTRUCTIONAL STAFF 

School of Education 

Rank 

Prof. 
Instructor 
Asst. Prof. 
Aaaoc. Prot. 
l\sst . Prof . 
Aaat. Prof. 
l\aat. Prof. 
Aaat. Prof . 
Aut. Prof . 
l\ut. Prof . 
l\ut. Prof . 
Assoc. Prof. 
Aut. Prof. 
l\ast. Prof. 
Aaat . Prof . 
Instructor 
l\ut. Prof. 
l\ut. Prof. 

Most 
Advanced 

Dogrce 

Ph. D. 
M.s. 
Ed.o . 
Ed .D. 
Ed . D. 
Ph. D. 
Ed .O . 
&d . O. 
Ph.D. 
Ph . D. 
Ph. D. 
Ph.D . 
Ed.D. 
Ph.D. 
Ph.D. 
M.Ed. 
Ph.D. 
Ph. D. 

Years of 
Advanced 

work 
Beyond 

Baccalaureate 

3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 

Other 
Dept. 
in wh ich 
Person 
Teaches 

Elnploymont 
outaide thie 
institution 

tor which 
Compensation 
ia Received 

Teach­
ing Load 
in Clock 
Hours per 
Week 

• • 
• • 
• 
• • 
• 
• 
• 
• 
• 
• 
• 
• • 
• 
• 

•section 241.73, Florida Statute• reads as follows: 
under the aupervi•ion of the Board of Regents who is 
c1assroom contact hours por woek ... • 

"(2) Each full- time teaching faculty member at any institution 
paid wholly from state funds shall teach a minimu. of twelve 
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ROSTER OF INSTRUCTIONAL STAFF 

Name 
Note: Gr oup by Department Rank 

CURRICULUM AND INSTRUCTI ON (Con tinued) : 

Ad j unct Faculty : 

Adams, Georgia 
Adams , Mark 
Wynn, Louiaia 
Peeler , Thomas 
Si l verman, Margo 
Pine , Octavia 
Ude ll, Octavio 
Bader, Barbara 
Faust , Eli zabeth 
Potter , Rosemary 
Ly nch, Alstona 

School of Education 

Most 
Ad·vanced 

Deqree 

M. S . 
Ph . D. 
M. S . 
Ph . D. 
Ph . D. 
M. S. 
M. S. 
M. S . 
M. S . 
Ph . D. 
M. S . 

Years of 
Advanced 

~>"ork 
Beyond 

Baccalaureate 

2 1/2 
3 
2 l/2 
3 
3 
2 1/ 2 
2 
2 
2 
3 
2 

Other 
Dept . 
in which 
Person 
Teaches 

Employment 
outside this 
institution 

for which 
Compensation 
ia Received 

Gradua te Studen t 
Dade co . Pub . Schools 
Dade Co . Pub . Schools 
Dade Co . Pub. Schools 
Dade Co. Pub . Schools 
Graduate Student 

Da(le co . Pub . Schools 
Dade Co . Pub. Schools 
Dado Co . Pub . Schools 

Teach­
ing Load 
in Cloc k 
!lours per 
Week 

I 

' , 
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Name 
Note: Group by Department 

ROSTER OF INSTRUCTIONAL STAFF 

RAnk 

School of Education 

Mos t 
Advanced 

Degree 

Years of 
Advanced 

Work 
Beyond 

Baccalaureate 

GENERAL PROFESSIONAL EDUCATION AND EDUCATIONAL ADMINISTRATION : 

Oliva, Peter r . Prof. Ed . D. 3 

Farrell, Robert v. Instructor 1•\ . l\. 3 

Gallagher , Paul D. Aut. Prof . Ph . D. 3 

Gay, LOrraine R. Asst. Prof. Ph. D. 3 

Grandchamp, Rebert Asst. Prof . Ph.D. 3 

Kampsnider, John J . Asst. Prof . Ph . D . 3 

Fain, Stephen ~\. Asst . Prof . Ed . D. 3 

pell, Sarah w. J, Asst . Prof. I:d .o. 3 

Lutterbie, Patricia H. Asst . Prof. Ed . D. 3 

Adjunct Facult:z:: 
Abney, Everett E. Ed.D. 3 

Adams, Mark Ed . D. 3 

Allan, Eileen M. M.Ed . 2 

Bethea, John R. Ph.D. 3 

Other 
Dept. 
in which 
Person 
Teaches 

Employment 
outside this 
institution 

for which 
Compensation 

ia Received 

Teach­
ing Load 
in Clock 
Hours per 
wee k 

• 
• • 
• 
• 
• 
• 
* • 

• section 241.73, Florida Statutes reads as follows: 
under the supervision of the Board of Regents wbo is 
classroom contact houra per week ... • 

"(2) Each full-time teaching faculty member at any institution 
paid wholly fr~~ state funds shall teach a minimum of twelve 
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Name 
Note: Gr oup by Dopar~ent 

ROSTER OF INSTRUCTIONAL STAFF 

Rank 

School of Education 

Most 
lldvanced 

Degree 

Years of 
Advanced 

Work 
Beyond 

Baccalaureate 

Other 
Dept. 
in which 
Person 
Teachos 

GENERAL PROFESSI ONAL EDUCATI ON AND EDUCATIONAL ADMINI STRATION (Cont inued) : 

Parmer , Robert E. M. Ed . 2 Hat ch, Grace R. M. Ed. 2 
.Jenkins. Kcmneth Ed . o . 2 
Johnston , Herber t J . Ed.o . 3 Kl e i man , Bert M . Ed . D. 3 
Losak, John Ph . D. 3 Nor t h , Quont in B. S. 1 Spino , Linda W. Ed. D. 3 Wiley , Be nnie Ed. O. 3 

Employment 
outside this 
institution 

tor which 
Compensation 
is Received 

Teach­
inq Load 
in Clock 
Hours per 
Week 
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No.rne 
Note: Group by Department 

ROSTER OF INSTRUCTIONAL STAPF 

Rank 

School of Education 

Most 
Advanced 

Oeq-ree 

Years of 
Advanced 

Work 
Beyond 

Baccalaureate 

SPECIAL EDUCATION AND PUPIL SERVICES: 

Smith, Donald c. Prof . Ph . D. 4 

Blak ley, Dorothy T . Asst. Prof. Ph . D. 4 

Crocker , Mary R. /Int. Prof. Ph . D. 4 
Kennedy , Daniel A. /lsaoc. Prof . Ed . D. 4 
Ander son, Robert E. /188 t. Prof. Ed . D. 4 
Gavilan, Marisal Asst. Prof. ed.D . 4 
Lucky, Luretha Asst . Prof. Ed . o. 4 

Nathanson, David £. ASSt. Prof. Ph.D. 4 

Ryan, Colleen A. /Ia at. Pro!. Ph.D. 4 

Cheyney, lo/endy Instructor M.A. & Ed. 3 
Spec. 

Adjunct Faculty: 
Bannatyne, AiexanUcr Ph.D. 4 

center, Benjamin Ph.D., D.O. s 
Dinkmeyer, Donald Ph.D. s 
Dorsett, Herman Ph.D. 4 

Other 
Dept. 
in which 
Person 
Teaches 

Employment 
outside thia 
institution 
tor which 

Compensation 
is Rcceive<l 

Teach­
ing LOad 
in Clock 
Hours per 
Week 

• 
• 
• 
• 
• 
• 
• 
• • 
• 

• section 241.73, Florida Statute• reads as follows: 
under the supervision of the Board of Regents who is 
classrOOIQ contact hour a per woek ... "' 

• (2) each full-time teaching faculty member at a_ny institution 
paid wholly from state funds shall teach a minimum of twelve 
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Nace 
No te: Gr oup by Department 

ROSTER OF INSTRUCTIONAL STAFF 

Rank 

School of Education 

Most 
Advanced 

Degree 

Years of 
Advanced 

Wo rk 
Beyond 

Baccalaureate 

SPECIAL EDUCATION AND PUPI~ SERVICES (Continued) : 

Greadington, Barbara 
Hall, Edythe 
Herman, Stephen 
Jenkins, Caro lyn 
Bornstein, Joan L . 
Buchanan, Charles 
Jacobs, Rhoda 
Kanov, Jeffrey 
South, Oro n 
Sinko , June 
Stephenson, Patric i8 
Toomer , Jethro 

M.A., 
Ed .D. 
Ph .D. 
M.S.,. 
M.Ed. 
Ph.D • 
M. Ed. 
Ph. D. 
Ph.D. 
M.S. 
Ph . D. 
Ph.D. 

H. Ed. 3 
4 
4 

Ed . Sp . 3 
3 
4 
3 
4 
4 
3 
4 
5 

Other 
Dept . 
in which 
Person 
Teaches 

Employment 
outside this 
institution 
for which 

Compensation 
ia Received 

Teach­
ing Load 
in Clock 
Hours per 
week 
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Nnr.t~ 

Note : Group by Ocpar~ent 

VOCATIONAL AND ADULT EDUCATION' 

Hauenstein, A. Dean 
schmitt, carlos R. 
Smith, Kenneth T . 
l~h~ed, Dominica 
Morrow, Betty (holf-timcl 
Divita, Charles, Jr . 
Hamilton, Edwin 
Tindel, Connie R. 

AdJunct Faculty: 
Hoerner, ~ames L. 
Wilson, Maurice c. 
Ressler, Rtaloh 
Zahor, Joseph 
Flyr.n, Jaees 
Huh, Austin 0 ., 11 . 
l'.rchibald, John 

ROSTER OF INSTRUCTI ONAL STAFF 

Sehool of Education 

Rank 

Aaeoc. Prof. 
Aut. Pro£. 
1\sst. Pro[. 
Aaet. Prof. 
Inatructor 
Asst. Pro£. 
Aut. rror. 
lnatructor 

Most 
Advanced 

Degree 

Ph.D. 
Ph.D. 
Ed.O. 
Ph.D. 
1-!.Ed. 
Ph.D. 
Ph. O. 
1-!.S. 

Ph.D. 
M.S . 
Ph . D. 
.. . s. 
:. t:. 
:~.Ed . 
"1. s 0 

Years of 
Advanced 

Work 
Beyond 

Baccalaureate 

3 
3 
3 
3 
2 
3 
3 
2 

3 
2 
) 

2 
2 
2 
2 

Other 
Dept . 
in which 
Person 
Teachos 

Employment 
outaide thie 
institution 

for which 
Compensation 
is Received 

Teach­
in9 Load 
in Clock 
Hours per 
Week 

• 
• 
• 
• 
• 
• 
• • 

•section 241.73, F1or\da s~atuloa roads 
undet' the SU\,Clrvi•ion of \.hU hoArd Of R 
c~A~~room contnct hours ror weak ... • 

bS follow~ : •(2) Each (ull-ci~o te~chinq faculty m•mber atony institution 
9ent8 who is pai~ who11y £ron $tate funds shall tooch ~ minimum of cwelve 



.... .. 
"' 

§ 
" ... .... 
" G 

8. 
~ 

Naae 
Note: Group by Department 

ROSTER OF INSTRUCTIONAL STAPP 

School of Education 

Rank 

H.ost 
Advanced 

Degree 

Years of 
Advanced 

Work 
Beyond 

Baccalaureate 

I!El\LTH AND P . E. , RECREl\TION AND ATHLETICS: 

Hart:m.ln , Paul E. Prof. Ph.D. 3 
Badalow, Vasltin Instructor M.S. 1 
Blucker, Judith A. Asst. Prof. Ph.D. 3 Fleming, A. William Aaat. Prof . Ph.D. 3 Myers, Greg Instructor H.S . 2 Wonder ling , Thomas H. A.aat . Prof. Ed.s . 2 
Herchant , Frank A., Jr. Instructor H. Ed. 2 
Bennett , Paul 11. . A• at . Prof . Ed . D. 3 Chadwick, Ida F . Asst . Prof. Ph . D. 3 Hui t ema , Sidney J. Instructor M. A. 1 
Lopez. , Richnd Instructor M. A. 1 Perry, Ronald w. Asst . Prof . Ed . D. 3 
Shave , Robert Assoc . Prof . B.A. 

