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ﬁrepared monthly by FIU Personnel Department. An

internal communication on FIU Personnel matters,
policies, procedures and benefit information.
Suggestions on content may be sent to the
Personnel Department in PC 510.

"JIL" -- A NEW ACCOMPLISHMENT BY THE

EMPLOYMENT SECTION

You and your neighbors may now call
JIL ... (our Job Information Line) to
inquire about current vacancies at

the University. By calling 552-2500,
you will receive recorded information
regarding current vacancies and their
respective salaries, minimum require-
ments and application deadline dates.
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NEW & BETTER RETIREMENT PROVISIONS

The 1978 Legislature enacted several
new retirement laws. Some of the
changes and effective dates will be
brought to your attention through
separate memo. The changes concern
an increased contribution by the
State, a new retirement age provision
and information on becoming a member
of the FRS. Please look for these
changes. The memo will be distribu-
ted soon.
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WANT TO USE LEAVE TIME??

PLease necall and nefer to Zhe memo-
nandum §rom V.P. Arnowsmith, dated
June 26, 1978, subject: Leave Request
Procedune. Each agency 4is nrequired
to heep a complete and accurate nre-
cond of all authonized annual Leave,
Leave of absence with on without pay,
and s4ick Leave for all Faculty, AEP,
and Caneen Senvice employees. There-
fone, LT 44 crifical that we remind
all employees o4 ithe need to 44£L out
appropriate "Repornt of Leave To Be
Taken" cands when nequesting Leave.
(BLue card 45 for time carnd employees
and white cand 44 forn Faculty, AEP,
and exempt Careen Service employees.)
1§ you have any questions, please
contact Grace Fennandez, 552-21§1.
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A DATE TO REMEMBER - AUGUST 11, 1978

Performance evaluations for all
Career Service employees are due in
Personnel no later than August 11,
1978. Supervisors, please do not
delay your employees' pay increases..
turn in their performance evaluations
on time.
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A REMINDER TO SUPERVISORS OF "A&P EMPLOYEES"

Performance evaluations for A&P employees
were due in Personnel on June 26, 1978.
you have not submitted yours, please co-
operate by doing so TODAY. For more infor-
mation contact Bruce Yeckley or Grace
Fernandez, 552-2181.
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PERFORMANCE EVALUATIONS

Overn 75 supervisons and adminisiraton
attended the Penformance Evaluation
Workshops held on July 18 - 24, 1978.
That was poor attendance, but inten-
action and the exchange of ingorma-
tion was teanific. Participants felt
the information that Gene Pugh shanred
concenning standands of pergormance
and that Bruce Yeckhlfey shared negard-
ing salarny Ancheases for 786-79 was
very helpful. Some participants and
membens from the Carneen Servdice
Senate expnressed that non-supervisony
employees should also be given an
opporntunity to attend these sessions.
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REDUCTION IN EXPENSE CHARGE FOR
PRUDENTIAL TAX-DEFERRED ANNUITY PLAN

There has been a substantial reduction in
the expense charge for the Prudential Tax-
Deferred Annuity Plan. If you are inter-
ested in knowing more about this plan,

please contact George Grossman, ext. 2147
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or 2191.




REMEMBER DIALOGUE DAY?777 HAVE YOU BEEN PHOTOGRAPHED?

Vice PRESIDENT ARROWSMITH WILL ATTEND A Training, University Relations and
A 17 Learning Resources Center of Media
SPECIAL D1ALOGUE DAY ON THURSDAY, AUGUST 17,| services, have put a lot of time

1978, RooM UH 150 ToO DpIscuss THE SepT 1, into developing a slide film for
i Orientation of new employees. No
1978 SALARY INCREASES. IF YOU WANT TO doubt, your picture has been taken
KNOW ABOUT YOUR SALARY —— BE THERE. We for that purpose. Also, a group of
over 100 employees met and was
LOOK FORWARD TO SEEING YOU. photographed near the fountain, in
SNk RN front of PC, on July 11, 1978.

Coffee and donuts were served. We
feel the slide film program will be
DISNEY WORLD AND MUCH MORE ready for viewing in September, 1978,

More and more amusement centers are EXFARrRREL RS E RN

making discount cards available to
FIU employees. Personnel will soon

publish a list of all centers that . h ) sy
have provided us discount cards. If There 48 some confusion regarding §4Ling

STATE HEALTH INSURANCE

. claims undern the new State Health Plan
an uestions, please contact Pat ;. : i
Lugoqat 552-2181. Hopefully this will help answer a few of
your questions.
g vl o ol ot o Docton's Seavices - the claim 48 filed on

a Blue Shietd Doctorn's Services Report.

Most doctons have these in theirn office and

Rememher - YOUR ATTITUDE IS will §ile the claim for you. They wilk,
ALWAYS SROWING however, need the information from your

membership carnd.
\ / Hospital Charnges - hospital must bifl
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Blue Cross e Shield directly.

Major Medical CRaims - drugs, ambulance
expense, muscellaneous costs must be sub-
mitted with major medical claim §orm avail-
able in Personnel.

NOTE
Owr majon medical no Longern pays for any

\ balance not paid by Blue Cross / Blue
Shield for doctor on hospital charges.
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