Adjunct Facult~: 
Gathr~9ht , Annette M. Ed . 1 
Samuels, Don M.Ed . l 

Other 
Dept. 
in which 
Person 
Teaches 

Employment 
outside this 
institution 

for which 
Compenaa tion 
ia Received 

Barry College 

Teach­
ing Load 
i.n Clock 
Hours per 
Week 

• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
* 

• section 241 . 73, Florida Statute• roads as follows: 
under the supervision of the Board of Regents who is 
classroom contact hours per week •.. " 

"(2) Each full-time toaching faculty member at any institution 
paid wholly from state funds shall teach a minimum of twelve 
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Note: Group by Department 

CRl~IINAL JUSTICE: 

Hamr.1erslcy, Bruce 
Hancwicz, l~ayne B. 
Legrande, J. L. 
Rasmussen, Howard ;t . 

snow, Robert L. 
Clark, Robert s . 
1:1arques , Jose .'\ . 
Rafky, David 1!. 
Shearn, Jean 
Nilb,anks, WilliA:"" 
Steinhauer, Ja~s 
C3\YlCy, Dudley 

ROSTER OF INSTRUCTIONAL STAFF 

School of Health ' Social Services 

Rank 

1\ut. Prof. 
1\asoc. Prof. 
Pror. 
1\ssoc. Prof . 
J\aat. Prof . 
1\aat . Prof . 
1\aat. Prof. 
Aast . Prof. 
IISROC. Prof. 
Asst. l'rof. 
J\sst. Prof. 
r~ssoc. Prof. 

Most 
Advanced 

Degt"ee 

r-t. s . 
M.s. 
J .D. 
11.5 . 
.:J.D. 
Ph . D. 
L. L. D. 
E. L.O. 
Ph . D. 
}1.S. 
f-LS ., 

Years of 
Advanced 

Work 
B-eyond 

Baccalaureate 

2 
2 
3 
2 
3 
7 
4 
4 
5 
6 

1\.B. D. 4 

Or. ot P.A. 
socioloc'' 

Otcher 
Dept . 
in which 
Person 
Teaches 

Employment 
outaide thh 
institution 

for which 
compensation 
ls Received 

Consultant 
Conaultant 
Consultant 
Consultant 

Teach­
in<; Load 
in Clock 
Hours per 
weak 

• 
• 
• • 
• 
• 
• • 
• 
• 
• 
• 

• section 241.13. Flor1da S~atutoa ra3dS as fol1o~s: 
und~r the supcrvl&l-On of t.ho BoArd of Jt~ents vho is 
c1a-;sroom cont.ac-t~ hours per wcok. ..• " 

"121 Each f~ll-t>~e tr.aching faculty me~bcr •t any institution 
paid Hholly !ron st.ato funds shall teach • rninirnum of twelve 
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Name 
Note: Croup by Depar~ent 

CRIMINAL JUSTICE (Continued): 

Adjunct Faculty: 

Fitzhugh, Parke 

White, William s . 
Slesnik, Donald 
wolff, Jarome 

Di z ier , Sidney 

ROSTER OP INSTRUCTIONAL STAFF 

School of Health & Social Services 

Years of 
Advanced 

Most Work 

Rank 
Advanced Beyond 

Degree Baccalaureate 

Ph . D. s 
.J .D. 3 
.J .D. 3 
Ph.D. s 
Ph. D. 4 

Other 
Employment 

outaide this Teach-
Dept. institution ing Load 
in which tor which in Clock 
Person Compensation Hours per 
Teaches is Received Week 

Psycho!- conaultant 
ogy 

.Judge 

Sociol-
Legal Advisor 
Professor 

ogy 
Soc . work Welfare Oept . 
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Name 
Note : Group by Oep~rtnent 

DIETETICS AND NUTRITION: 

Burley, Laurita n. 
curry , Kl!ltharina R. 
Hirn.burg , susan P . 

Kupsinel, Penelope E. 
Loustaunau, Javier 
Wilson, Hichele C . 

ROSTER OF INSTRUCTIONAL STAFF 

School of Health & SOcial Services 

Rank 

Instructor 
Aseoc. Pro£ . 
Instructor 

Prot . 
Asst. Prof. 
Instructor 

Most 
Advanced 

Degree 

M.S. 
Ph . D. 
M. S . 

Ph . D. 
Ph .D. 
M. S . 

Years of 
Advanced 

work 
Beyond 

Baccalaureate 

2 
4 
2 

4 
4 
2 

Other 
Dept . 
in which 
Person 
Teaches 

Employment 
ouuide thl.a 
institution 

for which 
Compensation 
ie ~eceived 

Barry Collc<.Je 

Tei1Ch­
in9 Load 
in Clock 
Hours per 
week 

• • 
• 
• 
• • 

•s~ction 241.73, FlortU~ Sla~utes reads as follows: 
under the supervi~ton of tho HOard of Regents who i3 
classroon cont~ct houra ~r ~~ok ... • 

•· (2) t:ach !'ull-t1.ro t.cachin9 faculty met"lber at any institution 
pa1e ~~olly !ron stato funds shAll teach a mini~um of twelve j 
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N&~~~e 
Note: Croup by Department 

HEALTH SCIENCE: 

Benedict, Glenda 
Grennard, Jean 
Cuadrado, Raul R. 
.Janis, Jucl 
Ortiz-Morales , Ma ria 

Adj unct Facult}: 
Simons, Marsha 1 
Gardiner, Carole 
Simons, Sheldon 

ROSTER 0~ I NSTRUCTIONAL STAFF 

School of Health ' Social Services 

Rank 

Aaat. Prof. 
Aaat. Prof . 
Aaaoc. Prof . 
Assoc . Pro f. 
AI SOC. Prof . 

Most 
Advanced 

Oeqrce 

M.A. 
H. Ed. 
Ph.D. 
Ph.D. 

Years of 
Advanced 

Wo rk 
Beyond 

Bacca laureate 

2 
2 
5 
5 

M.A. , M. P . A . , 4 
P.H ., 1'\ . JLA . 

J . D. 2 
J . D. 2 
J . D. 4 

Other 
Dept . 
in "'hich 
Person 
Teaches 

nus. Mgt. 

Employment 
outside this 
institution 

for "'hieh 
Compenaation 
ia Received 

Teach­
ing LOad 
in Clock 
Hours per 
Week 

• 
• 
• 
• 
• 

*Section 241.73, Florida Statut e s reads as follows: 
under the a uperv1aion o f the Board of Regents who is 
classroom contac t hour s pe r we ek ... " 

"(2) Each full-t i me t ouching facu l t y member at any i ns t itu t ion 
paid wholly from sta te funds shall teGch A minimum of twelve 
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Name 
Note: Group by oop4rtment 

HOME ECONOMICS: 

Milliken, Evelyn J . 

ROSTER OP INSTRUCTIONAL STAPP 

School of Health ' social services 

Rank 

Inatructor 

Most 
Advanced 

ocqree 

~1. s. 

Years of 
Advanced 

work 
Beyond 

Baccalaureate 

2 

Other 
Dept. 
in which 
Person 
Teaches 

Employment 
outaide thia 
institution 

for which 
Compensation 
is Received 

Teach­
ing Load 
in Clock 
Hours per 
Week 

* 

•section 241.73, Plor~da Statutea roads as follows: 
under the superv1sion of the Board of Regents who is 
classroom contact houra pe~ week ... • 

"(2) Each full-t~e teaching faculty member at any institution 
paid wholly from state funds shall ~each a mint.um of twelve 
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Note: Group by Department 

MEDICAL TECHNOLOGY: 

Altomare, Joan E. 
Lamartine, Stella c. 
Waid, Mar9aret E. 

Zins, Janet L. 

ROSTER OF INSTRUCTIONAL STAFF 

School of Health ' Social Services 

Rank 

Instructor 
Asst. Prof . 
Auoc. Prof. 

Aut. Prof. 

Host 
Advanced 

Degree 

A.B. 

Years of 
Advanced 

Work 
Beyond 

Baccalaureate 

1/2 
M. S., M.T. 2 
M.D. 9 

M.S. 2 

M. S . 

Other 
Dept. 
in which 
Person 
Teaches 

Employment 
outside this 
institution 

for which 
Com!>"naation 
ia Received 

Occupational 
Therapy ~ 
Physical Therapy 

Teach­
ing Load 
in Clock 
Rou.rs per 
Week 

• 
• 
• 

• 

*Section 241 . 73, Plorido Statutes roads as follows : 
und~r the supervi•ion of ~ho Board of Re9ents who is 
classroom contact houra por week ... " 

"(2) Each full-time teaching faculty member ot any institution 
paid wholly from state funds shall teach a minimum of twelve 
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Name 
Note : Group by Department 

NURSING: 

Bedgio, Donna L. 
Cavallo, Mary c . 
Clouston, Ofelia M. 
Gesse, Theresa c. 

Knowles, Ruth o. 
Mooneyhan, Esther L. 
Tharpe , Lula K. 
Thomas , Janice T. 
Werstlein, Pamela o. 
Bre9ande, Barbara J. 
Bre1lis, Hazel K. 
Burke, Mildred s . 
Ki~lman, Jeanne 
Mineau, Irene R. 
Pinard, June 
Reagan, Beverly 

ROSTER OP INSTRUCTIONAL STAPF 

School of Health & social services 

Rank 

Asst. Prof 
Assoc . Prof . 
1\aat. PJ."of . 
Asst . Prof . 

Assoc . Prof . 
AUOC. Prof. 
Aut . Prof. 
Asst. Prof . 
Asst. Prof. 
Adj. Prof . 
Adj. Prof . 
Adj. Prof. 
l\d j . Prof . 
/ldj. Prof. 
l\dj. Prof . 
Adj. Prof. 

Most 
Advanced 

Degree 

Years of 
Advanced 

Work 
Beyond 

Baccalaureate 

R.N., M. S.N 2 
R.N., M. l\ . 3 
R . N., ~~. N. l 
R. N., !LS. N. 1 

R.N ., 1'\ . tl. 3 
R . N- , Ed . o . 4 
R.N ., M.A. 1 
R.N., M. ll. 1 l/2 
R.N., M. N. 1 1/2 
R.U., M.Ed . 1 l/2 
R.N ., M.P.H. 1 
R.N., M.N . l 
R.N., ILN . 1 l/2 
ILN., B.s.N . 
R.N ., H . S .N. l l/2 
R.N ., B.S .N. 

Other 
Dept. 
in which 
Person 
Teachos 

H.S.M. 
H.S.M. 
R. S.M. 
R.S .M., 
D. I.N . 
H.S.M. 
H. S . M. 
H. S .M. 
H.S . M. , 
H.S.M . , 

Employment 
outside thh 
institution 

tor which 
Compensation 
is Received 

s .o.c .. 

s .o.c. 
S . O.C. S . P . S.H. 

Teach­
ing l.Oad 
in Clock 
Hours per 
Week 

• 
• 
• • 
• 
• 
• 
• 
• 
5 
• 
5 
5 
* 
5 
• 

•sec~ion l41 . 1l , Florida Statute• reads as follows: 
under the auparviaion ot the Board of Ro9cnts who ~s 
c~&ssroom contact houra por woek .•. M 

•(2) Each full-tLme teachinq faculty member at any institution 
paid wholly from state funda •hall toach a minimu. of twe~ve 

J 
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Name 
Note: Cro~p by Oepartment 

NURSING (Continued): 

~halen , Elizabeth 
White , Elizabeth A. 
Will iams , Mary v . 
Lee , Sally H. 

ROSTER OP INSTRUCTIONAL STAFF 

School of Health & Social Services 

Rank 

lldj . Prof. 
Adj. Prof . 
l\dj . Prof . 
Adj. Prof . 

Most 
Advanced 

Degree 

Years of 
Advanced 

Work 
Beyond 

Baccalaureate 

R . N., M.Ed . 2 
R. N., M. N. 1 
R. N., ~!.N . 1 
R. N. , M. S . N. 1 

Other 
Dept. 
in which 
Person 
Teaches 

£111ployment 
outaide this 
inatit~tion 
for which 

Co.penaation 
is Received 

Teach­
inc.; LOad 
in Clock 
Hours per 
We«!k 

• 
• 
5 
• 

*Section 241.7l, Florida Statutes reads ae follows: 
under the supervision of tho Board of Rcqents who is 
classroom contact hou..rs per week ... .. 

" (2) Each full-time tooching foculty member at any institution 
paid wholly from state funds shall teach a minimum of twelve 
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Name 
Note : Group by Department 

OCCUPATIONAL THERAPY: 

Antonson , F. Genevieve 
Moran, Kathryn C. 
\4einer , Beth R. 

ROSTER OF INSTRUCTIONAL STAPF 

School of Health ~ Social Services 

Rank 

Aaaoc . Prof. 
l\ssoc. Prof . 
lint. Prof . 

Most 
Advanced 

Degree 

5 
M. A. 
II. A. 

Years of 
Advanced 

Work 
Beyond 

Baccalaureate 

2 
2 l/4 

Other 
Dept . 
in which 
Per$on 
Teaches 

£mploYl"ent 
outside this 
institution 

for which 
Compensation 

ia Received 

Tea.ch­
in9 Load 
in Clock 
Hours per 
Weak 

• 
• 
• 

•section 241.73, Florida Statutes reads as follows: 
under the supervision of the Board of Ragents who is 
classroom contact houra per wo~k . . . • 

"(2) Each full-time teachin9 faculty member at any institution 
paid wholly from state funds shall teach a minimum of twelve 
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Name 
Note: Croup by Departmen~ 

PH¥SlCI\L THERIIP¥: 

Jones , Terry B. 
Cart" , Judith s. 
Chen, Chun-Fan 
Skovly, Roger c . 
Sohal, c . s . 

ROSTER OF INSTRUCTIONAL STAFF 

School of Health & Social Services 

Rank 

Prof. 
Asst. Prof . 
Asst . Prof. 
Assoc. Prof . 
Asst. Prof. 

Host 
Advanced 

Degree 

H.A. 
M.S. 
Ph . D. 
1\ ,1\, 
Ph. D. 

¥ears of 
Advanced 

Work 
Beyond 

Baccalaureate 

2 
2 

12 
2 
4 

Other 
Dept. 
in which 
Person 
Teaches 

Bio . Sci . 

Bio. Sci . 

Employment 
outside this 
institution 

for which 
Compen•ation 
is Received 

Teach­
ing Load 
in Clock 
Hours per 
Week 

• • 
• 
• 
• 

*Section 241.7), Florida St4tutoa reads as follows: 
under the aupervision of the Board of Regents who ia 
claaaroom contact hours per week ... • 

"(2) Each full-time teaching faculty member at any institution 
paid wholly from state funds shall teach a minimum of twelve 
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Name 
Note: Group by Department 

SOCIAL WORK: 

aacarisse, Yvonne 
,Jones , Rosa 
r.teyer, Peter 
Smith, Betsy 11. 
Hatten, Richard 0 . 
Nooe, Julia Anne 
Queralt, Magaly, 
Watson, Carlos 

ROSTER OF INSTRUCTIONAL STAFF 

School of Health ' Social Services 

Rank 

1\ast. Prof. 
1\aat. Prof. 
Prof. 
1\ut. Prof . 
Aut. Prof. 
1\aat. Prof. 
1\uoc. Prof. 
Assoc. Prof. 

Most 
Advanced 

Degree 

M. S.W. 
M.S.W. 
Ph . D. 
Ph.D. 
Ph.D. 
M.S.W. 
M. S. Ed . 
M.S .W. 

Years of 
Advanced 

work 
Beyond 

Baccalau.reate 

2 
2 
3 
3 
3 
2 
2 
2 

Other 
Dept. 
in which 
Person 
'teaches 

Employment 
outside thia 
ins t1 tu tion 

for which 
Compensation 
is Rcceivod 

Soc./1\nthro. 

Teach­
ing Load 
in Clock 
Hours per 
week 

• 
• • 
* 
* • 
• 
• 

• Section 241.73, Florida ~tatutes reads as follows: 
under the supervision of tho Board of Raqents who is 
classroo~ contact houra per ~ook ... • 

"(2) Each full-time teaching faculty member at any institution 
paid wholly from state funds shall teach a minimum of twelve 
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Nal:!e 
Note: Croup by Department 

Lattin, Gerald w. (Dean) 
Marshall, Anthony c . (Asst. 

Mor9an, Will iam J . , 
Dean) 

Jr. 
Conl:'ade, Geor9e R. 
Huae, Richard A. 
Ilvento, Charles L . 
Marzella , Dennis A. 
Huret, Michael E. 

Adjunct Facult~: 

Burritt , Maurice 

Grier, David 
Berkowitz , Leonard 

ROST&R OF INSTRUCTIONAL STAFF 

School of Hotel, Food and Travel Services 

Rank 

Prof . 
Assoc . Prof. 

Assoc . Prof. 
Asst. P-rof. 
Asst. Prof. 
Asst. Prof . 
Asst. Prof. 
Asst . Prof. 

Most 
Advanced 

Degree 

Ph.D. 
J .D. 

Ph.D. 
M.B.A. 
M.S. 
M.B.A., 
M.B.A. 
M.A. 

B. S . 

B. S. 
B.S. 

Years of 
Advanced 

Work 
Beyond 

Baccalaureate 

3 
3 

3 
3 
2 

C. P . A.2 
2 
1 

1 

1 

Other 
Dept . 
in which 
Person 
Teaches 

Employment 
outside this 
ins ti tu t ion 
for which 

Compensation 
is Received 

Lavcnthol Krekstein 
Horwath & Horwath 
(Operations control ) 
Great Woa tern Wines 

Teach­
ing Load 
in Clock 
Hours per 
week 

• 
• 
• 
• 
• 
• 
• 
• 

• section 241.73, Florida Statutes reads as follows: 
undor the supervision of the Board of Regents who is 
claaaroo. contact hours per week ... • 

"(2) Each full-time teaching faculty member at any institution 
paid wholly from atate funds shall teach a mintmum of twelve 
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Narne 
Note: Group by Department 

Adjunct Faculty (Continued): 

Darby, Percival 
Hagenmeyer, Fritz 
Hiller, Herbert 
Prentiss, Bonny R. 
Ringstrom, Norman 
webster, Richard s. 
Wilson, Dav~d L. 

*Ph.D. Pendinq Completio n 

... -.. 

ROSTER OP INSTRUCTIONAL STAPP 

School of Hotel, Food and Travel services 

Rani< 

Most 
Advanced 

Degree 

B.S. 
Ph.D. 
J.D. 

Years of 
Advanced 

Work 
Beyond 

Baccalaureate 

1/2 
3 
3 

R.D., M.S. 
Ph.D. 
Ph.D.* 
M.A. 

2 
3 
3 
2 

Other 
Dept. 
in which 
Person 
Teaches 

Employment 
outside this 
institution 

for which 
Compensation 
is R~ceived 

Teach­
ing LOad 
in Clock 
Hours per 
Week 

J 
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N&l:le 
Note: Gr oup by Department 

CONSTRUCTION DIVISION: 

Clark, J ack L . 
H<>lmke, Wilma J . 
Thompso n , LeRoy c . 
Or al ., Oktay 

a...- j unct Facu l t y : 
rner , Al an 0: 

McCarty , William A. 
Ma thavan , s udershan 

ROSTER OF INSTRUCTIONAL STAFF 

Rank 

Prof . 
Asst. 
Assoc . 
Prof . 

School of TechnolOgy 

Prof . 
Prof . 

Most 
Advanced 

De9ree 

Ph . D . 
M. S . 
Ph . D. 
Ph . D. 

B. A. 
II . S . 
H . S . •• 

Years of 
Advanced 

Work 
Beyond 

Baccalaureate 

6 
2 
6 
8 

•s~ction 24 1 . 73 , Florida Statutes roads as fol l o ws : 
teaching faculty member at any instituti on unde r the 
Board of Rc9enta who ia paid wholly from stat e funds 
imum of twelve classroom cont:tct hours per week ... '' 

• (2) Each full-tim<! 
s upervis i o n of the 
s hall t each a min-

Other 
Dept . 
in which 
Person 
Teaches 

Employment 
outaide t his 
institution 
for which 

COMpena'ation 
is Received 

**Ph . D. Pcndin9 Co~plotion 

Teach­
in9 Load 
in Clock 
Hou.rs per 
week 

• 
• 
• 
• 

, 
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NaJ!Ie 
Note: Group by Department 

ENGINEERING TECHNOLOGY: 

Aurioles , Gabriel 
Cerei jo, Manuel R. 
coul t er , Philip E. 
.Fairbanks , Jesse R . 
Smith , Adele 
Stor y , James R. 
Thomas, walter F. 

Ad~unct Facult:t: 
so er, Larry 
Azan, Reiualdo 
Kruetel, Joseph 

carr, Ivan 
Brockhulz~n. Richard 
acshiri, Patricia 
Martin, Eunice 

ROSTER OF INSTRUCTIONAL STAFF 

School of TechnologY 

Ranl< 

Lecturer 
1\SS t . Prof. 
liS SOC. Pt"Of . 
ll88t . Prof. 
Aast . Prof. 
1\ut. Prof . 
Prot. 

Most 
Advanced 

Degree 

B. s . 
M. S . 
Ph . D. 
Ph . D. 
M.s . 
Ph . D. 
M. S • 

B.S . 
M.B.A. 
II. A. 

!-\. s. 
~.Ed. 
B.A. 
~.Ed. 

Years of 
A.dva.nced 

Wor k 
Beyond 

Baccal aureate 

7 
6 
6 
7 
2 
4 
6 

2 
5 
7 

4 
4 
5 
3 

Other 
Dept . 
in which 
Person 
Teaches 

£11\ployment 
outside this 
institution 

Cor which 
compensation 
is Received 

ITE Imperial 

Miami Dade Comlll. 
College 
City of Miami 
Nova High School 
Free Lance Writer 

Teach­
ing Load 
in Clock 
Hours per 
weaK 

• 
• 
• 
• 
• 
• • 

• section 241.73, Florida Statute• reads as follows: 
under the supervision of tho Board of Reqonts who is 
classroo~ contact houra por woo~ ... • 

"(2) Each full-ti~e teaching faculty "~er at any Lnstitution 
paid wholly froa state funds shall teach a minimum of twelve 
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ROSTER OP INSTRUCTIONAL STAPF 

Na:ne 
Note: Croup by Depar~~ent Rank 

L:NGINEERING TECHNOLOGY (Continued) : 

Wileon, David 
Shubert, Henry 
Calienes , Armando 
Pa~torson, Janice 

SCHOOL OF TECHNOLOGY 

Most 
Advanced 

Degree 

M. Ed. 
M.Ed. 
~1. s . 
l't. Ed . 

Years ot 
Advanced 

Work 
Beyond 

Bacca:aureate 

5 
3 
3 
3 

Other 
Dept. 
in which 
Person 
Teaches 

Employment 
outside this 
lnstitution 
for which 

Compensation 
is Received 

Fla . Atlantic Univ . 
Control Data 
Miami Dade Comm. 
college 

Teach­
ing Load 
in Clock 
Hours per 
Week 
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Name 
Note: Group by Department 

ENVIRONMENTAL TECHNOLOGY SYSTEMS: 

I s i bor , Edward I . 
Jackson, Daniel F. 
Villate , Jose T. 

Adjunct Faculty: 
Gu~maraes, Pedro P. 
Brusuelas, Richard 

ROSTER OF INSTRUCTIONAL STAFF 

School of Technology 

Rank 

Assoc. Prof. 
Prof. 
Aaaoc . Prof . 

Most 
Advanced 

Oeqrce 

Ph . D. 
Ph. D. 
Ph. D. 

M.S . 
~1. s . 

Years of 
Advanced 

ltlork 
Beyond 

Baccalaureat e 

4 
4 
4 

1 
1 

Other 
Dept . 
in which 
Person 
Teaches 

Employment 
outside t hia 
institution 

for which 
compensation 

ia Received 

Teach­
ing I,oad 
in Clock 
l:lou.r s per 
week 

• 
• 
• 

• section 241.73, Florida Statutes reads aa follows: 
under the supervision of tho Board of Regents who is 
classroom contact hour• per wook ... " 

"(2) Each full-time teaching faculty member at any institution 
paid wholly from state lunda shall teach a ainimum of twelve 

j 



Florida Board of Regents 

Annual Evaluation of Faculty 

1. General Policy 

Each faculty member , tenured and non-tenured, shall be 
evaluated at least once annually on the ba · f h' 

h ' d' 'd 1 Sl.S 0 l.S 
or 7r.1~ ~Vl. ua total performance in fulfilling res-
ponsJ.bJ.lJ.tJ.7S t~ the University. The basic purpose of 
the eval~atJ.on J.s faculty improvement in the functions 
of teachJ.ng , re~earch, ~ervice, and any other duties 
that may be assJ.gned , WJ.th the resulting enhancement 
of learning , cultural advancement, and the production 
of new ~nowledge . This evaluation shall precede and 
be consJ.dered in recommendations and final decisions 
on tenure, promotions , and salary for tenured and non­
tenured faculty members and on retention or non-renew­
al for non-tenured faculty members. 

When first employed , each faculty member shall be ap­
prised of what is expected of him o r her, generally, 
in terms of teaching , research and other creative ac­
tivities , and service, and specifically if there are 
specific requirements and/or other duties involved. 
If and when these expectations change dur ing the per­
iod of service of a faculty member , that faculty mem­
ber shall be apprised of the change . 

Note : Application of the criteria enumerated in this 
policy shal l not violate the faculty member's academic 
freedom or constitutional rights, nor be punished for 
exercising such fre edom or rights, either in the per­
formance of University duties or duties outside the 
University . At the same time, a faculty member may 
reasonably be expected to show by his or her behavior, 
both in performance of University duties and duties 
outside the University , that he or she is aware that 
membership in the academic professi on c~r7i7s .with it 
special responsibilities . Such responsJ.b1l1t1es are 
indicated in the 1966 AAUP Statement on Professional 
Ethics, the follo~1ing portion of whJ.ch J.S hereby made 
a part of this procedure : 

The Statement 

a. The professor , guided by a deep conviction of the 
worth and dignity of the advan~e~e~t.of knowledge , 
recognizes the special respo~s~b~l1tJ.es ~laced.up­
on him . His primary respons1b1l1ty t? hJ.s su~Ject 
is to seek and to state the truth as ne sees J.~ . 
To this end he devotes his energies to developl.ng 

d · · hJ.'s scholarly competence. He accepts an J.mprovJ.ng . . · · 1 · 
the obligation to exercise cr1tJ.cal self-d1SCl.p J.ne 

Exhibit V-E 
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b . 

c. 

d . 

e . 

d judgment in using, extending and transmittin 
~~owledge. He practices ~n~e11e7tual honesty . X1_ 
though he may follow sub~~d~ary ~nterests, these 
interests must never ser~ously hamper or comprornl' . . se 
his freedom of ~nqu1ry. 

As a teacher, the.pro~essor encourages the free P~­
suit of learning ~n h~s students. He ~old~ before 
them the best scholarly standards of h1s dlScipline. 
He demonstrates respect for the student as an indi­
vidual, and adheres to his proper role as intellec­
tual guide and counselor . He ~akes every reasonable 
effort to foster honest academ1c conduct and to as­
sure that his evaluation of stude~ts r~flects their 
true merit . He respects the conf~dent1al nature of 
the relationship between professor and student . He 
avoids any exploitation of students for his private 
advantage and acknowledges significant assistance 
from them. He protects their academic freedom. 

As a colleague, the professor has obligations that 
derive from common membership in the community of 
scholars. He respects and defends the free inquiry 
of his associates . In the exchange of criticism and 
ideas he shows due respect for the opinions of others. 
He acknowledges his academic debts and strives to be 
objective in his professional judgment of colleagues. 
lie accepts his share of faculty responsibilities for 
the governance of his institution. 

As a member of his institution, the professor seeks 
above all to be an effective teacher and scholar . 
Although he observes the stated regulations of the 
institution, provided they do not contravene academ­
ic freedom, he maintains his right to criticize and 
seek revision. He determines the amount and charac­
ter of the work* he does outside his institution 
with due regard to his paramount responsibilities 
within it . l~en considering the interruption or 
termination of his service, he recognizes the ef­
fec~ of his decision upon the program of the insti­
tutlon and gives due notice of his intentions . 

A~ a member of his community, the professor has the 
r1ghts and obligations of any citizen. He measure~ 
the urg~n<?y. o~ these obligations in the light of h15 

r7spons1b1ht1es to his subject, to his students, to 
h1s profession, and to his institution. When he 
~peaks o~ acts as a private person he avoids cr7at­
lng the 1mpression that he speaks or acts for hlS 

*The amount of outside work is governed by Board of Re­
gents policy . 

165 
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college or university. As a citizen engaged in a 
profession that depends upon freedom for its health 
and integrity, the professor has a particular obli­
gation to promote conditions of free inquiry and to 
further public understanding of academic freedom. 

The c:iteria and procedures set fort h in this policy 
perta1n to the annual evaluation of faculty. In cases 
whe:e seriou~ ~i~honesty, incompetence, neglect of duty, 
or 1rresponsib~l1ty of a faculty member is charged, dif­
ferent proceed1ngs should be undertaken involving full 
due process guaran~ees under recognized procedures and 
standards for dism1ssal or other disciplinary action 
such as are provided in the Operating Manual 3.24, s:c, 
D,E, and in the Constitutions and Policy Manuals of the 
respective universities . 

2. Areas of Performance to be Evaluated 

The performance of each faculty member shall be evaluated 
in each of the following areas appropriate to the terms 
of employment: 

a . Teaching 

Teaching involves t he presentation of knowledge , in­
formation, and ideas by many methods including lec­
ture, discussion, assignment and recitation, demon­
stration, laboratory exercise, practical experience, 
direct consultation with students, etc. The utili­
zation and effectiveness of each of these methods, 
when appropriate, shall be considered . The evalu­
ation of the total effectiveness of teaching shall 
be related to approved written objectives of each 
course which shall be given to each class at the be­
ginning of the quarter. Evaluation shall include 
consideration of : 

1) 

2) 

3 ) 

Effectiveness of teaching related to ~nowledge 
and skills imparted that correspond w1th the 
objectives of the course. 

Effectiveness of teaching related to stimulation 
of the students' critical thinking and/or cre­
ative ability in light of the objectives of the 
course. 

The faculty member's adhere~ce ~o accepted stan­
dards of professional.behavlor 1n meeting his 
responsibilities to h1s students . 

b . Research and Other Creative Activities 

to the discovery of new knowledge, Contribution 
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development of new ed~c~tional techniques, and ot 
f rms of creative act1.v1.ty shall be considered her 
e~aluated. Evidence of research and other ere ~~d 
activity shall inc;:lude, but not be. limited to: a l.ve 
lished books; art1.cles a~d.papers 1.n professional~ 
journals; musical compos1.t1.ons, paintings , scul t 
works of performing. ar~; papers presented at me~t~~e; 
of professional soc1.et1.es; and current research 91 
creat~ve ac~ivity that has not yet resulted in p~ 
licat1 on, d1.splay, or performance. The evaluatl· 

'd t · f on shall include consl. era 1.on o : 

1) Productivity, includin~ quality and quantity of 
what has been done dur 1.ng the year, and of the 
faculty member's long-term research and other 
creative programs and contributions. 

2 l Recognition by the academic or professional com­
munity of what is done . In making judgments 
pertaining to th7 decision to. award tenure , eval­
uation by qual1.f1.ed scholars 1.n pertinent dis­
ciplines, both within and outside the university, 
should be sought. 

c . Service 

d . 

Service shall include, but not be limited to, service 
on departmental, college, and university committees, 
councils, and senates; service in appropriate pro­
fessional organizations; involvements in the organi­
zation and expedition of meetings, symposia , confer­
ences, workshops; participation in radio and tele­
vision programs; talks to civic clubs and other 
citizens groups; service on local, state , and nation­
al governmental boards, agencies and commissions . 
Only those activities which are related to a person's 
field of expertise or to the mission of the univer­
sity shall be evaluated. Evaluation of service shall 
include consideration of contribution to: 

1) The orderly and effective functioning of the aca· 
demic administrative unit (program, department, 
school, college) and/or the total university . 

2) The university community . 

3) The local, state, regional, and national corrmuni· 
ties, including scholarly and professional as· 
sociations. 

Other University Duties 

Whenever reasonable duties other than those usuallY 
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classified as teachin 
activity or service 9 • res7arch or other creative 
ber--such as academJ.'caredaiss~gned to a faculty mem-

. · a m nJ.stration academ · d Vl.Sl.ng, career counsel· h ' . l.C a -t th f J.ng, t e supervJ.sion of in-
erns-- e e fective performance of these duties 

shalldbe evalfuate~ as pr7scribed by the evaluation 
proce ures o a gl.ven unJ.versity. 

3. Sources of Date for Evaluation 

Evaluation of 
data from the a facu~ty m7mber's performance shall include 

followJ.ng fl.ve sources where appropriate: 

a. The chairman of the faculty member's department or 
other administrative unit. 

b. Faculty . 

c. Students . 

d. The faculty member being evaluated. 

e. Other university officials . 

4. Methods of Evaluation 

All appropriate data and evaluations, qualitative and 
quantitative, shall be collected by the chairman of the 
department or other appropriate administrator. 

a. Chairman's Evaluation 

The chairman of the department or the administrator 
of a comparable academic unit shall review and eval­
uate the Teaching, Research and Other Creative Ac­
tivities, Service and Other University Duties of 
each member of that department during each academic 
year. 

b. Faculty Evaluation 

Each university shall develop processes of evaluation 
by appropriate faculty of Teaching, Research and 
Other Creative Activities, Service, and Other Uni­
versity Duties when appropriate. 

c. Student Evaluation 

Students shall evaluate Teaching and, when appropri­
ate, Other university Duties . The teaching effec: 
tiveness of each faculty member may be evaluated l.n 
writing by students currently or previously enrolled 
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in his or her classes. 

d. Self-Evaluation 

Each faculty member may provide an evaluation of 
each area of his or her own to~al performance and 
submit the evaluation, along w1th a~y appropriate 
substantiating evidence, to the cha1rman of the de­
partment or other administrative unit. 

e . Other University Officials 

A faculty member may be evaluated for duties per­
formed under the supervision of Deans, Directors, 
the Academic Vice President, or any other university 
official who may supervise the faculty member's ac­
tivities. 

5. Utilization of Evaluation 

The chairman of each department or other administrative 
unit shall collect the evaluation data for each faculty 
member in the department, which data shall be placed in 
the faculty member's personnel file. The chairman shall 
provide each faculty member with a written summary of 
these data on the individual faculty member and shall 
discuss them privately with the faculty member. 

Existing evaluations and the data in the faculty member 's 
personnel file upon which these evaluations are based 
shall be considered in recommendations and final deci­
sions on tenure, promotions, and salary for tenured and 
non-tenured faculty members and on retention or non-re­
newal for non-tenured faculty members. 

The contents of the faculty evaluation file shall be con­
fidential and shall not be disclosed except to the af­
fected faculty member and those whose duties require 
access to the file in accordance with each university's 
evaluation procedures. 

6. Implementation of Procedure 

Imp~ementation of the systemwide procedure shall begin 
~ur1ng the 1972-73 academic year. A copy of the specif-
1C procedure and definitions to be used at each univer­
sity in the System shall be filed with the Chancellor ' s 
Office. 
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Florida Board of Regents 

Faculty Development Program 

1. Purpose 

The need for a program of sustained self-development by 
a f~culty member on a.recurring basis has long been rec­
ogn~zed as highly des~rable by American educational in­stitutions. 

The faculty development program of the State University 
System will make available to eligible faculty members 
a period of some months to be devoted to scholarly activ­
ities, research, and intellectual refreshment and updat­
ing, undisturbed by teaching or administrative duties . 

2. ~he faculty development program should be inaugurated on 
a modest basis by providing for participation of three 
percent each year of the eligible full - time faculty of 
each institution . The numbers of full-time equivalent 
faculty members, rather than a specific amount of money, 
should determine the maximum annual expenditure for this program. 

3. Implementation of Program 

When funds are made available by t he Legislature, the 
following implementation procedure shall be followed: 

a . Eligibility 

(1) 

(2) 

service - six years of full-time service. 

Rank - full-time faculty members with the minimum 
rank of assistant professor or equivalent. 

b . Selection 

(1) 

(2) 

Selection of eligible members will be made b¥ a 
committee composed of the chief acad7mic o~f~cer, 
the dean of the graduate school or h~s equ~v~lent, 
three faculty members, and other rep~esentatlves 
of administrative units when appropr~ate. 

. f 1 . ible members will be on the ~el~ct~~naobr~e~fy outlined pl anned development 
as s 

0 
the a licant. In considering these 

program byf 11 ~~g will be the primary elements plans the o ow~ 
. the awarding orecedents: govern1ng · 

(a) The merit of the project presented. 

(b) to the individual and the univer­Benefits 
sity. 
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(c) 

(d) 

Award of fellowships or grants to appli­
cants that the Development Program may be 
used to supplement. 

Length of time since individual has last 
been relieved of teaching duties for pur­
pose of research and scholarly activities. 

c. Terms of Faculty Development Program 

(1) salary should be one-half pay for the academic 
year (three quarters), or either: (a) three­
fourths pay for two quarters, or (b) full pay 
for one quarter. Lesser amounts may be awarded 
to supplement grants from outside the univer­
sity to the limit of the individual's current 
salary. 

(2) The recipient should agree to return to the uni­
versity for at least one year following the 
leave, or else return to the university the 
amount of salary received during the leave . 

(3) The recipient should upon his return provide 
a brief written report to the committee, with 
copies to his department head, his dean, and 
the president. 

(4) The faculties of institutions which are younger 
than six years will not be eligible to partici­
pate in the program until they have fulfilled 
the six-year requirement at their institutions . 
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fLORIOA INTEPJlATIOAAL UIIIVERSITY . 
Report of Faculty Effort - Winter Quarter, (g7J-74 

OJRCCTIO/IS: TM O.o11 or O..pt. Clk2i"""n thai! ~!tU nos. 1-?. Tho Faculty ~!eorrhtr 
•hould roview and ccw,>!ctc no. 8. At that ti,., th• form should bo Nlturtrcd to the 
Office of /nstitutio•JoZ Rescarcl• in 014 499A ld•odlino date: Januar-y 2), 19?4). 
J"ornl .ri.lt be ret-1ln1cd tc t"'t!.Sp4otiu• dcpartro.tt!ntB at tha 4nd of tho quarter c2:t wltich 
~;,.. CJr• Decn or lll:rt. ChaiMtm •hould """t'lDt• ""'· 9-10, and t> .. ftJC1JZty member 
no. ll, Nt.at:ing """'!'UU!d fom tO lnoHtlltior.al Rlfoarch. 

1. Soc. Sec. No. 2. HaR -------~~-----------------
3. Department Name ----------------• Dept. No . -----­

DISTRIBUTION OF EFFORT ... .. 4. Instructional Activity (List courses) Instructional 
AbbNII. No. Cr.Hr•. kt!v!t ics 

5. ToUl C~dit 
Hours Taught __ 

6. •· Percent of [(fort 

b.~urs As signed 

c. Contact Hours Assigned to 
Instructional Activi t ies• 

1. {s) Dept. or Prog. chairman I bate 

8. {s) Faculty ~~mber I Due 

~~ ,._ 
:o.c: 
"OU .... .. .. ..... 
"'"' c v --c :0 M 
C"O 
- V M ... .., .. 
~~ := 

_ s _ s _ s 

00 NOT 1/RIT[ 8ETIIEEN DOUBlE liNES 

~ ... ... ... 
0 

SOC. SEC NO. FO I 

F03 

SEQ. KEY 

BUDGET CODE, F04 ----------
~06 PCS CODE, FOS -- - --- -- ----

POSITION Flf 

POS. NO., F20 

DISTRIBUTION OF 
BUOCETEO FTE: 

PLANNED 
ACTUAL 

STATE F07 

--- - --
--- - --

MONTHS BUDGETED, F23 __ 

SPONSORED FOB 

POS. TYPE, F21 _ 

RANK, F24 

TO 8E COKPLETEO AT THE tNO OF THE QUARTER: 

Fl7 

9. • . Percent or Effort 
or 

_ s _ s_s 

b. Hours Actually Worked 
c. Contact HOurs Worked• 

10. {s) Dept. or Prog. Chotnaan I bite 

11. (s) Focul t.Y Heiilller 

V-G 

F18 

ADMIN. CODE, F22 

' : - s _ s_ s_ s _ s _ s 
1 ,------- ----
1 
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'nstruc.tJGMI ActlvHy; 

PLORIDA INTERNATIONA L. UNIVERSITY 
Acllv;ly Oeflnlllon• tor F• c.u lly Cftorl Repot'li"Q 

A. Schedu1t<f Teac.hlng .... aclull contact houl's. • 

8. Thesis/Oissert•lion Supervis1on 

TtM:~•s 
~nt<Kt hovr ro,. each m.utet•s student entolled fo.r uv .. or mot'e cr~1l hours 
of ~ster•s rasurc.h. 

Oiu~rtation 
On. cont.tet hOut" fOf" Nd'l doctora1 student ent"'IIed lor thrH Ott' more c.reclll hOurs 
of doctor•l r•M.lrc.h. 

NOTE: Onty the ch•1rm;,n or the supervl$0ry commlnee will nor-mally be given maximum 
credit. Supervisory corNYtlttM members will l.lJ.t.Nally be g iven cr.edit for contxl 
hours at ttw rate of one-third u,.t .ccorded the c.NinNn. 

C. OtMr UnsChedUled Teaching 

1. Olrocttd lndlvldull Studies 
One•half contact hour for uch student enrolled for" thr• or more Ct"edl\ hours 
of d lrec.ted tnchvld~l study , 

1 . S~o~perv1sion of Studtnt ltucrns 
O.lS tirnu the o~o~mbtt' of lnter-M s~o~pet"'Yised. The Interns must be register.ci 
for credit fOf' ,.,_ inttt'nship tlotperletw:e • - -

l. S~o~pervi$iOn of Cooper:stlv• E.d~on~<ltion Students 
0. 1S timet the number of cooper•tive eouation students supervl..ct. The 
cc.oper.,tlv• ectuc.at.on ttude,nts mull be registered for U.. ~ratlve eduatlon 
Pp~tro•nce . 

' · Clinial Te..chlng 
1 . 0 timoa th4: numb4r of ctlnical teaching hour'S. 

s . OU\er Unschtd~o~ted Teachtng 
On.-half con\olct h~r f(lr each fo\Udent •""oiiC!d fo,. three or more credit hours . 

1. Sup.ervi1lon of Crld-uate Students Reglsterod for Supcrvls.ed Te..chlng/Researc.h 
One con\Kt hOur for •upe:rvisin.g 1·) graduate stud*"t~ regist•t'ed fot' et'edll. 
Two conlkt hour$ for 1\0p.t:r-vising , ... tJt'aoci!.Jate students registered for c.r.tll. 
Three cont.xt hours fot' a~o~perv .slng I o,. more gr.tdu.ate stucttf\tl regtst.red 
for cr.CSU, 

1, Course, M•tcrlals. and T uchlng MethOdology Development 
O.'J timet the houri uslgned lO thlt •cUvhy. 

1 . OU.r lnltrtJCUonal Activlttu 
O.l tomes lht nours auigned \0 U\1'1 act.v 1ty. 

•Addhtonll we1ght may~ asslgned \0 Schccdioale<l Teaehlng Ktlvlt1e.l whieh involve abnor'm.l 
requirctY~onts fo r preparation. conduct of elouses , evtlu~tion of s tu<Jent progren. e tc. T N 
addit:onal weight mu 1t be t pc.c.ifluUy e.pproYed W U\t ac.adunlc. vice p r .sident. 

Rt$Circh 

0.2!rtmental l'!f!lt'Ch •ncludes (1) sp.K.~I pro,«<:h usign.ed to st.aU mcmbt'rs for w hich 
releiM h'"e from teKhlr'"if ' ' pro-vided. (2) ti..-M .pent •n the developm•nt ot tet('vis•on. v i'IJ.­
tape. Of" other innov.tt1ve teoch1n9 m!llt•rials, Ul pert-onal ruurch, done prlmJ~rlly ro,. tM 
lmprovtmer•t of teaching or fM pvblication only!! tpc:clfic.llly Julgned by the departm~nt or 
pt'ogram h«ad . Pert.Onal research done ln the •b•~nee or a specifiC anignmttU t-hOuld be In• 
cJuded i.n ln~otruc:uon, not m U"M rne.rch «tegOry . 

Centrect or nr,nt ;;;.um ;nclud« U) hmt CO'Nftilted to CO'ft s.Nrlng as pa.o-t of the Uru"'ef'l.i.tt 
contr•bt..tloOf'l to • cOf\trotet M g.rM'IIt. •nd (l) Kt•Y•H•• pei"(Of'ft'l4ld under tt-.. t•r"'s ot a contr.Kt 
or grant •• J>it'l ol rtg~o~l•rly UIIQ*Wd dut1t:.1, Note the contr•ct or grant oame, account number 
and the peorcent or tffort for each contrlct or grent •t the bottom or the p•g•. 

~~ 

Ac\l¥ily t.n tho I ar.a b~ludtt p.tttKip.tUon in Un•v.,.-sily-•pontored progr•ms which do 
not olf•r Unfverslly •~demlc cr..:IH lnclud_. are aeminus. v.orkshops, conferenc.~s. ln$tl· 
tutes or olhe.t' communhy ter"vice type a<Uvhlet. Also lncJudld •re unpaid Ctuept for Jnctdental 
but out of poc,l(et eJCI)4t:nMsl se.r-v,c:et rendered to lout, swte. o.o netlonal •oencles, Jnc:ludU'O 
prote-~s•onel or Kadenuc organluUons Consulting acttvniie.s 101' whtc:h • f" or other if"'CCf''oe 

i5 rec:eovtd are not tnc.luded. ~ 

Academic Coun.se.llna 
..... 

Thla category lncllolde.s assigned academic counullng wlth at\td~ts on flducational prob· 
lctns such as courM •elec.hon and the relation of eo~o~rse s.elecuon to occupation~ I ooals. Aulgned 
ume dtvOied 10 a<tv"•"'' st\lldent growps b ••so U'CI\Ided. Exduckod Is discvn•""' of speclnc 
course prObletns w1th tludenU t't"'t'OIItd in a ct.•u. Th1s khVIty .should be Included under 
ln.structlon . 

Admlnlstral1on 

This ~teogry tnctudu •H .om1nl1trative ACUvtuu within the lndtvtdu.l•s ••signed pro­
-gramt. , II lnc.ludes time devoted 10 d~l'\lftoenUil. college, schOOl and \M"uver•Jcy c.ommiU• 
ass.gnm.ents ol an ldmlnistr•Uve 01" •dvi.ory ,..lure . 

Source a: 
--,-.-State University System of Florida. A Manwl ror Analylinq University Exeendlturet 
~ Fun.cuon (Tattat..u ... Frorlda: The Board ol Control). Revised. ~n:h 1161. paoe 6 . 

2. Mtf'I'O~ndum. trom C.hanceUOI" Robel"' 8. Ma~o~t t. to rn.wnben. CowKII ot Pres•dents . 
2 pp. • 3 attachment•. Janu• ry 1. 1t72. 

UBO:tn 
Revlaed 1/711 

J 
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Section 2. Section 241.73(2), Florida Statutes, is amended 
to read: 

241.73 Required number of classroom teaching 
hours for university faculty members .--

(2) Eac~ fu~l-t~me equivalent teaching facu lty member 
at any ~nst~tut~on under the supervision of the Board 
of Regents who is paid wholly from state funds shall 
teach a minimum of twelve classroom contact hours per 
week at such an institution. However, any faculty mem­
ber who is assigned by his departmental chairman or 
other appropriate university administrator profession­
al responsibilities and duties in furtherance of the 
mission of the university shall teach a minimum num-
ber of classroom contact hours in proportion to twelve 
classroom hours per week as such especially assigned 
aforementioned duties and responsibilities bear to 
twelve classroom contact hours per week. Any full-
time faculty member who is paid partly from state funds 
and partly from other funds or appropriations shall 
teach a minimum number of classroom contact hours in 
such proportion to twelve classroom contact hours per 
week as his salary paid from state fund s bears to his 
total salary . In determining the appropriate hourly 
weighting assigned duties other than classroom contact 
hours, the chancellor shall develop, and the institu­
tions shall apply, a formula designed to equate the 
time required for non-classroom duties with classroom 
contact hours. "Full-time equival ent teaching faculty 
member" shall be interpreted to mean all faculty per­
sonnel budgeted in the instruction and research portion 
of the budget exclusive of those full-time equivalent 
positions assigned to research, public service, admin­
istrative duties, and academic advising. Full-time ad­
ministrators, librarians, and counselors shall be ex­
empt from the provisions of this section, and colleges 
of medicine and law and others which are required for 
purposes of accreditation to meet national standards 
prescribed by the American Medical Association and the 
American Bar Association and other professional associ­
ations shall be exempt from the provisions of this sec­
tion to the extent that the requirements of this section 
differ from the requirements of accreditation . 
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X 
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1-'· 
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Director of Libraries 
Howard w. Cordell 

I I 
Assistant Director University Librarian 
Phyllis Cartwright International Affairs 

Environmental and Urban Problems 
Elizabeth Peeler 

Technical Services Division Public Services Division 
TBA TBA 

- Collection Deve l opment Reference Librarian 
1--

TBA Teddy Kassner 

1-
Acquisitions Librarian Document s Librarian 1--

Juanita Flanders Muriel Efron 

,.._ Serials Librarian Special Collections 
Caroline Bar ker Librarian -

Julia Wo0ns 

'-- Catalog Librarian Circulation Librarian 
f--TBA Margaret Cubberly 
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LI BRARY ' 
Florida International University Li brary 

' 

P r ofessional Sta f f 

NA!·1E CLASSIFICATION 

H0\4ar d w. Cordell Director 

Phyllis B. Cartwright Assistant 
Director 

Eliz abeth H. Peeler Unive rsity 
Librarian 

Ma rgar et T . Cubberly Associate 
Librarian 

Muriel c. Efron Associate 
Librarian 

Elsi e A. Fansler Associat e 
Librarian 

H. Juan ita Flanders Associate 
Lib r ari a n 

Lucr~cia H. Granda As s ocia te 
Libraria n 

Te d dy Kassne r 

J ulia A. Woods 

Caroline J. Barker 

H . ~~innie Dunbar 

Esther B. Gonzalez 

Robert E. Stack 

Edna J . Wi.l.l. i.ams 

Associate 
Librarian 
Associate 
Librarian 
Assi stant 
Librarian 
Assistant 
Librarian 
Assistant 
Librar ian 

Assi stant 
Li.brari.an 
Aea J. • e •nt 
%,.Lbr•rJ.•n 

LIBRARY DUTY 

Director 

Assistant 
Dir ector 
Internation­
al Affairs 

Head, Curcu­
lation 

Documents 

Catal oging 

Head , 
Acquisiti ons 
Head , 
Cataloging 

Head , 
Reference 
Special 
Collections 
Head , 
Seria l s 
Cataloging 

Gift and 
Ex change 

Referen ce 

Refcrenc::e 

DEGREES 
NO . OF YEARS 
OF EXPERIENCE 

B. S . , M.S. 
M. L . S . 2 3 

B.M., M. S . L .S. 1 5 

M.A. ,B .• S.L.S . I 

M.A. M.S. L . S . 35 

B.A. ,M.S.L . S . 1 6 

B. A. , M. S . L . S 4 

B . A. ,M.A.L. S . 2 5 

B. A.,M.S. L . S . 9 

B . A . , M. C . L ., ) 
A. M.L.S ., J . D. 9 

B .A. , M. A. L . S . 6 

B . A . ,M . S . L . S. 8 

B.S. ,M.S.L.S . 11 
B.A.,M.S . L. S . 4 

B.A. ,M . L.S . 6 

B. A . , S . T . B ., 
M. L . S .,M .A, PhD 6 
B . S . ;M.S.L.S . ~7 

LANGUAGE 
FLUENCY 

French .German 
Span1.s"b, 
Portuguese 

French 
French, Spanish 
Portuguese 
Ital ian, 

F r ench 

Vai 

French , 
Spanish , 
Italian, 
Portuguese 
French 
Spani sh 
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Florida International University - Division of Student Services 

Dean 
Sandra J. Clark* 

Associate Dean 
Terry L . Spence* 

Interim Director Coordinator Referral to Contracted 
Financial Aid - Academic Advisement Services 
Don R . Brusha* Don R . Br usha* (asterisk by names) 

vocational Counselor Director 
College Work Study and - Veterans Programs - Health Clinic 

Part-Time Employment Leonard Bryant* 
Ralph Hogges 

Financia l Counselor Coor dinator 
Housing ~eferral 

1-- Student Activities I--Florida State Loans , Yvonne Lovelady 
LEEP, Cuban Loans Lil lian L . Kopenhaver 

Emma Olson 

Advisor 
coordinator .__ International Students Withdrawal Procedure 

Richard L . Estadt Maria C . Lavernia * (asterisk by na mes) 

vocational Counselor 
Olga Martin 

career Planning Program, 
Full-Time Job Placement 



Florida International University 

Division of student Services 

Future Position Recruiting 

Qualified candidates for the following positions are being 
sought: 

Director of Placement 

Union Program Director II 

- 12 month A & P line 

- Pending move into Univer­
sity Center 

Director of Cooperative Education - Pending approval for re­
location of that function 

Evening Counselor 

Coordinator of Foreign Student 
Services 

- 9 month faculty line 

- 12 month faculty line 
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Florida Internat ional University 

Division of Student Services 

Office of Career Planning Statistical Report 

FALL 1973 

Number of employer visits to Career Planning 29 
Number of Interviewino schedules 35 
Total number of job interviews with students 297 

NUMBER OF INTERVIEWS BY DEGREE LEVEL 

Bachelors 
Masters 

MALE 

191 
12 

FEMALE 

92 
2 

TOTAL 

283 
1 4 

:::: NUMBER OF REGISTRANTS BY DEGREE LEVEL 
I 

0 

Bachelors 
Masters 
Full-Time Fe e Paying S tudents 

213 

HALE FEMALE TOTAL REGISTRANTS 

137 81 223 
10 5 

Part- Time Fee External 
Pa y i ng Students Degree 

8 1 

Special 
Students 

1 

NUl-!BER OF ALUHNI RtGI STRA:-ITS BY nEGREE LEVEL 

Bachelors 
Masters 

l lALE 

43 
0 

FEMALE 

21 
0 

TOTAL 

223 



Florida International University 

Financial Aid and Student Employment 

INTRODUCTION 

The Financial Aid Office at Florida International univer­
sity has probably had as much student contact as any other 
office on this campus during our first year of operation . 
Our staff has been student centered and our contacts have 
been pleasant and productive. 

Almost all the aid applicants we talked to demonstrated 
financial need, but that is often only the common denomin­
ator of their problems. We encountered the full gamut of 
individual and family situations : personal and medical 
problems that infl uenced both the amount of aid needed and 
the student ' s willingness or ability to accept a loan or 
job; students with different cultural backgrounds who as­
sumed that the amount of financial aid we gave them was to 
be used in meeting their family's needs; academic problems 
that provided a different prospective to the student than 
it did to us . Some of the students we encountered were 
really afraid to ask for aid while others came on strong 
and their r hetoric could get to you in that they expected 
aid as their just due. There are probably few areas in the 
United States that have the cultural differences, vocabu­
lary differences, belief and life style differences that we 
have here in Miami, so we tried to balance equity among 
students with the needs of the students. 

We have been ready at all times (as fund permitted) to lis­
ten to student appeals. Our counseling role and the stu­
dent contact has been the most rewarding part of our job. 
The most unpleasant part of our job has been dealing with 
students whose applications were rejected because of lack 
of financial need. 

Over 1,900 students actually received some type of aid 
that was channeled through our office. Many of the stu­
dents who received aid had to have conferences with a staff 
member as many as five or six times each during the year 
in order to be placed in their work assignment and to sign 
the necessary promissory notes, etc. 

FINANCIAL AID OFFICE PROGRESS 

Figures best tell the progress of this office. The follow­
ing charts detail Fiscal Year 1973 (July 1, 1972 - June 30, 
1973) funding levels, regional panel recommendations for 
FY 1974 and final funding levels for FY 1974. While final 
funding levels are less than panel recommendations, it is 
because of limitations in dollars available nationally and 

(Continued) 
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because of applicable state allocation formulas. Institu­
tional matching dollars are included in the following fig­
ures so that total program size will be evident. 

1. National Direct Student Loan Program (10% Hatching) 

Funding Level 
(Regional Panel Recommendation) 

FY 73 
$273,133 

FY 74 
$279,687 

450,296 

2. Educational Opportunity Grants Program (No Matching) 

Funding Level 
(Regional Panel Recommendation) 

FY 73 
$ 86,223 

FY 74 
$165,453 

195,510 

3. College work-Study Program (20% Matching) 

4. 

s. 

6. 

Funding Level 
(Regional Panel Recommendation) 

Three Major Federal Program Totals 

NDSL Funding Level 
EOG Funding Level 
CWS Funding Level 

(10% Match) 
(No Match) 
(20% Match) 

Totals 

FY 73 
$262,130 

FY 73 
$273,133 

86,223 
262,130 

$621,486 

FY 74 
$306,893 

422,029 

FY 74 
$279,687 

105,453 
306,893 

$692,033 

Combined Regional Panel Recommendation $986,325 

Cuban Loan (No !latching) 

FY 73 FY 74 
Funding Level $150,000 $150,000 

Florida Student Loan (tlo Matching) 

Funding 
FY 73 FY 74 

Level $130,000 $142, 000* 

Law Enforcement Education Program (l!o !Ia tching) 

Funding Level 
FY 73 
$ 47,500 

FY 74 
$ 94,000* 

*Have appealed for supplemental funding 
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7. Nursing Student Loan Program (10% Matching) 

Funding Level 
FY 73 
$ 28,513 

FY 74 
$ 22,962 

8. Nursing Scholarship Program (No Matching ) 

FY 73 FY 74 
Funding Level $ 20,455 $ 9,656* 

9. University-wide Scholarships (F . I.U. Funds only) 

Funding Level 
Athletic Scholarships 
Short-term Loans 

FY 73 
$ 15,000 

22,000 
50,000 

FY 74 
$ 30,000 

50,000 
95,000 

10 . Federally ~nsured Student Loans (Private Lenders, No 
Matching) 

FY 73 
$100,000 
(estimate) 

*Have appeal ed for supplemental funding 

11. State of Florida Non-Resident Tuition Waivers 

FY 73 
$ 29,750 

12. Aid from Outside Sources (No Matching) 
(i.e., Scholarships- Grants- Loans 

FY 73 
$ 50,000 
(estimate) 

FY 74 
$250,000 
(estimate) 

FY 74 
$ 73,500 

FY 74 
$100,000 
(estimate) 

TOTALS of all Programs $1,147,770 $1,709,151 
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PROFILE OF FINANCIAL AID APPLICANTS 

The following profiles will give you a fairly comprehensive 
description of our financial aid applicants. This informa­
tion was obtained from the ACT Family Financial Statement 
that each financial aid applicant is required to submit to 
us . 
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., 

1. 

2. 

3. 

The following tables show a breakdo wn of how the financial aid was 
awarded tor the three aajor federal programs (EOG , cws and NDSL). 

" 'tABL E I 

DlSTltlBUTIOH OF AID RECIPIENTS BY SEX DURING FISCAL YEAR 1973 

. UNDOPLICATED NUMBER EOG cws ' NOSL 
SEX OF AID RECIPIENTS R£C!Pl£NT$ RECIPIENTS JtECIPll'!NTS 

Ken 280 65 150 182 

women 315 108 197 177 

'l'Ota1 59S 173 347 382 

! 

••• 0 

' 

- --·---- --· ··- --·- -·---.. - ______ ...... _ .. 

(Co·n.tinued) 
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l Table III 
1 

. 1 

coc nn. YR. 

1. Recipients 

2. ;..,.,t. S;:>o"t 
&OG RC~. YR . 

3. nee ipienta 

4 . Mt. Spent 

CHSP 

s . Recipients 

G. Pnc . :r;pont 

llD!lL 

7. ~rrouers 

8 . l\r.\OU n t 
Loaned 

'?0':" ri!.. 

9. t:r.du:>. :1o. 
of recip. 

10. ~c. spont 

$0 to $3,000 -
Total $2' 999 $5,999 

_A h ... 

ill 2n 31 

li.3li 5. ?85 9 630 

68 12 17 

36 sao 7 ... n 7,935 

24.1. 72 68 

:U2 ._t42 36.546 45 630 

_li2 18 51 

. 
_ _2.53.174 14 061 34 212 

595 122 167 

541 981 63,932 97.407 

cndcrqredua~e DePende~t ,oo.,- r=-qraduato 

$6,000 to $7,500 to $9,000 to OVER indopand 
$7,499 $8,999 $11,999 $12,000 ent Gro.dua tt 

" ...e. f q h i 
~. . . . J:' ~ · 

15 5 34 
t-

5,605 1 810 16 355 

20 f . 
14 5 -o- -o-

7,643 2 590 -o- -o- 11 070 -
31 32 56 26 52 10 

18,098 19 . 000 36 250 16,024 31 572 9.722 

~a 12 54 36 180 13 

l4' 580 9,94 5 29,928 1.5 055 114 '123 21,270 

78 54 110 62 286 23 

45 92£ 33 . 3 4 5 66.178 3L079 l1n .uo 30 992 
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TABLE II 
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S£CTI01'1 A. NI:Y.DER 0? EOG, CIJS, A.'ID NDSL AID RECIPIENTS A:lD A.'\OUNTS 
SP£::7 I!; THESE P:lOGRAMS DURING l'I.SCAL YEAR 197 3 BY RACIAL/ 
ETHNIC ISTRIOUT~')N 

UnduDlicated total :>OG C'NS NDSL 
Stu. Am't Stu . Am't Stu. Am't Stu. Am't 

a b c d " l 9 h 

115 135.908 43 J 24,510 58 37,798 104 64,385 

1 140 -o- I -·o- 1 140 -o- -o-

-o- -o- -o- I -0-

I 
-0- -o- -o- -0-

178 120,252 36 20,520 111 67,155 42 32,557 

301 294,916 94 30,935 177 107,747 236 156,232 

-o- -o- -o- -o- -o- -o- -o- -0-

595 541,981 173 75,965 347 212,8H 382 253,174 
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SUMMARY 

It is encouraging to note that our financ~a~ aid resources 

f f 'rst year of operation were suff1c1ent to award 
or our 1 'f' d 1' t Wh' some type of aid to all qual1 1e app 1can s. 1le we did 

not have the resources to meet total need of all applicants, 
most applicants were able to manage on the awards they were 
given. 

At this writing it is not possible to determine if the ag­
gregate dollars' that we still have available will be suf­
ficient to meet our students' ne7ds ~or t~e re~ainde7 of 
this fiscal year . As indicated 1n F1nanc1al ~1d Off1ce 
Progress of this report, we have already appl1e~ for addi­
tional funding in some of the programs. A 7o~t1nued effort 
will be made to explore all avenues for add1t1onal funding 
that we will be able to use. Probably the area where we 
will be hurting the most is in the Stud~nt Employment, as 
our increase in college Work study fund1ng was not commen­
surate with our increase in enrollment. 

It is important to note that financial aid concerns are 
finally receiving priority attention at the State and Na­
tional level . This is evidenced by the new Higher Educa­
tion Act of 1972 and the increase in the Florida State Grant 
Programs in 1973 . The bad part about the passage of the a­
bove legislation as far as Florida International University 
is concerned is that we will have to wait as most of the 
Federal grant money, according to guidelines, will go to 
students who are just beginning their post-secondary educa­
tion. Once the student is on one of the grant programs , 
however, his award will be renewed as long as he has finan­
cial need and is making satisfactory academic progress . 
Our students are realizing a benefit through the increased 
funding of the Florida State Grant Program. 

In closing, it is important to point out that the financial 
aid available for our students our first year of operation 
exceeded one million dollars. The aid available for the 
1973-74 academic year should exceed one and one-half mil­
lion ~oll~rs . These facts are pointed out because of the 
dynam1c c1rcumstances in which most colleges find them­
selves today . We are very much financial-aid dependent , 
and any cutback in State or Federal funding could have a 
drastic effect upon our student body. 

Every attempt will be made to keep abreast of financial aid 
resources that are available for our students. 
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Director 
Physical Plant 

Wayland F. Slayton 

Assistant Director 
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Engineer 
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Building Construction 
Coordinator 

Collins Thurman 
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Maintenance Building services 

Utilities Superintendent Superi ntendent 
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State University System of Flori da 

Florida International Universi ty 

EXTERNAL DEGREE PROGRAM 

Procedural Outline 

This document is a brief, step-by-step descr iption of the 
rocedures used in the External Degree Pr ogr am . For a more 
~omplete description of the program, s ee t he document en­
titled "Description of the Program and Plans for Develop­
ment", dated April 15, 1973 . This documen t is available 
in the External Degree Program_offi?es. a t Flo:ida I nterna­
tional University , Tamiami Tra~l, M~am~ , Flor~da 33144 , 

step One: Initial Counseling 

Prospective students inquire about the pr ogr am in person, 
or the telephone, or by mail . All suc h per sons are sent 
copies of the External Degree Program brochure , which out­
lines the program and describes the various academic pro­
grams offered. Often, the counselors i n tho program will 
spend substantial time explaining and dis cussing t he pro­
gram with such persons. 

Step Two: Application 

The brochure contains a tear-off sheet which requests that 
an application form be sent t o the person in question. When 
these tear-off sheets are received, a pplications are sent 
out by the clerical staff of the pr ogr am automatically. Ap­
plicants who have questions about the forms often call or 
write counselors in the program for assistance . 

Once the student fills out t he applica tion forms, he s ends 
them to the Admissions Office a t Fl o r ida International Uni­
versity. The Admissions Office pr ocesse s the application 
~d forwards two copies to the Externa l Degree Program of­
fl.ce . 

When the applications are received in the External Degree 
Pr~gram office, a counselor revi ews t he f ile and det e rmines 
wh1ch area of study the student i s best suited for . One 
copr ~f the ~pplication is then sent t o a Department or 
Div1s~on Cha1rman or to a faculty me~ber in the discipline quesbon . 

Step Three : Admissions 

The faculty member who has been asked t o r eview the file 

Exhibit IX-8 
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makes a preliminary judgment as to whether he will interview 
the student about the possibility of admitting him or wheth­
er the student will be rejected. Once the faculty member 
agrees to interview the applicant, a counselor in the Ex­
ternal Degree Program office arranges an interview which in­
volves all three parties. The faculty member admits the 
student by agreeing to work with him either after reviewing 
the file or after an initial interview. 

Step Four: Writing the Educational Contract 

Once the faculty member has decided to admit the student, 
the faculty member and the counselor work with the student 
to write the Educational Contract. Often, this begins dur­
ing the admissions interview. There are three steps in writ­
ing the Educational Contract. 

1. The faculty member and the counselor review the student's 
previous academic credit and determine how much of it 
will be accepted toward the degree at the University . 

2. The faculty member and the counselor review the student's 
previous work and other life experience and determine how 
much credit for documented life/work experience will be 
awarded toward the degree. 

3. The faculty member and the counselor work out a study 
plan for each student, outlining whatever steps remain 
for the completion of the degree . The study plan may in­
volve Independent Study, an Educational Project, and for­
mal classroom coursework. Usually, study plans involve 
a combination of all three. 

Often, all three steps can be accompl ished during the same 
interview, but sometimes several interviews arc required . 
Although the External Degree Program counselor is always 
present in the formal interviews leading toward the writing 
of the Educational Contracts, all academic judgments are 
made by the faculty member . 

Step Five: Processing the Contract 

Once the Educational Contract is drafted, it is typed and 
circulated tobe reviewed and signed by the following per­
sons in this order : the counselor of the External Degree 
Program; the Director of the External Degree Program; the 
faculty advisor in question; the appropriate department or 
division head; the appropriate dean; the Dean of the Divi­
sion of Special Programs and finally, the student. Any one 
of these persons may suggest changes or additions to the 
contract. 

When the Educational Contract has been reviewed and signed 

(Continued) 
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by all the appropriate individuals, copies are made and sent 
to the student in question, the Ext7rnal Degree.Pr~gram 
files, the faculty advisor in quest~on, the Adm~ss~ons Of­
fice, and the Office of Registration and Records. 

Step Six: Working out the Contract 

Once the Educational Contract is signed, the student's pro­
gram may begin . In general, matters are left in the hands 
of the faculty advisors from this point on, although the Ex­
ternal Degree Program counselors are prepared to be helpful 
to both the student and the faculty advisor in whatever way 
is appropriate. When problems arise, such as a desire on 
the part of a student to change the study plan, the counselor 
helps to redraft the Educational Contract, if necessary. 

It is the responsibility of the faculty advisor to see to it 
that each student he has signed an Educational Contract with, 
fulfills his obligations. This includes the taking of for­
mal cour ses as well as monitoring and evaluating Independent 
Study courses and Educational Projects. 

When the student has completed all work specified in the 
Educational Contract, the faculty advisor sends the student's 
complete file, i ncluding journals, papers, and reports back 
to the External Degree Program office with a memorandum stat­
ing that the student in question has completed the Education­
al Contract and is prepared for graduation. A counselor re­
views the file to determine whether it is fully in order, 
and then sends an application for graduation to the Office 
of Registration and Records, bearing the appropriate signa­
tures. 

Step Seven: Graduation 

External Degree students graduate with regular students at 
F.I.U., and they receive the same diplomas as the students 
in regular programs. Once their programs are completed, 
students rna~ request transcripts from the External Degree 
Program off1ce. At present, such transcripts are generated 
by a cou~selor in the External Degree Program and reviewed 
by the D~rector of the program and the Director of the Of­
fice o~ Registration and.Records, but eventually this pro­
cess w~ll be handled ent1rely in L~e Office of Registration 
and Records. 
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Florida International University 

GRANTS, DONATIONS AND RESEARCH CONTRACTS RECEIVED 

BY ACADEMIC YEARS.: 1970-71 THROUGH 1973-74 

Sponsor 

I . RECLIVED 1970-71: 

Department of 
Health, Educa­
tion & Nelfare 

State University 
System & Title I 
Higher Education 
Act of 1965 

II . RECEIVED 1971- 72: 

Dept . of 
Housing & Urban 
Development 
Title VIII 

Total 
Sponsor 
Budget in 
Applica­
tion 

$ 6,430 

17 ,378 

13 , 357 

Period 

10/0l/70 
through 
06/30/71 

07/0l/70 
through 
06/30/ 71 

07/01/71 
through 
06/30/72 

University 
Department 

Continuing 
Education 

Continuing 
Education 

University 
Services & 
Continuing 
Education 

Nature of 
Project 

' 
Expanding and 
improving nutri­
tion e ducation 
and d iet coun-' 
seling 

Urban Agent in 
the Dade ·county 
Miami Model 
Cities Program 

Training Insti­
tute for 
Government 
Employees 



~ 

"' ,_. 
"' 

() 
0 
::I 
rt 
1-'· 
::I 
c 
(1) 
0. 

(GRANTS , e tc., continued) 

Sponsor Total 
Sponsor 
Budge t i n 
Applica­
tion 

II . RSCEI VEO 1971- 72 (Continued) : 

Fla . De:;>t . of 
Education, Division 
of vocational , 
Technical & Adult 
Education 

Fla . Dept . of 
Education , Division 
of Vocational , 
Technical & Adult 
I:ducation 

City of 'liami 
Beach, "tiami , Fla. 

Fla. Dcr>t. of 
Education, Divi­
sion of Elemen­
tary & Secondary 
Education 

$ 900 

654 

21,840 

12,1300 

Period 

07/01/71 
through 
06/30/72 

07/0l/71 
t hrough 
06/3 0/ 72 

10/0l/71 
through 
09/30/72 

07/01/71 
through 
06/30/72 

University 
Department 

School of 
Educat ion 

School of 
Education 

Health 
Services 

University 
Services 

Nature of 
Project 

Teacher Educ a­
t ion for 
Vocational , 
Tech . & Ed uc . 

Teacher Educa­
tion for 
vocational, 
Tech. & Educ . 

Training & 
Equip Police 
Of f ice r s to 
handle Demo­
cratic Conven­
t i ons 

Regional 
Coordination 
for the "Drug 
Education 
Pr ogram" 
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Sponsor 

(GRANTS , etc., continued) 

Total 
Sponsor 
Budget in 
Applica­
tion 

Period University 
Department 

II . RBCEIVED 1971-72 (Continued}: 

Fla . Department of 
Education, Division 
of Vocational, 
'l'echnical & l'dult 

School of Education $ 18 , 63 4 07/01/71 Education 

Fl a . Department of 
08/01/71 Education , Divi sion 

of Elementary & through University Secondary Pducation 1,000 12/31/71 Services 

~ 

Nature of 
Project 

Teacher Edu-
cation for 
Vocationa l , 
Technical & 
r,dul t Educa-
tion 

Conduct a non-
credit one-day 
program on 
"Drug 1\buse in 
Industry 



"' ..... _, 

() 
0 
::s 
~ 
~ ::s 
c 
(l) 
0. 

Sponsor 

(GRANTS , etc., cont i nued ) 

Total 
Sponsor 
Budget in 
Applica­
tion 

Per iod 

II . RECEIVED 1971-72(Continued): 

State Dept . of 
Education 

Dept . of 
Housing & 
Urban Development 

Dept. of 
Housing & 
Urban Devalopment 

State Uni versi t y 
System High 
Educat ion 
Faciliti e s 
Act of 1965 

$498,908 

12,500 

8,500 

4 9 , 5 20 

07/01/71 
through 
06/30/72 

07/01/71 
through 
05/31/72 

07/01/71 
through 
05/31/72 

07/ 01/71 
thro ugh 
06/ 30/ 72 

Uni versity 
Departme nt 

Univ . Ser . 
& Continuing 
Education 

Univ . Ser . 
& Continuing 
Education 

Univ . Ser . 
& Continuing 
Education 

Continuing 
Education 

Natur e of 
P r oject 

Florida Migra­
tory Child 
Compensatory 
Program 

Tr aining Insti­
tute for Model 
Cities Personnel 

The Government 
Official Faces 
the Urban Agent 

Special Oppor­
tunity Grant for 
planning of con­
struction or re­
modeling and op­
eration of a 
physical plant 
center located 
within the Model 
Cities Area. 
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Sponsor 

(GRANTS, etc., continued) 

Total 
Sponsor 
Budget in 
Applica­
tion 

Period 

II . RECEIVED 1971-72 (Continued): 

State University 
System Title I 

07/01/71 Higher Education 
through Act of 1965 $ 20,678 06/30/72 

III. RECEIVED 1972-73: -

Health, Ed. & Welfare 07/01/72 Div. of Student through Assistance (NIH) 209,704 06/30/73 

Health, Ed . & Welfare 07/01/72 Bureau of Libraries through (Nil!) 5,000 06/30/73 

Health, Ed. & Welfare 
Div. of Student 
Assistance (NIH) 86,223 06/30/73 

Health, J:d. & Welfare 07/01/72 Bur. of Health Manpov1er t .hrough Ed. (NIH) 51,697 06/30/73 

University 
Department 

Continuing 
Education 

Financial Aid 

Library 

Financial Aid 

Health & 
Social Services 

Nature of 
Project 

Urban Agent in 
the Dade County 
Miami, Model 
Cities Program 

College Work 
Study 

Coll ege Libra-
ry Resources 

Educational 
Opportunity 
Grant 

Dietetics & 
Nutrition Con-
sortium 
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(GRANTS, etc . , continued) 

Sponsor Total 
Sponsor 
Budget in 
Applica­
tion 

III. RECEIVED 1972-73 (Continued): 

Health, Ed. & Welfare 
Bur. of Health Man­
power Ed. (NIH) 

Health, Ed . & l~elfare 
Bur . of Health Man­
power Ed., Div. of 
Nursing (NIH) 

Health, Ed. & Welfare 
Bur. of Health Man­
power Ed., Div. of 
Nursing (NIH) 

Health, Ed. & Welfare 
Bur. of Health !!an­
power, Div. of 
Nursing (NIH) 

Bureau of Adminis­
tration Office of 
Overseas Schools 

$ 54,397 

16,978 

20,455 

12,279 

5,000 

Period 

07/01/72 
through 
06/30/73 

07/01/72 
through 
06/30/73 

07/01/72 
through 
06/30/73 

07/01/72 
through 
06/30/73 

07/01/72 
through 
06/30/73 

University 
Department 

Health & 
social Services 

Financial Aid 

Financial Aid 

Health & 
Social Services 

University 
Services 

Nature of 
Project 

Allied Health 
Consortium in 
Medical Tech. 

Nursing 
Loan 

Nursing 
Scholarship 

Nursing Capi­
tation Grant 

Foreign Teach­
ers Training 
(Bolivia & 
Peru) 



(GRANTS, etc . , continued) 

Sponsor 
Total Period 

University 
Na tur e of Sponsor 

Department 
Proj ect Budget in 

Ap p lica-
t ion 

III . RECEIVED 1 972-73 
(Conti nued ): 

07/01/72 
Law Enfor ce-through 
ment Educ . 

Dept . of Justice 
$145,599 06/30/73 

Financial Aid Program Dade County 
07/0l/72 

Career Op-
Public School 

through 
University 

portunity 
"' Board 

30,068 06/30/73 services 
Program 

"' 0 

07/0l/72 Dept . of 
through 

College of 
Computerized 

Education 
33,561 06/30/73 Education 

Mgmt . Systems 
07/0l/72 Dept . of 
through University 

Triple T 
Education 

1 , 700 06/30/73 Services 
Env . Education 

07/0l/72 Vocational, 
Dept. of 

through Technical & 
Industrial Ed. 

() Education 
3,600 06/30/73 Adult Ed. 

Teacher Ed. 

0 
:;, 
~ 

IV . RECEIVED 1973-74: 
.... 
:;, 
c 
I!> a. 

08/10/73 
Teacher Educa-

~ Dept. of 
through School of 

tion, Handi-
Education 

22,786 06/30/74 Education 
capped Students 



(GRANTS, etc., continued) 

Sponsor Total Period University Nature of 
Sponsor Department Project 
Budget in 
Applica-
tion 

IV. RECEIVED 1973-74 {Continued) : 

Dept . of Health, 08/29/73 Veteran's Cost 
Education & Welfare through Student of Instruction 
(NIH) $ 33,390 06/30/74 Services Program 

09/15/73 Teacher Educa-
Dept. of through School of tion Mgmt. 
Education 19,953 06/15/74 Education System 

"' "' ..... 07/01/73 Add'l Nursing 
National Institute through Financial Loan 
of Health 3,911 06/30/74 Aid Award 

07/01/73 
Dept. of through School of Adult Basic 
Education 26,148 06/30/74 Education Education 

Industrial Edu-
07/30/73 cation, Travel, 

Dept. of through School of Sec . Help, 
Education 9,548 06/30/74 Education Supplies 

() 

0 
:I National Institute 07/01/73 Health & Nursing Capita-
(T .... of Health through Social tion, Add'l Al-
:::1 (DHEW) 12.712 06/30/74 Services location c 
It> 
0. 

09/73 
Dept. of through Special Women's 
Education 17,200 06/30/74 Programs Studies 



(GRANTS, etc . , continued) 

Sponsor Total Period University Nature of 
Sponsor Department Project 
Budget in 
Applica-
tion 

IV. RECEIVED 1973-74 (Continued): 

09/73 Labor in the 
Department of through Special Public Inter-
Education $ 20,000 06/30/74 Programs est 

DHEW, Office 
of Education 101,623 07/01/73 

"' through Financial Cuban Loan 

"' 06/30/74 Aid Program 
"' 

Migrant Man-
10/15/73 power Delivery 

County of through University System, Add. 

Dade, Florida 45,000 11/16/73 Services Allocation 

Migrant Man-
08/10/73 power Delivery 

State Dept. of through University System, Add. 

conunercc 51,232 12/30/73 Services Allocation 
() 
0 
::> 
(? Florida Dept. of .... 24,586 07/01/73 ::> Education 
" through School of Home Economics 
0 
0. 06/30/74 Education Education 



Sponsor 

(GRANTS, etc., continued) 

Total 
Sponsor 
Budget in 
Applica­
tion 

Period University 
Department 

Nature of 
Pr oject 
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(GRANTS, etc., continued) 

Sponsor Total 
Sponsor 
Budget in 
Applica­
tion 

IV . ~CEI\1'0 1973-74 (Continued): 

:·at' 1 Inst itute 
of Health 

!lat ' 1 In:-:titutc 
of llcalth 

Nat ' l Institute 
of Health 

llat ' l Institute 
of Bealth 

!lat ' l Institute 
of llealth 

ilept . of health , ~cl­
ucation anr: 1-/elfare , 
office oF F.ciucation 

:lational Science 
Foundation 

s 9 , 656 

9,841 

51 , 049 

55 , 188 

5 ,000 

350,358 

10,700 

Period 

07/01/73 
through 
06/30/74 

07/f''l/73 
through 
06/30/74 

07/01/73 
through 
06/30/74 

07/01/73 
through 

07/Dl/73 
through 
06/30/74 

07/01/73 
through 
06/30/74 

07/01/73 
through 
06/30/75 

University 
Department 

rinancial 
J\id 

Health and 
f()cial 
Services 

Health and 
Social 
Services 

l'ealth and 
Social 
Services 

r,ihrary 

1\rts and 
<;ciences 

1\rts and 
Sciences 

Nature of 
Project 

:<ursing Schol­
arship 

~:ursing Capi­
tation 

'lcdical Tech­
nology 
Grant 

Dietetics and 
Nutrition 
Grant 

Library Re­
sources Grant 

ESSA, P.ace 
Relations Train­
ing Project 

Instructional 
Scientific Equip­
l'lent Program 



Sponsor 

IV. RECEIVED 1973-74 

Florida Regional 
Medical Program 

IV 
IV Department of 
"' Education 

Dept. of State -
State Library 
Services 

Society of 
Industrial 
Realtors 

~ 

() 
Joint Center 0 :s for Environmental rt 

1-'· & Urban Problems :s 
c 
Q 

0. 

l 

(GRANTS, etc., continued) 

Total 
Sponsor 
Budget in 
Applica­
tion 

Period 

(Continued): 

11/01/73 
through 

$ 4, 750 12/31/73 

10/04/73 
through 

10,816 06/30/74 

10/26/73 
through 

930 06/30/74 

09/01/73 
through 

57,000 09/01/76 

09/28/73 
through 

6,328 06/30/74 

University 
Department 

School of 
Business 

University 
Services 

Library 

School of 
Business 

School of 
Business 

Nature of 
Project 

Blood Bank Man-
agement Control 
System Study 

Project in In-
terstate Co-
operation New 
Jersey FMCCP/FIU 

Inter-library 
Cooperation -
State 

~laster Degree 
Program in In-
dustrial Real 
Estate 

Development of 
Health Care 
Mgmt . Program 



~ 
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(GRANTS, etc., continued) 

Sponsor Total 
Sponsor 
Budget in 
Applica­
tion 

Period 

IV. RECEIVED 1973-74(Continued): 

Union for Experilllent­
ing Colleges & Uni­
versities Antioch 
College $ 11,906 

OB/01/73 
through 
06/30/74 

University 
Department 

Special 
Programs 

Nature of 
Project 

University 
without Walls 
Program for 
Disadvantaged 
Students 
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